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Preface 
Dear Reader, 

The desire for eternal happiness, exclusive and ultimate freedom from all 

sorrows, the attainment of dazzling eternal light and ecstasy is the eternal desire of all 

human beings. To achieve this not only human being, but all living creatures make their 

unknown efforts knowingly or unknowingly. As it is the ultimate goal of all our 

activities. In ignorance, we are simply memorized in the worldly desires, which keeps 

us hypnotized throughout our life span. Especially in today's materialistic era, where 

material prosperity and worldly pleasures are the only thing left to be achieved, curiosity 

regarding the realities of life has just vanished. In such prevailing condition, publication 

of this book is an attempt to nectar this divine life. I therefore express my heartfelt joy 

and happiness in publishing this book on “Ethics and Values”. 

Just as we need to make efforts for protecting our body and also to maintain good 

health, similarly we need to have morality for the protection and development of literacy 

and culture. It also helps to analyzes the bad and directs the path towards improvement, 

provides inspiration to do our duty and not just for the sake of action. The criterion of 

morality is necessary in public interest and in order to achieve happiness. As moral rules 

are stable, immovable and eternal. 

We often make important decisions in life based on several moral issues, but 

sometimes a person may take a decision after ignoring them which leads to the 

degradation of moral values. As God has not sent us into this world just to seek 

happiness. 

Moral values develop comprehensiveness in human and make them supreme in 

his thoughts, but these values are continuously being devalued in the name of 

civilization. Morality is like a ladder in a person's development, with the help of which 

we grow in our life. In the absence of moral values, humans have made their life 

meaningless. A person without morality is like a beast in this world. 

God has not sent us into this world just to seek happiness. Therefore, it is not 

right to sacrifice morality only for material pleasures. If we want to make our life better, 

then we will have to follow all the old principles. These values are so eternal that if they 

are followed from the beginning, they can become the means of peace and prosperity. 
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The curious readers and Learned critic may not only forgive the mistakes in this 

book but may also provide their valuable guidance will be highly preferred and I would 

always be grateful to them. 

I hope that the ideas, ideals and principles obtained from these articles will prove 

to be helpful in the all-round development of the individual, society and the country at 

large. 

Dr. Tarulata V. Patel 

Dr. Jalpaben V. Prajapati, and 

Ms. Sanobar Z. Shekh 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



ISBN-978-81-971187-5-3 

First Edition 

CONTENTS 

Sr. 

No. 
Title & Author 

Page 

No. 

1 
Ethics and Human Values and Leadership 

Dr. Hina M. Patel 
1 

2 

Promotion of Ethics & Human Values 

Vijaykumar S. Patel 

Dr. Parulben R. Azad 

7 

3 

Promotion of Ethics and Human Values in Higher Education: The Duo Need of 

21st Century 

Dr. Rinkoo S. Modiani 

Dr. Rajesh Jinjala 

17 

4 
Ethics and Values: A Comprehensive Exploration  

Dr. Sejal B. Patel 
22 

5 

Promotion of Ethics & Human Values 

Prof. Dharmendrabhai K. Chaudhari 

Ms. Prajapati Bhartiben Rameshbhai 
30 

6 

Promotion of Ethics & Human Values 

Dr. Laxmiben N. Thakor  

Prof. Madhuben S. Thakor 

36 

7 

महाभारत में नतैतक विचारों की प्रासतंिकता 

र्ाा. विभूतत सी. पटेल 

42 

8 
દલિત અધિકાર એ જ માનવઅધિકાર 

ડૉ. ધવજયકુમાર આઈ. પ્રજાપધત 
47 

 

  



ISBN-978-81-971187-5-3 

First Edition 

  



ISBN-978-81-971187-5-3 

First Edition 

1 | P a g e  
 

Ethics and Human Values and Leadership 

Dr. Hina M. Patel 

Principal,  

Maniben M. P. Shah Mahila Arts College, Kadi 

Abstract  

“Our deeds chase us through our life.” 

A value leads to certain behavior value as a single belief that transcendentally guides 

actions and judgments across specific objects and situations, beyond immediate goals to more 

ultimate end-states of existence, to super-ordinate goals. A value is an enduring belief about 

the desirability of some means or action. A value becomes a standard for guiding one's actions 

and thoughts, for influencing the actions and thoughts of others, and for morally judging 

oneself and others. 

Education must equip man to live happily, without making others unhappy, to evaluate 

things, pleasure and possessions correctly and without prejudice and fix one's attention ever 

on the highest and the most precious achievement of all, the spiritual victory. Honesty is the 

fountain head from which flow qualities like integrity, uprightness, truth and the ability to stand 

by one's convictions. An honest person is like a light house to many others who try and lock 

on the guide-beam while navigating the choppy waters of life. Money power love and fame do 

not sway him from the centre, which is the core of his values and, therefore, his existence. To 

be truly honest, we must be honest in thought, word, deed and action. If you are honest and 

ethical, you must also be smart and savvy in your approach. There is not need to show off 

incorruptibility.  

Education is a vast area and value education, is one of its dimension. Which means 

value education is instrumental as well as terminal in all educational endeavor. Values are far 

more complex construct. Value gives direction to our behavior at different levels, individual, 

family, group, community, district, state, national and international. Without values, one floats 

like a peace of drift wood in the swirling water of a river. Values therefore, control and guide 

human behavior value is a norm. Value also denotes virtues or quality, accepted by community 

or institution. In fact, value is the domain where individual and society meets. 

Introduction 

Man is born only as a seed, not as a flower. Flowering has to be achieved; one should 

not take it for granted. A single seed is capable of making the whole earth green. Citizenship 

is a hoary concept as old as human society. It carries with it rights and responsibilities. 
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Citizenship values are community values, group values, and individual values, in a state of 

dynamic interaction. 

Human values such as responsibility, integrity, commitment, and patriotism are 

considered old by some. These many be old values but they are certainly not obsolete. Ethics 

is about how we understand and build the best character, and based on that understanding, how 

we treat each other as hunger beings. Using the three dimensions of axiology, ethics addresses 

what is right and wrong legally, socially and morally. 

The value related features that a characterize particular people groups and societies are 

not the individual value judgments that they hold but rather their values systems. Virtues are 

corrective, each one standing at a point at which there is some temptation to be resisted or 

deficiency of motivation to be made good. 

Importance of Leadership Value  

  Leadership is a process by which a person influences others to accomplish an objective 

and directs the organisation in a way that makes it more cohesive and coherent. It is a process 

whereby an individual influences a group of individuals to achieve a common goal. Leaders 

carry out this process by applying their leadership knowledge and skills. This is process 

leadership. 

Trait leadership suggests that leaders were born rather than made. The leadership of a 

leader is influenced by his/her attributes or traits like beliefs, values, ethics and character. It is 

good to be noted that knowledge and skills contribute directly to process of leadership and 

other characteristics give the leader his/her uniqueness. 

Objectives of the Study 

(1) The value education has developed the moral thinking and the capacity for independent 

moral decision. 

(2) The values to be pursued in the moral and spiritual realm 

(3) The value education, these, being physical education, emotional education, mental 

development, aesthetic development and the moral and spiritual domain. 

(4) The values to be pursued in the moral and spiritual realm, sincerity faithfulness, 

obedience to be the highest, gratitude, honesty, benevolence, etc. 

(5) The value education should be such that the curriculum should recognize the tensions 

that are brought about by the conflicts between tradition and change. 

(6) The value education should be developing a critical value perspective in our pupils that 

will enable them to employ modern skills for the betterment of mankind. 
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(7) The value education programmes for separate religious groups may lead to religious, 

cultural social and political prejudice that in pluralist societies may disrupt, national 

unity. 

(8) The value education programmes in all countries relates to the development of the spirit 

of national identity and patriotism in their children. 

(9) The value education should be enabled to developed a world-view and appreciate the 

contributions made to the world's progress by different cultures and made to realize 

that in the case of various countries coming in conflict with one another, the work 

would be a very unsafe place to live in. 

Goals of Value Education 

(1) Promote core ethical values as the basis of good character. 

(2) Use a comprehensive, intentional, proactive and effective approach. 

(3) Define character comprehensively to include thinking, feeling, and behavior. 

(4) Create a caring school community. 

(5) Provide students with opportunities to engage in moral action. 

(6) Provide a meaningful and challenging curriculum that helps all students to succeed. 

(7) Faster student intrinsic motivation to learn and to be good people. 

(8) Engage school staff as professionals in a learning and moral community. 

(9) Foster shared moral leaderships and long term support for character education. 

(10) Engage families and community members as partners in character education. 

(11) Evaluate the character of the school, its staff, and its students to inform the character 

education effort.  

Factors Affecting Leadership Values  

(1) Leader: He must have an honest understanding of who are and what you can do. 

Always remember that it is the followers who determines if the leader is successful or 

not. 

(2) Followers: Different People require different styles of leadership. A person who lacks 

motivation require a different approach than one with a high degree of motivation. You 

must know your people. 

(3) Communication: A good leader with leadership skills leads through two-way 

communication. Much of it is non-verbal. What and how you communicate either 

builds or harms the relationships. 
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(4) Situation: All situations are difference. What you do in one situation will not always 

work for the other. You must use your judgement to decide the best course of action 

and the leadership style needed for each situation. 

Theory of Leadership Value 

‘Bass’ theory of leadership states that there are three basic ways to explain how people 

become leaders. Some personality traits may lead people naturally into leadership roles. This 

is trait theory. A crisis or event may cause a person to rise to the occasion which brings extra 

ordinary qualities in an ordinary person. This is the great events theory. People can choose to 

become leaders. They can learn leadership skills. This is the transformational or process 

leadership skills. 

Effective Leadership Skills  

(1) Trust and confidence in top leadership. 

(2) Effective Communications. 

(3) Being trustworthy. 

Principles of Leadership Values 

(1) Know yourself and seek self improvement. 

(2) Be technically proficient. 

(3) Seek responsibility and take responsibility for your action. 

(4) Make sound and timely decisions. 

(5) Set an example as a leader. 

(6) Keep your workers informed. 

(7) Know your people and look out for their well-being. 

(8) Develop a sense of responsibility in your workers. 

(9) Always work as a team. 

(10) Ensure that tasks are made understood supervised and accomplished. 

(11) Use the skills optimum. 

Advantages of Leadership in Personality  

(1) It helps to know yourself. 

(2) It helps you to understand human nature. 

(3) It motivates you & others. 

(4) It helps in innovation. 

(5) Helps in achieving established goals. 

(6) Helps inculcating values. 
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(7) It helps to challenge the process. 

(8) Helps in sharing a vision and enables others to act. 

(9)  Encouragement is provided to work. 

Suggestions of the Study 

(1) Value educate the whole person by focusing on student knowledge, behavior and 

feeling. 

(2) Choose content which honors and rewards virtue in exemplars, and encourage 

reflection on values content. 

(3) Use quotes, pledges, codes and guidelines. 

(4) Communicate clear, consistent, sincere, high expectations for students. 

(5) Develop student skills in resisting peer pressure, maintaining self-respect, and 

resolving conflicts in non violent ways. 

(6) Be a good role model through positive personal example. 

(7) Use and require respectful language. 

(8) Use the creation of and even handed enforcement of just class-room rules to teach core 

values. 

(9) Reinforce the diligent work and virtuous behavior of students with praise and 

appreciation. 

(10) Correct unethical, immoral, and disrespectful behavior or become an enabler. 

(11) Involve peers, parents, and community. 

(12) Encourage student involvement in community service. 

(13) Teach, don't preach. 

Conclusion 

Ethics is about how we understand and build the best character, and based on that 

understanding, how we treat each other as hunger beings. Using the three dimensions of 

axiology, ethics addresses what is right and wrong legally, socially and morally. 

The value related features that a characterize particular people groups and societies are 

not the individual value judgments that they hold but rather their values systems. Virtues are 

corrective, each one standing at a point at which there is some temptation to be resisted or 

deficiency of motivation to be made good. 
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Promotion of Ethics & Human Values 

Researcher: Vijaykumar S. Patel 

Guide: Dr. Parulben R. Azad 

INTRODUCTION 

Human Values and Ethics define the quality of a person or an organisation or society at 

large. Practitioners of values and ethics learn these lessons through self-initiated endeavors, 

through the life experience that is the greatest laboratory of learning, and through the 

educational institutions, those they attend. Hence, the educational institutions themselves need 

to be values and ethics personified. 

The present policy framework reiterates the need and process to create high-quality 

practices and environment backed with human values and professional ethics in institutions of 

higher education. In its first part, the document elaborates the objectives and possible outcomes 

of establishing a value-based environment charged with professional ethics. In the second part, 

it delves into the conceptual framework of human values and professional ethics. The third part 

elaborates the value-based and ethical practices of various internal and external stakeholders. 

The fourth part, while suggesting the operational guidelines, emphasizes on the 

implementation and monitoring of the relevant programmes. 

HUMAN VALUES 

Basic human values refer to those values which are at the core of being human. The 

values which are considered basic inherent values in humans include truth, honesty, loyalty, 

love, peace, etc. because they bring out the fundamental goodness of human beings and society 

at large. 

Objectives 

The objectives of this policy framework to inculcate human values and professional 

ethics in higher educational institutions are the following: 

1. To reinstate the rich cultural legacy and human values of which we are the custodians. 

2. To focus on professional ethics which are broader indicators of desirable actions vis-à-

vis undesirable actions. 

3. To lay down broader guidelines of values and ethics for internal and external 

stakeholders. 

4. To suggest operational guidelines for value-based and ethical practices in the higher 

educational institutions leading to implementation and monitoring. 

5. To indicate the outcomes of creating a value-based and ethical culture in HEIs. 
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6. To suggest indicative reinforcement programmes for nurturing human values and ethics 

in HEIs. 

Importance of Human Values 

 Provides understanding of the attitudes, motivation and behaviour 

 Influences our perception of the world around us 

 Represents interpretation of “right and wrong” 

 Provides a way to understand humans and organisation. 

The five human values which are expected in all human beings, irrespective of whether 

they are employees or not in whichever profession or service, are: 

 Right Conduct – Contains values like self-help skills (modesty, self-reliance, hygiene 

etc.), social skills (good behavior, good manners, environment awareness etc.), ethical 

skills (courage, efficiency, initiative, punctuality etc.) and Ownership. 

 Peace – Contains values like equality, focus, humility, optimism, patience, self-confidence, 

self-control, self-esteem etc. 

 Truth – Contains values like accuracy, fairness, honesty, justice, quest for knowledge, 

determination etc. 

 Peaceful co-existence – Contains values like psychological (benevolence, compassion, 

consideration, morality, forgiveness etc.) and social (brotherhood, equality, perseverance, 

respect for others, environmental awareness etc.) 

 Discipline – Contains values like regulation, direction, order etc. Human values are integral 

part of one’s personality and affects employability quotient. Many employers are inclined 

to hire those who have better human values. Keeping up this spirit, VIT has defined the 

below five as core values, which has been detailed in HR Manual Part I. 

Core Values of VIT 

 Student Focus 

 Strong Ethics 

 Striving for Excellence 

 Social Development 

 Respect for All 
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PROFESSIONAL ETHICS 

Values and Ethics for Stakeholders 

(1) Integrity –adhering to a conduct of duties in righteous manner and in accordance with the 

principles of honesty, trust, transparency and fairness. 

(2) Trusteeship- Operating in an efficient, ethical and true manner while ensuring group 

participation and a system of check and balances within an institution. 

(3) Harmony- Balancing the diversity and difference through a culture of tolerance, discussion 

and forgiveness among stakeholders 

(4) Accountability - Enabling the environment of openness and trust to accommodate mistake 

and to encourage individual in taking the responsibility of one’ action 

(5) Inclusiveness – adopting standards, policies and procedure to promote and ensure equal 

opportunity, without any discrimination against an individual or a group, for education, 

employment, promotion and other activities in an institution 

(6) Commitment – Dedicating to the vision and mission of the institution while cultivating 

one’s knowledge, skill and attitudes to achieve excellence in due time and regulatory 

boundaries. 

(7) Respectfulness – Creating an environment of mutual respect, trustworthy and quality 

interaction as well as fair participation by functionaries and beneficiaries of the institution. 

(8) Belongingness- fostering a shared vision of institute to make everyone feel secure, 

supported, accepted and included. 

(9) Sustainability – Ensuring optimal resource utilization-economic, environmental and Social 

to achieve long lasting and safe future 

CODE OF PROFESSIONAL ETHICS 

Professionally accepted standards of personal and business behaviour, values and 

guiding principles. Codes of professional ethics are often established by professional 

organizations to help to guide members in performing their job functions according to sound 

and consistent ethical principles Professional ethics may be understood as professionally 

acknowledged measures of individual and business conduct, values, and guiding principles. 

Professional ethics is nothing but a code of conduct applicable to different professions and is 

set up by the expert members of such profession or professional organizations. The underlying 

philosophy of having professional ethics is to make the persons performing in such jobs to 

follow the sound, uniform ethical conduct. Hippocratic Oath undertaken by medical students 

is one such example of professional ethics that is adhered by even today. Some of the important 
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components of professional ethics that professional organizations necessarily include in their 

code of conduct are integrity, honesty, transparency, respectfulness towards the job, 

confidentiality, objectivity etc. 

Concept of Implementation of Human Value and Professional Ethics 

The tenets of Human Values need to be embedded in the societal act and behaviour of 

mankind. There is an urgent need for implementation plan of action to inculcate human values 

and professional ethics for significant stakeholders of the higher education in different levels 

i.e. individual level, inter-personal level and intra-institutional level. 

Implementation Plan for Teachers 

(1) Workshop and training programmes on human values and professional ethics for 

teaching fraternity. 

(2) Putting inputs of human values and professional ethics in induction, orientation and 

refresher programs for teachers. 

(3) Open interaction on regular-basis with other stakeholders for harmony. 

(4) Consultation for human values and professional ethics. 

(5) Encourage teachers for involving other stakeholders in curricular and co-curricular 

activities to demonstrate certain values. 

(6) Promoting teachers to take up inter-disciplinary research based on human values and 

professional ethics. 

(7) Encouragement to teachers for rendering their services as a mentor for inculcating 

ethical and human value among their students. 

(8) Quoting ethical and value thoughts and edifications in official correspondence. 

(9) To take programs on ethics and human values to society at large. 

(10) Encouragement to teachers for ethics and human values manuscripts and books 

repositories (library and e-library). 

Implementation Plan for Students 

(1) Introduction of Foundation Course on Human Values and Professional Ethics at the 

undergraduate level and advance course at postgraduate level. 

(2) Outreach Program on Human Values and Professional Ethics 

a. Training, workshop and orientation programs for students  

• Assignments and short projects on tenets of human values  

• Promoting human values through social services  

• Participation in national schemes and programs such as Fit India, Swachh 
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Bharat Abhiyan, Jal Sanrakshan Abhiyan etc.  

• Interface with the societies, NGOs and similar organizations. 

(3) Promotion of Human Values and Professional Ethics 

a. Display of ethical and human value thoughts and edifications at public places.  

• Placement of ethical and human value thoughts and edifications in official  

   correspondence.  

• Open interaction on regular-basis with other stakeholders for harmony.  

• Annual activity plan for value promotion activities.  

• Publications of manuscripts and books  

• Repositories (Library and e-library) 

Implementation Plan for Staff Members 

(1) Training programs on human values and professional ethics for staff members. 

(2) Induction and Refresher Programs for staff members 

(3) Open interaction on regular-basis with other stakeholders for harmony. 

(4) Maitri-Bhawana practices in the institution. 

(5) Encourage staff members for involving other stakeholders to demonstrate human values 

and professional ethics. 

(6) Quoting ethical and value thoughts and edifications in official correspondence. 

(7) Outreach program for the promotion of ethics and human values. 

Methodology for Implementation of Human Values and Professional Ethics 

in HEIs 

 Training/Workshop  

 Lectures  

 Discussions  

 Demonstration  

 Dramatization  

 Short Movies  

 Value clarification approach for classifying values in a given situation/problem  

 Exposure to incidents full of values  

 Field visits etc.  

 Self-development  

 Study-cycle 
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Need for Professional Ethics 

Professional ethics are accepted standards of personal and business behaviour, values 

and guiding principles. Codes of professional ethics are established by professional 

organizations to help to guide members in performing their job functions according to sound and 

consistent ethical principles. Professional ethics is set up by the expert members of such 

profession or professional organizations. The underlying philosophy of having professional 

ethics is to make the persons performing in such jobs to follow the sound, uniform ethical 

conduct. Professional organizations necessarily include components like integrity, honesty, 

transparency, respectfulness towards the job, confidentiality, objectivity etc. in their code of 

conduct. 

I. TEACHERS AND THEIR RESPONSIBILITIES 

Whoever adopts teaching as a profession assumes the obligation to conduct himself / 

herself in accordance with the ideal of the profession. A teacher is constantly under the scrutiny 

of his / her students and the society at large. Therefore, every teacher should see that there is 

no incompatibility between his precepts and practice. The national ideals of education which 

have already been set forth and which he/she should seek to inculcate among students must be 

his/her own ideals. The profession further requires that the teachers should be calm, patient 

and communicative by temperament and amiable in disposition. 

Teachers should: 

1. Adhere to a responsible pattern of conduct and demeanor expected of them by the 

community. 

2. Manage their private affairs in a manner consistent with the dignity of the profession. 

3. Seek to make professional growth continuous through study and research. 

4. Express free and frank opinion by participation at professional meetings, seminars, 

conferences etc. towards the contribution of knowledge, 

5. Maintain active membership of professional organisation and strive to improve education 

and profession through them. 

6. Perform their duties in the form of teaching, tutorial, practical, seminar and research work 

conscientiously and with dedication. 

7. Co-operate and assist in carrying out functions relating to the educational responsibilities 

of the college and the university such as assisting in appraising applications for admission, 

advising and counselling students as well as assisting the conduct of university and college 

examinations, including supervision, invigilation and evaluation, and  
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8. Participate in extension, co-curricular and extra-curricular activities including community 

service 

II. TEACHERS AND THE STUDENTS 

Teachers should: 

1. Respect the right and dignity of the student in expressing his/her opinion, 

2. Deal justly and impartially with students regardless of their religion, caste, political 

economic, social and physical characteristics. 

3. Re-organize the difference in aptitude and capabilities among students and strive to meet 

their individual needs. 

4. Encourage students to improve their attainments, develop their personalities and at the 

same time contribute to community welfare. 

5. Inculcate among students’ scientific outlook and respect for physical labour and ideals of 

democracy, patriotism and peace. 

6. Be affectionate to the students and not behave in a vindictive manner towards any of them 

for any reason. 

7. Pay attention to only the attainment of the student in the assessment of merit. 

8. Make themselves available to the students even beyond their class hours and help and guide 

students without any remuneration or reward. 

9. Aid students to develop an understanding of our national heritage and national goals, and 

10. Refrain from inciting students against other students, colleagues or administration, 

III. TEACHERS AND COLLEAGUES 

Teachers should: 

1. Treat other members of the profession in the same manner as they themselves wish to be 

treated. 

2. Speak respectfully of other teachers and render assistance for professional betterment. 

3. Refrain from lodging unsubstantiated allegations against colleagues to higher authorities, 

and 

4. Refrain from allowing considerations of caste, creed, religion, race or sex in their 

professional endeavor. 

IV. TEACHERS AND AUTHORITIES 

Teachers should: 

1. Discharge their professional responsibilities according to the existing rules and adhere to 

procedures and methods consistent with their profession in initiating steps through their own 
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institutional bodies and/or professional organisation for change of any such rule detrimental 

to the professional interest. 

2. Refrain from undertaking any other employment and commitment including private tuitions 

and coaching classes which are likely to interfere with their professional responsibilities. 

3. Co-operate in the formulation of policies of the institution by accepting various offices and 

discharge responsibilities which such offices may demand. 

4. Co-operate through their organisation in the formulation of policies of the other institutions 

and accept offices. 

5. Co-operate with the authorities for the betterment of the institutions keeping in view the 

interest and conformity with dignity of the profession. 

6. Should adhere to the conditions of contract. 

7. Give and expect due notice before a change of position is made, and 8. Refrain from availing 

themselves of leave except in unavoidable grounds and as far as practicable with prior 

intimation, keeping in view their particular responsibility for completion of academic 

schedule. 

V. TEACHERS AND NON-TEACHING STAFF 

1. Teachers should treat the non-teaching staff as colleagues and equal partners in a cooperative 

undertaking, within every educational institution, and2. 

2. Teachers should help in the function in joint staff-councils covering both teachers and the 

non-teaching staff. 

VI. TEACHERS AND GUARDIANS 

Teachers should: 

1. Try to see through teachers’ bodies and organisation, that institutions maintain contact with 

the guardians, their students, send reports of their performance to the guardians whenever 

necessary and meet the guardians in meetings convened for the purpose for mutual 

exchange of ideas and for the benefit of the institution. 

VII. TEACHERS AND SOCIETY 

Teachers should: 

2. 1 Recognize that education is a public service and strive to keep the public informed of the 

educational programmes which are being provided 

3. Work to improve education in the community and strengthen the community’s moral and 

intellectual life. 

4. Be aware opf social problems and take part in such activities as woul be conducive to the 
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progress of society and hence the country as a whole. 

5. Perform the duties of citizenship, participate in community activities and shoulder 

responsibilities of public offices. 

6. Refrain from taking part in or subscribing to or assisting in any way activities which tend 

to promote feeling of hatred or enimity among different communities, religions or linguistic 

groups but actively work for national integration. 

Duties and responsibilities attached to various roles in teaching staff, 

administrative staff, technical staff and senior officials are detailed as HR Manual-Part II 

REINFORCEMENT 

To strengthen the structure of value-based management and ethical practices in 

institutions of higher education, there is a need for on-going efforts to inculcate the suitable 

environment by following on-going measures: 

1. Values and ethics are intertwined in almost all dimensions of education and thus 

integration of these aspects is expected from faculty. 

2. Students need to be sensitized towards ethics in research while exploring any domain 

of knowledge. Unethical practices in research would contaminate the domain of 

knowledge itself. 

3. In the case of administration, it is desirable to feel responsibility by all the internal 

stakeholders to share their bit of accountability, be it academic administrators, faculty, 

staff, students etc. 

4. Once in two months, decision-makers in any capacity may hold discussion with team 

members to discuss about their experiences related to decision making and confronting 

the situation in which they either could stick to ethical practices or they might have 

fumbled taking an ethical decision. Such discussions need to take place in a collegial 

environment. Purpose of such sharing is to strengthen one another. 

5. On chosen days of Jayanti of great persons, colloquium may be organized to inculcate 

the values shown by such great souls. 

6. Workshop may be organized on values and ethics to inculcate virtues among students. 

7. At suitable frequency, students should be sensitized towards values and ethics through 

debate competition, poster competition, anecdotes sharing etc. 

8. One–day or two–day Values and Ethics Workshop at least once a year may be 

organized separately for different levels of academic administrators, officers, staff, 

union office bearers and members etc. 
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9. Speech by eminent persons, speakers, practitioners, figures of social service etc. may 

be organized on the theme of human values and ethics. 

10. The on-going programmes related to augmentation of value-based and ethical practices 

may be periodically reviewed. 

a. The guidelines have covered conceptual framework of Human Values and 

Professional Ethics, value based and ethical practices of various internal & 

external stakeholders and implementation monitoring plan. All the stakeholders 

are expected to lay emphasis on development of value based institution. 
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“Vidya Dadati Vinyam” This Sanskrit proverb means Education makes man humble 

and polite. Knowledge gives discipline, from discipline comes worthiness. In olden times aim 

of education was to make a man complete with the tool of knowledge, wisdom, morals, 

emotions and compassion. But as we are on the threshold of twenty first century, deterioration 

of human values has become a phenomenon. Students are increasingly inclined towards 

violence, social evils and lack of respect. The change in generation is inevitable with time but 

the decline of human values at this pace would pose a threat to the future course of country. 

The future growth of any country depends on its youth. This comprehensive paper argues that 

Education plays an important role in the process of social change. It is very potential 

instrument, a powerful medium of bringing about changes in the society. Changes brought 

about by education are permanent and transcendent in nature. Higher Education is the main 

instrument for development and change. It has the important task of preparing leaders in 

different walks of life-social, intellectual, political, cultural, scientific and technological. 

Universities and Colleges function as the focal centers of Higher Education. The basic 

responsibility of our education system should be to protect our culture and values by 

inculcating the seeds of culture in student’s characters. 

Key Words: Destruction, Cataclysmic, Inculcate, Potential, Intrinsic. 

Education is the main pillar of the modern day overall development. Without education 

civilization cannot progress. According to Swami Vivekanand “Education is the process by 

bringing out and blossoming the latent potential in human beings” (Vivekananda, 1947). 

Education helps people to recognize their full abilities and talents, so they can make their lives 

more purposeful.  
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Human values represent qualities of a person which makes the person purposeful and 

valuable. The purpose of higher education is not to produce outstanding students but to produce 

outstanding citizens of the country. As former president Dr. Abdul Kalam remarked “The 

teachers have to teach humanity and humanism to the students”. Education without value 

orientation is a vice. The higher education today produces intellectual monsters but not 

intellectuals with human faces. This is evidenced by the fact that highly educated people’s 

active involvement in heinous crime. 

The country now stands on the threshold of 21st century and our nation has to exist as 

a member of the modern techno scientific world community. It cannot but move along with 

others in a fast changing world. The current scenario of grossly deteriorated social, political 

and cultural situations resulting in violence and destruction warrants most urgent action 

regarding instruction in values. Under these circumstances, the need for value- oriented 

education is emerging specially in India and it should receive the highest emphasis at all levels. 

The good and progressive system of education in India should incorporate value oriented 

contents in the curriculum, so that it can inculcate essential values among learners.  

The world is beset with cataclysmic changes, and the wide unknown, unexplored world 

has metamorphosed into a global village. On the one hand we have made unparalleled advances 

and forays in the field of technology, whereas on the contrary we witness high degree of decay, 

disintegration and degradation of intrinsic and extrinsic values. Unemployment, rampant 

corruption, exploitation, child labour and unethical politics have become the order of the day. 

In the present India when the forces of regionalism and secessionism are rampant and 

communalism is being injected, renaissance of value education is the only ray of hope.   

Value-oriented education means inculcating in the children a sense of humanism, a 

deep concern for the well-being of others and the nation. This can be accomplished only when 

we instil in the children a deep feeling of commitment to values that would build this country 

and bring back to the people pride in work that brings order, security and assured progress. 

Value-oriented education teaches us to preserve whatever is good and worthwhile in what we 

have inherited from our culture. It helps us to accept respect the attitude and behavior of those 

who differ from us. Value-oriented education has the capacity to transform a diseased mind 

into a very fresh young, innocent, healthy, natural and attentive mind. This leads to fulfilment 

of the evolutionary role in man and in life. The value-oriented education is a tool with the help 

of which an individual can chisel his own statue. Values are like pearls in the character and 

personality of an individual. 
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The main failure of our education system is that we have failed in inculcating values. 

To a great extent our family system is also responsible for it. Instead of inculcating good values 

we have taught the students wrong values. The children are taught to earn money in any 

manner, as those having money are respected in the society. Earlier societies even without 

education had these values and preserved them. The education system lacks democratic 

principles. The students are never taught what is meant by their fundamental rights and 

corresponding duties. The system, which lacks cohesiveness, integrity does not teach anything, 

which would strengthen unity of the nation. During the seventy years of Independence, 

casteism and communalism have developed and destroyed the values preached by Mahatma 

Gandhi, which was once the binding force of the nation. 

Education has been a problem in our country and lack of it has been blamed for all 

sorts of evil for hundreds of years.  Even Rabindranath Tagore wrote lengthy articles about 

how Indian education system needs to change. We have established IITs, IIMs, law schools 

and other institutions of excellence still question of degrading human values in higher 

education is the most burning problem of the country. 

India is considered the country of religions, traditions and recognized worldwide for 

its culture and values. But as the standard of values of human is getting down. It is raising a 

big question mark on our education system. 

Our today’s education is proved failure in nurturing our ancient culture and values. 

Those practical embodiments which are given importance in human species and through 

which human behavior is directed and controlled are known as human values. In each religion 

there are some moral rules and the followers of the same ought to follow those rules and 

responsibilities throughout their lives. In Philosophy “People’s Perception towards life is 

considered as human values.” 

Some other people accept that values are deeply rooted in our heritage and culture. 

Any culture is identified by its values only. Our Indian culture is recognized worldwide unique 

because it is incorporated with Satya, Ahinsha, Astaya, Aparigrah, and Brahmacharya. In 

nutshell, it can be said that human values, morality and character all these are interrelated with 

human behavior and behavior adopted by human beings who are advantageous for everyone 

in society is known as human values. Recent crisis in ‘values’ in our youth has revived concern 

for value education in India. 

Today we have entered into 21st century and our country is somewhere lost under the 

influence of western culture. Knowledge without values is not only useless but is dangerous 

too for the society.  If within the time focus will not be shifted towards degradation of human 
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values in higher education system, it can result in to dangerous outcomes. The basic 

responsibility of our education system is to protect our culture and values by originating the 

seeds of culture in student’s characters. Consequently, our leaders of glorious history and 

their values will be cherished by the students and they will be able to protect basic values in 

the present modern world. 

To-day students are taught that ‘All is well that ends well’. As such our youth today 

care only about the end results and give no importance to means. They are taught that 

everything is fair in love and war. As a result, we find that our youth is not bothering much 

about laws of society. To- day, students acquire some high degrees and become egoistic in the 

society. If human values take root in the educational system, the emerging individuals will 

have the following attributes: 

 They will want peace and justice in a world that acknowledges the rule of law and in 

which no nation or individual needs to live in fear. 

 Freedom and self-reliance to be available to all. 

 The dignity and work of every person should   be recognized and safeguarded. 

 All the people to be given an opportunity to achieve their best in life. 

 They will seek equality before the law and the equality of opportunity for all. 

Value education is ingrained in every tradition of Indian culture. Yet it is a matter of 

great regret that gradually we are losing our values with the result that we tend to become 

cornet and hypocrite. This trend must be checked urgently. Perhaps a major responsibility for 

the corrective action lies on our teachers, education policies and syllabus. Our education 

system should try to be focused towards its quality up gradation not only in terms of degrees 

but also in its application and practices. 

Education must teach a person what life is and what its goal is. It must purify the 

heart and clarify the vision. It must promote virtues to raise the moral, spiritual and social 

standards of the educated. The problem and failure of managements is all because of 

prejudices, biases, subjectivity- all this is taken care by being appreciative of the 

prepositions of spirituality as taught by our great philosophers. There is need to stress on 

Indian culture and spirituality in our courses. 
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Abstract 

Ethics and values are foundational to human society, guiding individual behaviour and 

collective social norms. This paper explores the definitions, distinctions and applications of 

ethics and values. It delves into major ethical theories, the role of values in shaping behaviour 

and the intersection of ethics and values in various professional fields. This paper by examining 

the historical contexts, contemporary issues and future implications, it aims to provide a 

thorough understanding of how ethics and values influence and are influenced by societal 

dynamics. 

A. Introduction 

Ethics and values are foundational concepts that guide human behaviour and decision-

making. Ethics refers to the principles that define what is considered right and wrong, 

influencing how individuals and societies judge actions and conduct. Values, on the other hand, 

are deeply held beliefs that shape an individual's worldview and priorities, often driving ethical 

decisions. Together, ethics and values play a critical role in personal integrity, societal 

harmony and the functioning of organizations and institutions. Understanding these concepts 

is essential for navigating moral dilemmas, fostering mutual respect and building a just society.  

Ethics and values are integral to the fabric of society. It informs our decisions, shape our 

interactions and define our understanding of right and wrong. While often used 

interchangeably, ethics and values are distinct concepts with unique implications. This paper 

aims to explore these differences, analyse major ethical theories and investigate the role of 

values in both personal and professional contexts. 

Ethics and values form the cornerstone of human interaction, guiding behaviour s, 

decisions and social structures. While often used interchangeably, it represents distinct aspects 

of moral philosophy and personal belief systems. Ethics refer to a set of rules or principles that 

dictate what is considered right or wrong within a society, while values are deeply held beliefs 

mailto:sejalpatel.b@gmail.com
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that shape an individual’s actions and priorities. This paper aims to clarify these concepts, 

explore their interconnections and examine their impact on various domains of life. 

B. Historical Perspectives on Ethics 

1. Ancient Philosophies: Ethics has been a subject of contemplation since antiquity. In ancient 

Greece, philosophers like Socrates, Plato and Aristotle laid the groundwork for Western ethical 

thought. Socrates emphasized the importance of self-knowledge and virtue, famously declaring 

that "the unexamined life is not worth living." Plato, his student, introduced the concept of 

ideal forms and argued that ethical understanding was akin to recognizing these ideals. 

Aristotle, diverging from his predecessors, focused on virtue ethics, advocating for a balanced 

approach to life where moral virtues like courage, temperance and wisdom are cultivated. 

2. Eastern Philosophies: In parallel, Eastern philosophies offered rich ethical frameworks. 

Confucianism, founded by Confucius in ancient China, emphasized virtues such as respect, 

loyalty and filial piety, advocating for a harmonious society grounded in moral relationships. 

In India, Hindu and Buddhist traditions explored ethics through concepts like dharma (moral 

duty) and karma (the law of moral causation), promoting a life of righteousness and spiritual 

growth. 

3. Modern Philosophies: The Enlightenment era brought new dimensions to ethical thought, 

with philosophers like Immanuel Kant and John Stuart Mill shaping contemporary discussions. 

Kant's deontological ethics stressed the importance of duty and the categorical imperative, 

which posits that one should act only according to maxims that can be universalized. Mill's 

utilitarianism, on the other hand, focused on the consequences of actions, advocating for the 

greatest happiness principle, where actions are deemed right if it promotes the greatest 

happiness for the greatest number. 

C. Definition and Origin of Ethics and Values 

1. Ethics 

Ethics refers to a system of moral principles that govern the conduct of individuals and 

groups. These principles are often derived from societal norms, religious beliefs, cultural 

practices and philosophical theories. Ethics involves evaluating actions as right or wrong, just 

or unjust, based on a set of standards. It is concerned with questions of morality and justice, 

often formalized in codes of conduct for various professions and organizations. Ethics, derived 

from the Greek word "ethos," meaning character, refers to the principles that govern behaviour. 

It is the study of what is morally right and wrong and it involves the systematic examination 
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of how individuals ought to act in various situations. Ethics can be divided into three primary 

areas: normative ethics, meta-ethics and applied ethics. 

a) Normative Ethics: This branch deals with the criteria of what is morally right and 

wrong. It includes theories such as utilitarianism, deontology and virtue ethics. 

b) Meta-Ethics: This area explores the nature of moral judgments and the meaning of 

moral terms. It addresses questions about the origins and meaning of ethical principles. 

c) Applied Ethics: This field applies ethical theory to real-world situations, examining 

specific moral issues such as bioethics, business ethics and environmental ethics. 

Values 

on the other hand, values are deeply held beliefs that guide personal behaviour and 

choices. It is subjective and vary greatly among individuals and cultures. Values encompass a 

wide range of concepts such as honesty, freedom, equality and compassion. It influences how 

people prioritize their actions and decisions, shaping their identity and worldview. Values are 

principles or standards of behaviour that are considered important in life. Values can be 

personal, cultural, societal and it often influence ethical beliefs and practices. 

A) Personal Values: These are individual beliefs about what is important in life, such as 

honesty, integrity and kindness. 

b) Cultural Values: These reflect the collective beliefs of a group or society, often passed 

down through generations. 

c) Societal Values: These are the values that a society holds as important, often codified 

in laws and social norms. 

The origins of ethics can be traced back to ancient civilizations where philosophical 

inquiries into moral behaviour began. Notable contributions include the works of Greek 

philosophers such as Socrates, Plato and Aristotle, who explored the nature of virtue and 

justice. Similarly, religious texts such as the Bible, Quran and Bhagavad Gita provide 

foundational ethical guidelines for millions of followers. 

Values, on the other hand, often stem from early socialization within families, communities 

and cultural environments. It is shaped by personal experiences, education and interactions 

with others. While some values are universal, such as honesty and compassion, others can vary 

significantly across cultures and individuals. 

D. Major Differences Between Ethics and Values 

While ethics and values are interrelated, it is not interchangeable. Here are some key 

distinctions between ethics and values: 
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1. Source: Ethics are often external, shaped by societal expectations, legal standards and 

professional codes. It provides a framework for evaluating actions and decisions within a social 

context. While values are internal, rooted in personal beliefs and cultural upbringing. It reflects 

what individuals consider important and worthwhile. 

2. Application: Ethics apply universally within a given context, such as a profession or society. 

It is designed to ensure fair and just behaviour among members of a community. While values 

are personal and subjective, influencing individual behaviour and decisions based on what one 

finds meaningful. 

3. Flexibility: Ethics can be rigid, as it is often codified in laws and professional guidelines. 

Violations of ethical standards can lead to penalties or social disapproval. While values are 

more flexible and personal, allowing individuals to prioritize different principles based on their 

circumstances and experiences. 

E. Interplay Between Ethics and Values 

Ethics and values often interact, influencing each other in complex ways. Personal 

values can shape one's ethical viewpoints, leading to advocacy for changes in societal 

standards. Conversely, ethical norms can influence personal values, especially through 

education and socialization. For example, the value placed on equality has driven changes in 

ethical standards, leading to the adoption of anti-discrimination laws and policies. Similarly, 

ethical debates on issues like euthanasia and capital punishment reflect underlying values about 

life, dignity and justice. 

F. Major Ethical Theories 

1. Utilitarianism: Utilitarianism, founded by Jeremy Bentham and further developed by John 

Stuart Mill, is a consequentialist theory that posits that the rightness or wrongness of an action 

is determined by its outcomes. The core principle is "the greatest happiness for the greatest 

number." 

a) Act Utilitarianism: Focuses on the consequences of individual actions. 

b) Rule Utilitarianism: Focuses on the consequences of following general rules that, on 

balance, produce the greatest good. 

2. Deontology: Deontology, most notably articulated by Immanuel Kant, is a non-

consequentialist theory that emphasizes duties and rules. According to deontological ethics, 

certain actions are morally obligatory, regardless of their consequences. 

a) Kantian Ethics: Based on the categorical imperative, which states that one should act 

only according to maxims that can be universally applied. 
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b) Virtue Ethics: Virtue ethics, rooted in the philosophy of Aristotle, focuses on the 

character of the moral agent rather than specific actions. It emphasizes virtues, such as 

courage, temperance and wisdom, as the basis for ethical behaviour. 

3. Other Ethical Theories 

a) Relativism: The belief that morality is relative to the norms of one's culture. 

b) Ethical Egoism: The view that individuals should act in their own self-interest. 

c) Care Ethics: Emphasizes the importance of interpersonal relationships and care as 

a fundamental aspect of ethical decision-making. 

G. The Role of Values in Shaping Behaviour 

Values play a crucial role in shaping both individual behaviour and collective social 

norms. It influences personal choices, professional conduct and societal laws and policies. 

1. Personal Values: Personal values guide individual behaviour and decision-making. It is 

often shaped by family, culture and personal experiences. For example, a person who 

values honesty is likely to prioritize truth-telling in their interactions. 

2. Cultural and Societal Values: Cultural values reflect the collective beliefs of a 

community or society. These values often influence laws, social norms and public policies. 

For example, a society that values equality is likely to implement policies that promote 

equal rights and opportunities. 

3. Professional Values: In various professional fields, values play a critical role in guiding 

ethical conduct. Different professions have codes of ethics that reflect their core values. 

a) Medical Ethics: Values such as autonomy, beneficence, non-maleficence and justice 

guide medical professionals in their practice. 

b) Business Ethics: Values such as integrity, transparency and fairness are essential in 

business practices. 

c) Legal Ethics: The legal profession emphasizes values such as justice, confidentiality 

and professional responsibility. 

H. Intersection of Ethics and Values in Professional Fields 

1. Medical Ethics: Medical ethics involves applying ethical principles to the field of medicine. 

It addresses issues such as patient autonomy, informed consent and end-of-life care. The four 

primary principles of medical ethics are: 

a) Autonomy: Respecting patients' rights to make their own decisions. 

b) Beneficence: Acting in the best interest of the patient. 

c) Non-Maleficence: "Do no harm" – avoiding actions that cause harm. 
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d) Justice: Ensuring fair distribution of resources and treatments. 

2. Business Ethics: Business ethics examines ethical issues in the business world, such as 

corporate governance, insider trading, bribery and corporate social responsibility. Key 

principles include: 

a) Integrity: Upholding honesty and strong moral principles. 

b) Transparency: Being open and clear about company practices. 

c) Fairness: Ensuring equitable treatment of all stakeholders. 

3. Legal Ethics: Legal ethics encompasses the ethical responsibilities of legal professionals. 

Key principles include: 

a) Confidentiality: Protecting client information. 

b) Professional Responsibility: Upholding the integrity of the legal profession. 

c) Justice: Striving to ensure fairness and equality in the legal system. 

I. Historical Contexts and Evolution of Ethics and Values 

1. Ancient Ethical Thought: Ethical thought has ancient roots, with early contributions from 

philosophers such as Socrates, Plato and Aristotle in Greece and Confucius and Laozi in 

China. These early thinkers laid the groundwork for various ethical theories and practices. 

2. Enlightenment and Modern Ethics: The Enlightenment period brought significant 

advancements in ethical thought, with philosophers like Kant, Bentham and Mill 

developing new ethical theories that continue to influence contemporary discussions. 

3. Contemporary Ethical Issues: Modern society faces a range of ethical challenges, from 

technological advancements to global issues such as climate change and human rights. 

These challenges require the continual evolution of ethical principles and values. 

J. Contemporary Issues in Ethics and Values 

1. Technology and Ethics: Advancements in technology, such as artificial intelligence and 

genetic engineering, raise new ethical questions. Issues include privacy, data security and the 

moral implications of altering human genetics. 

2. Environmental Ethics: Environmental ethics examines the moral relationship between 

humans and the environment. Key issues include climate change, sustainability and the ethical 

treatment of animals. 

3.Globalization and Ethics: Globalization brings about ethical challenges related to cultural 

diversity, economic inequality and international relations. It requires a consideration of how 

actions in one part of the world can affect individuals and communities globally. 
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4. Future Implications: The future of ethics and values will be shaped by ongoing societal 

changes, technological advancements and global challenges. As society evolves, so too 

must our understanding and application of ethical principles and values. Key areas for 

future exploration include: 

a) Ethics in Artificial Intelligence: Ensuring that AI systems are developed and used 

ethically. 

b) Bioethics: Addressing ethical issues arising from advancements in biotechnology and 

medical research. 

c) Sustainability: Developing ethical frameworks for addressing environmental 

challenges and promoting sustainable practices. 

K. Conclusion 

Ethics and values are foundational to human society, guiding individual behaviour and 

collective social norms. By understanding the distinctions and connections between ethics and 

values, exploring major ethical theories and examining their application in various professional 

fields, we gain a comprehensive understanding of their role in shaping our world. As society 

continues to evolve, ongoing reflection and adaptation of ethical principles and values will be 

essential to addressing contemporary and future challenges. By adhering to ethical standards 

and nurturing positive values, individuals and societies can foster a more just, compassionate 

and cohesive world. 
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ABSTRACT 

In ethics and social sciences, value denotes the degree of importance of some thing or 

action, with the aim of determining which actions are best to do or what way is best to live 

(normative ethics in ethics), or to describe the significance of different actions. Value systems 

are prospective and prescriptive beliefs; they affect the ethical behavior of a person or are the 

basis of their intentional activities. Often primary values are strong and secondary values are 

suitable for changes. What makes an action valuable may in turn depend on the ethical values 

of the objects it increases, decreases, or alters. An object with "ethic value" may be termed an 

"ethic or philosophic good" (noun sense).  

Values can be defined as broad preferences concerning appropriate courses of actions 

or outcomes. As such, values reflect a person's sense of right and wrong or what "ought" to be. 

"Equal rights for all", "Excellence deserves admiration", and "People should be treated with 

respect and dignity" are representatives of values. Values tend to influence attitudes and 

behavior and these types include ethical/moral values, doctrinal/ideological (religious, 

political) values, social values, and aesthetic values. It is debated whether some values that are 

not clearly physiologically determined, such as altruism, are intrinsic, and whether some, such 

as acquisitiveness, should be classified as vices or virtues.  

TYPES OF VALUE 

PERSONAL VERSUS CULTURAL 

Personal values exist in relation to cultural values, either in agreement with or 

divergence from prevailing norms. A culture is a social system that shares a set of common 
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values, in which such values permit social expectations and collective understandings of the 

good, beautiful and constructive. Without normative personal values, there would be no 

cultural reference against which to measure the virtue of individual values and so cultural 

identity would disintegrate.  

RELATIVE OR ABSOLUTE 

Relative values differ between people, and on a larger scale, between people of 

different cultures. On the other hand, there are theories of the existence of absolute values, 

which can also be termed noumenal values (and not to be confused with mathematical absolute 

value). An absolute value can be described as philosophically absolute and independent of 

individual and cultural views, as well as independent of whether it is known or apprehended 

or not. Ludwig Wittgenstein was pessimistic towards the idea that an elucidation would ever 

happen regarding the absolute values of actions or objects; "we can speak as much as we want 

about "life" and "its meaning," and believe that what we say is important. But these are no 

more than expressions and can never be facts, resulting from a tendency of the mind and not 

the heart or the will".  

INTRINSIC OR EXTRINSIC 

Philosophic value may be split into instrumental value and intrinsic values. An 

instrumental value is worth having as a means towards getting something else that is good 

(e.g., a radio is instrumentally good in order to hear music). An intrinsically valuable thing is 

worth for itself, not as a means to something else. It is giving value intrinsic and extrinsic 

properties.  

An ethic good with instrumental value may be termed an ethic mean, and an ethic good 

with intrinsic value may be termed an end-in-itself. An object may be both a mean and end-in-

itself.  

SUMMATION 

Intrinsic and instrumental goods are not mutually exclusive categories. Some objects 

are both good in themselves, and also good for getting other objects that are good. 

"Understanding science" may be such a good, being both worthwhile in and of itself, and as a 

means of achieving other goods. In these cases, the sum of instrumental (specifically the all 

instrumental value) and intrinsic value of an object may be used when putting that object in 

value systems, which is a set of consistent values and measures.  
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UNIVERSAL VALUES 

S. H. Schwartz, along with a number of psychology colleagues, has carried out 

empirical research investigating whether there are universal values, and what those values are. 

Schwartz defined 'values' as "conceptions of the desirable that influence the way people select 

action and evaluate events". He hypothesized that universal values would relate to three 

different types of human need: biological needs, social co-ordination needs, and needs related 

to the welfare and survival of groups. 

INTENSITY 

The intensity of philosophic value is the degree it is generated or carried out, and may 

be regarded as the prevalence of the good, the object having the value.  

It should not be confused with the amount of value per object, although the latter may 

vary too, e.g. because of instrumental value conditionality. For example, taking a fictional life-

stance of accepting waffle-eating as being the end-in-itself, the intensity may be the speed that 

waffles are eaten, and is zero when no waffles are eaten, e.g. if no waffles are present. Still, 

each waffle that had been present would still have value, no matter if it was being eaten or not, 

independent on intensity.  

Instrumental value conditionality in this case could be exampled by every waffle not 

present, making them less valued by being far away rather than easily accessible.  

In many life stances it is the product of value and intensity that is ultimately desirable, 

i.e. not only to generate value, but to generate it in large degree. Maximizing life-stances have 

the highest possible intensity as an imperative.  

POSITIVE AND NEGATIVE VALUE 

There may be a distinction between positive and negative philosophic or ethic value. 

While positive ethic value generally correlates with something that is pursued or maximized, 

negative ethic value correlates with something that is avoided or minimized. Value may have 

an upper limit. David Manheim and Anders Sandberg argue that modern physics implies an 

upper limit, even if that limit may be extremely large. Negative value may be both intrinsic 

negative value and/or instrumental negative value.  

PROTECTED VALUE 

A protected value (also sacred value) is one that an individual is unwilling to trade off 

no matter what the benefits of doing so may be. For example, some people may be unwilling 

to kill another person, even if it means saving many other individuals. Protected values tend to 

be "intrinsically good", and most people can in fact imagine a scenario when trading off their 

https://en.wikipedia.org/wiki/Shalom_H._Schwartz
https://en.wikipedia.org/wiki/Empirical
https://en.wikipedia.org/wiki/Instrumental_value_conditionality
https://en.wikipedia.org/wiki/Life_stances
https://en.wikipedia.org/w/index.php?title=Maximization_(ethics)&action=edit&redlink=1
https://en.wikipedia.org/w/index.php?title=David_Manheim&action=edit&redlink=1
https://en.wikipedia.org/wiki/Anders_Sandberg
https://en.wikipedia.org/wiki/Intrinsic_negative_value
https://en.wikipedia.org/wiki/Intrinsic_negative_value
https://en.wikipedia.org/wiki/Instrumental_negative_value
https://en.wikipedia.org/wiki/Sacred


ISBN-978-81-971187-5-3 

First Edition 

33 | P a g e  
 

most precious values would be necessary. If such trade-offs happen between two competing 

protected values such as killing a person and defending your family, they are called tragic 

trade-offs. 

Protected values have been found to be play a role in protracted conflicts (e.g., the 

Israeli-Palestinian conflict) because they can hinder businesslike (''utilitarian'') negotiations. A 

series of experimental studies directed by Scott Atran and Ángel Gómez among combatants 

on the ISIS front line in Iraq and with ordinary citizens in Western Europe  suggest that 

commitment to sacred values motivate the most "devoted actors" to make the costliest 

sacrifices, including willingness to fight and die, as well as a readiness to forsake close kin and 

comrades for those values if necessary. From the perspective of utilitarianism, protected values 

are biases when they prevent utility from being maximized across individuals.  

According to Jonathan Baron and Mark Spranca, protected values arise from norms as 

described in theories of deontological ethics (the latter often being referred to in context with 

Immanuel Kant). The protectedness implies that people are concerned with their participation 

in transactions rather than just the consequences of it.  

ECONOMIC VERSUS PHILOSOPHIC VALUE 

Philosophical value is distinguished from economic value, since it is independent from 

some other desired condition or commodity. The economic value of an object may rise when 

the exchangeable desired condition or commodity, e.g. money, become high in supply, and 

vice versa when supply of money becomes low.  

Nevertheless, economic value may be regarded as a result of philosophical value. In 

the subjective theory of value, the personal philosophic value a person puts in possessing 

something is reflected in what economic value this person puts on it. The limit where a person 

considers to purchase something may be regarded as the point where the personal philosophic 

value of possessing something exceeds the personal philosophic value of what is given up in 

exchange for it, e.g. money. In this light, everything can be said to have a "personal economic 

value" in contrast to its "societal economic value."  

PERSONAL VALUES 

Personal values provide an internal reference for what is good, beneficial, important, 

useful, beautiful, desirable and constructive. Values are one of the factors that generate 

behavior (besides needs, interests and habits) and influence the choices made by an individual.  

Values may help common human problems for survival by comparative rankings of 

value, the results of which provide answers to questions of why people do what they do and in 
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what order they choose to do them. Moral, religious, and personal values, when held rigidly, 

may also give rise to conflicts that result from a clash between differing world views.  

Over time the public expression of personal values that groups of people find important 

in their day-to-day lives, lay the foundations of law, custom and tradition. Recent research has 

thereby stressed the implicit nature of value communication. Consumer behavior research 

proposes there are six internal values and three external values. They are known as List of 

Values (LOV) in management studies. They are self respect, warm relationships, sense of 

accomplishment, self-fulfillment, fun and enjoyment, excitement, sense of belonging, being 

well respected, and security. From a functional aspect these values are categorized into three 

and they are interpersonal relationship area, personal factors, and non-personal factors. From 

an ethnocentric perspective, it could be assumed that a same set of values will not reflect 

equally between two groups of people from two countries. Though the core values are related, 

the processing of values can differ based on the cultural identity of an individual.  

INDIVIDUAL DIFFERENCES 

Schwartz proposed a theory of individual values based on surveys data. His model 

groups values in terms of growth versus protection, and personal versus social focus. Values 

are then associated with openness to change (which Schwartz views as related to personal 

growth), self-enhancement (which Schwartz views as mostly to do with self-protection), 

conservation (which Schwartz views as mostly related to social-protection), and self-

transcendence (which Schwartz views as a form of social growth). Within this Schwartz places 

10 universal values: self-direction, stimulation and hedonism (related to openness growth), 

achievement and power (related to self enhancement), security, conformity and tradition 

(related to conservation), and humility, benevolence and universalism (relate to self-

transcendence).  

Personality traits using the big 5 measure correlate with Schwartz's value construct. 

Openness and extraversion correlates with the values related to openness-to-change (openness 

especially with self-direction, extraversion especially with stimulation); agreeableness 

correlates with self-transcendence values (especially benevolence); extraversion is correlated 

with self-enhancement and negatively with traditional values. Conscientiousness correlates 

with achievement, conformity and security.  

Men are found to value achievement, self-direction, hedonism, and stimulation more 

than women, while women value benevolence, universality and tradition higher.  
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The order of Schwartz's traits is substantially stability amongst adults over time. 

Migrants values change when they move to a new country, but the order of preferences is still 

quite stable. Motherhood causes women to shift their values towards stability and away from 

openness-to-change but not fathers. 
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ABSTRACT 

Higher education is leadership education. The values and virtues practiced in 

universities heavily influence the future leaders. Many institutions of higher education 

simultaneously show excellence in academic subjects, are green campuses with manifold 

ethics curricula, are active members in community engagement, and also are adept in providing 

value orientation to all stakeholders. It is universally felt that the status of teaching profession 

requires to be raised to ensure its dignity and integrity. Accordingly, it is considered necessary 

that there should be a code of ethics which may be evolved by the teaching community itself 

for its guidance. There are five major areas of professional activities which encompass the 

work of a teacher. For each of these areas certain principles have been identified to serve as 

guidelines for teacher’s conduct. 

Basic human values refer to those values which are at the core of being human. The 

values which are considered basic inherent values in humans include truth, honesty, loyalty, 

love, peace, etc. because they bring out the fundamental goodness of human beings and society 

at large. 

WHAT ARE HUMAN VALUES? 

• Human values are virtues (i.e. desirable character traits) that guide us to consider the 

human element when interacting with other people.  

• Human values are those that enable man to live in harmony with the rest of the world. 

Without values, human life would be devoid of meaning, devolving into a bland, and 

texture less existence devoid of distinction. 

• Human values are the deepest moral aspirations of humanity, and they are the 

foundation of our lives as individuals and societies. 
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• Human values are universal in nature because they are shared by all people regardless 

of religion, nationality, or cultural background. Human values encourage consideration 

for one another. 

INTRINSIC VALUES AND EXTRINSIC VALUES 

• An intrinsic value is something that is valuable in and of itself. It's a goal in and of 

itself.  

• Regardless of the consequences, intrinsic values are beneficial. Intrinsic value has long 

been thought to be at the heart of ethical behaviour.  

• Intrinsic values include things like honesty, temperance, courage, happiness, and 

peace. 

• An extrinsic value is one that is obtained through the acquisition of another intrinsic 

value. It is only useful in the sense that it serves as a means to an end. 

• The ‘means-values' or 'path-values' that help achieve the end values are things like 

health, money, fame, status, intelligence, and so on. 

NURTURING RESPECT AND DIGNITY 

At the core of human values lie respect and dignity for all. Respect transcends 

differences in race, culture, beliefs, and socioeconomic status. It fosters inclusivity, 

acknowledging the worth and contributions of every individual. Upholding ethics ensures fair 

treatment, prevents discrimination, and promotes a society where everyone is valued and 

respected. 

FOSTERING SOCIAL HARMONY AND COOPERATION 

Human values and ethics play a pivotal role in fostering social harmony and 

cooperation. They encourage empathy, compassion, and altruism, bridging societal divides and 

promoting a spirit of cooperation. Through ethical conduct, conflicts can be resolved amicably, 

and communities can work together toward common goals, transcending individual interests 

for the collective good. 

GUIDING ETHICAL DECISION-MAKING 

In both personal and professional spheres, human values and ethics serve as guiding 

principles for decision-making. They provide a moral framework that helps individuals 

navigate ethical dilemmas and make choices that align with principles of fairness, justice, and 

empathy. Ethical decision-making not only benefits individuals but also contributes to the 

greater good of society. 
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OBJECTIVE OF HUMAN ETHICS 

The objectives of human ethics revolve around establishing principles and guidelines 

that govern moral behaviour and interactions among individuals and within societies. These 

objectives aim to foster a framework for ethical decision-making and conduct, ensuring the 

well-being and dignity of individuals and communities. Some key objectives of human ethics 

include: 

Promotion of Good Conduct: Human ethics aim to encourage and promote good behavior, 

guiding individuals to act in ways that are morally right and just. This involves adhering to 

principles that uphold honesty, integrity, fairness, and respect for others. 

Protection of Human Dignity: Ethics seeks to safeguard the inherent dignity and rights of all 

individuals, irrespective of differences in race, gender, religion, or socioeconomic status. It 

aims to prevent discrimination, exploitation, and the violation of basic human rights. 

Creation of a Moral Framework: Ethics establishes a moral framework that serves as a guide 

for making decisions and resolving moral dilemmas. It provides a set of principles and values 

that help individuals navigate complex situations while considering the consequences of their 

actions on others. 

Facilitation of Trust and Respect: Ethical behaviour fosters trust and respect among 

individuals and within communities. By adhering to ethical standards, people can build 

trustworthy relationships based on mutual respect, honesty, and accountability. 

Promotion of Social Harmony: Human ethics contribute to the creation of a harmonious and 

cooperative society by encouraging empathy, compassion, and understanding. They help 

mitigate conflicts and promote collaboration, thereby contributing to the overall well-being of 

society. 

IMPORTANCE OF ETHICS AND VALUES 

Ethics and values are of paramount importance as they form the moral compass guiding 

individual behaviour, shaping societies, and fostering harmonious interactions. Their 

significance extends across various aspects of life: 
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Guiding Behaviour: Ethics and values provide a framework for making decisions and 

determining right from wrong. They guide individuals in navigating complex situations and 

dilemmas, ensuring that choices align with moral principles. 

Building Trust and Respect: Upholding ethical standards cultivates trust and respect in 

personal and professional relationships. When individuals act with integrity, honesty, and 

fairness, it creates a foundation of trust that strengthens connections and collaborations. 

Fostering Personal Development: Values guide personal growth and character development. 

Embracing values such as perseverance, empathy, and accountability contributes to a well-

rounded and principled individual. 

Shaping Societal Norms: Ethics and values form the basis of societal norms, influencing 

cultural practices and legal systems. They help create a cohesive society by promoting 

behaviour that contribute to the greater good and discourage actions that harm others. 

Enhancing Decision-Making: Ethical values serve as a compass in decision-making, both at 

an individual and organizational level. They assist in assessing the consequences of actions 

and choosing courses of action that consider not just immediate benefits but long-term 

implications. 

In a world fraught with complexities, uncertainties, and differing perspectives, the importance 

of human values and ethics cannot be overstated. They serve as the bedrock upon which 

societies thrive, fostering trust, respect, cooperation, and sustainability. Embracing and 

upholding these values not only enriches individual lives but also lays the groundwork for a 

more equitable, compassionate, and morally conscious global community. As we navigate the 

challenges of the modern world, let us reaffirm our commitment to these timeless principles 

that transcend borders and unite humanity in its quest for a better tomorrow. 

ROLE OF FAMILY AND SOCIETY IN INCULCATING VALUE 

• The role of the family and society in the development of a child's moral values is 

critical. Parents and children have a close relationship, which influences the child's 

personality. Values are built on the foundation of the family. 

• Moral values such as honesty, happiness, peace, and justice are instilled in the 

thoughts, feelings, and actions of children, and they serve as ideals and standards that 

guide their actions in life. If young family members are taught moral values in a 

systematic manner, the value system practiced in the family becomes automatic to 

them. 
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• The family shapes a child's attitude toward people and society, assists in mental 

development, and supports the child's goals and values.  

• The development of love, affection, tolerance, and generosity in the family will be 

aided by a happy and joyful atmosphere. A child learns to behave by imitating what he 

sees in his environment. 

• Family plays an important role in helping a child socialize and has a significant impact 

on the child's development. The presence of elders in the family, as well as the joint 

family system, plays an important role in the social and moral development of children. 

It will also assist the family's younger generations in imbibing human values and 

overcoming negative mental tendencies when they are with their elders. 

• Children identify with their parents and other family elders, adopting them as personal 

role models to emulate and imitate. Because they spend the majority of their 

adolescence with their parents, behavioral problems can only be corrected by family 

involvement in the child's life. 

• Family is the first social organisation from which a child can learn his behaviour 

because of its close proximity. A child's emotional and physical foundation is defined 

by the social standards and customs defined by his or her family.  

• The values that a family instils in its children form the foundation for how they learn, 

grow, and function in the world. These beliefs influence how a child grows up and 

develops into an individual in society. These values and morals guide an individual's 

actions at all times. Because of the values taught and given by his family members, 

children grow up to be good people.  
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महाभारत में नतैतक विचारों की प्रासंतिकता 
र्ाा. विभतूत सी. पटेल 

संस्कृत विभाि 
श्री एिं श्रीमती पी. के. कोटािाला आर्टसा कोलेज, पाटन 

महाभारत समग्र विश्व में सबसे बर्ा महाकाव्य है । महाभारत में मानिजीिन की सब 
समस्याओं  का हल बताया िया है । इसतलए विद्वान कहते हैं कक - ‘यन्न भारते तन्न भारते 
। और - “यकिहास्स्त तिन्यत्र यन्नेहास्स्त न कुत्रतचत ्।” इस एक लाख श्लोकिाले महाभारत में 
कई िूढ और ज्ञान की बाते बताई िई हैं । इस में भििान श्रीकृष्ण, युतिविर, वििरु, िेिव्यास 
के नीतत संबंिी विचार तथा कई ऋवि मुतनयो और महापुरुिों के नैततक मूल्यों के बारे में 
बताया िया है । महाभारत ज्ञान का भण्र्ार है। स्जस में परम्पराित विचारों के साथ-साथ 
व्यािहाररक बुवि का भी सतमश्रण है । महाभारत के पूरे ग्रंथ में नैततक आिर्शो का पररचय 
तमलेिा लेककन उद्योिपिा, िनपिा, र्शास्न्तपिा, राजपिा तथा मोक्षिमा पिा इस में महत्िपूणा हैं । 

महाभारत में भीष्मने कहा है कक आपातकाल में अिमा भी िमा के लक्षण पाता है । 
आपातकाल में नैततकता के अपने तसिान्त होते है भहाभारत में कहा िया है कक राजा राज्य 
को जीतने के तलए कुछ भी पाप करता है उसके बाि में यज्ञ और िान करके उस पाप को  
िोया जाता है । 

महाभारत से हमे यह सिेंर्श तमलता है कक हमे कणा की तरह बुरी संितत से िरू रहना 
चाकहए िरना हमारी सारी अच्छाई और पुण्य नष्ट हो जाता है । कणा से हमे ये पता चलता है 
कक हमारा कमाफल हमे अिश्य भोिना पर्ता है । कणाने झूठ बोलकर ली िई विद्या समय 
आने पर उपयोि नहीं आती है। इसतलए जो जैसा कमा करता है उसे िैसा फल प्राप्त होता हैं । 
कमा का फल चाहे िेर से ही क्यों न तमल, परन्तु अच्छा या बुरा कमाफ़ल हमें भोिना ही पर्ता 
है । कणा सिा अजुान की ईष्या करता था । कणाने झूठ बोलकर ज्ञान प्राप्त ककया । उसने कपट 
ककया इसतलए झूठ बोलकर प्राप्त ककया ज्ञान और ईष्यािवृि कणा को पराजय की और ले िई 
। इसतलए हमें सत्य बोलना चाकहए और ककसी से भी कपट नहीं करना चाकहए ।  
महाभारत में र्शंङ्ख और तलस्खत िो भाई की कथा में हमें वबना अनुमतत ककसी की िस्तु लेना 
चोरी कहा िया हैं । हमें भी अन्यायपूिाक या ककसी की िस्तु को उसकी अनुमतत के वबना उठा 
लेना जो कक चोरी के समान है ।  

राजा के्षमिर्शी और कालकिकृ्षीय मुतन के कथा के आिार पर मनुष्य को विश्वासघाती 
को िण्र् तथा कहतैिी की रक्षा अिश्य करनी चाकहए। इस संसार में सच्चा कहतैिी व्यवि तमल 
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जाते है । परन्तु हृिय से कल्याण की कामना ि कहत का सािन करनेिाले िास्तविक र्शुभेच्छु 
बहुत कम होते है। ऐसे व्यवि अनमोल खजाने के समान संग्रहणीय ि रक्षणीय होते है । ऊँचे 
पिों पर रहनेिाले अतिकाररयों, मस्न्त्रयों और राजाओं की अपने अिीन कमाचारीयों पर 
साििानीपूिाक तनिरानी रखनी चाकहए । उनके िोिों का पता लिाकर उतचत िण्र् िेना चाकहए, 
तथा उनकी पोल खोलनेिाले ि अपने कहतैिी व्यवि की सब और से रक्षा करनी चाकहए । 

र्शांततपिा से जो बाघ और तर्शयाल की कथा बताई िई है । इस में कहा िया है कक 
चचंल बुवििाले व्यवि से कोई संबंि न रखना चाकहए । तमत्र और र्शत्र ुको पहचान कर उसके 
साथ तमत्रता करनी चाकहए । चचंल स्िभाििाले लोि का कोई विश्वास नहीं करना चाकहए । िो 
कभी भी ककसी के बहकािे में आकार हातन पहंुचा सकता है । अतः मनुष्य की पहचान करके 
ही मैत्री सम्बन्ि बनाना चाकहए । 

आलस्यं कह मनुष्याणां र्शरीरस्थो महान ररपुः । सतयुि में आलस के कारण ही ऊँट की 
मतृ्यु हुई । इस तरह आलसी मनुष्य की आयु, विद्या, यर्श ि िन नष्ट हो जाते है । 

महाभारत में अपने कल्याण की कामना करनेिाले मनुष्य को हंमेर्शा अिसर िेखकर 
आचरण करना चाकहए । जो मनुष्य मौके की नजाकत को समझे वबना ही मनमाना व्यिहार 
करते है, िे समूल नष्ट हो जाते है । उस में िुष्ट व्यवि अपनी िषु्टता नहीं छोर्ता और सज्जन 
व्यवि अपनी सज्जनता नहीं छोर्ता ये बात बताई िई है । इस में बताये िया है कक मनुष्य 
का स्िभाि उसके वपछले जन्मों में ककय िये कायो से बने संस्कारों से बनता है । मन के 
संस्कार अत्यन्त िीमी ितत से तथा दृढ संकल्प से ही हटाये जा सकते है । नकह तो मनुष्य 
का स्िभाि जन्मान्तरों तक िैसा ही रहता है । 

मनुष्य सामास्जक प्राणी होते हुए उसे समाज में रहना पर्ता है। कभी ककसी की सहायता 
करनी पर्ती है और कभी ककसी की सहायता लेनी पर्ती है । इस संसार में सामान्य लोि 
सफल विद्यािारी लोि असफल हो जाते है । इस संसार में ियुोिन की तरह बेईमानी से कई 
लोि िन प्राप्त करते है लेककन िो बेईमानी का िन ज्यािा समय तक नही ंकटकता है और िो 
जर्मूल से नष्ट हो जाते है । 

महाभारत में कहा िया है कक जो आलसी व्यवि होते है जो हर एक काया में विलम्ब 
करते है उसे हमेर्शा ि:ुख और विनार्श ही प्राप्त होता है । बुविमान लोि भावि संकट आने से 
पहले ही उसका मािा तनकाल लेते है। महाभारत में यही बताया िया है कक मनुष्य की बुवि ही 
उससे सबसे बर्ी तमत्र है । इससे िो अपने र्शत्रओुं को परास्जत कर सकता है । यकि ितामान 
में भी आप अनेक र्शत्रओुं से तघर जाए तो स्स्थर बुवि रखकर उसका हल तनकालना चाकहए । 
मनुष्य को ककसी पर भी कभी भी पूरा विश्वास नहीं करना चाकहए । परन्तु प्रयत्न करना चाकहए 
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के लोि तुम्हारा विश्वास करें । विश्वास को िसूरी बात बताये तो यकि पहले ककसीने अपराि 
ककया हो, िह बाि में चाहे ककता नही वप्रय तमत्र बनने का प्रयत्न करे उस व्यवि पर कभी भी 
विश्वास नहीं करना चाकहए । हमारे मन में एक अविश्वास हंमेर्शा रहेता कक िो आप को कभी 
भी छल कर सकता है । इसतलए िोनों पक्षों के मन में एक अविश्वास की िाँठ बन ही जाती 
है । यह एक मनोिैज्ञातनक सत्य है । 

श्रीमद् भििििीता के सोलहिे अध्याय में भििान श्रीकृष्ण िेिी सम्पद् का िणान करते 
हुए अभय को सिाप्रथम िेिी िुण बताते है । अभयर्शील व्यवि का र्शरीर ि मन स्िस्थ रहता 
है । इसतलये अभयभाि िारण करना तथा िसूरों को भी अभयप्रिान करना अत्यन्त पुण्य का 
काया माना िया है । र्र कर अथिा िःुखी होकर र्शरण में आये प्राणी की रक्षा करना ि र्शरण 
प्रिान करना प्रत्येक प्राणी का कताव्य ि श्रिे कमा है । अभयिान िेनेिाला ि र्शरणाित की 
रक्षा करनेिाला परम उच्च लोकों का पि की प्रातप्त करता है । 

बलिान से हंमेर्शा तमलझुल कर और पे्रमपूिाक रहना चाकहए । यकि उसकी कोई बात 
अवप्रय भी लिे तो उसको सहन कर लेना चाकहए । इसी में मनुष्य की भलाई है । कहा िया 
है कक संसार में सभी प्रकार के लोि रहते है । सब के विचार तभन्न-तभन्न होते है । सच कहे 
तो मनुष्य सभी स्िाथा से पे्रररत होकर अपना मत प्रस्तुत करते है अच्छी सलाह िेनेिाले िलुाभ 
होते हे । इसतलए यकि जीिन में जब भी कभी बर्ी मुसीबत आए तो सलाह सबकी लेकर स्ियं 
तका संित तनणाय लेना चाकहए । ककसी के भी बह्कािे में आकर कोई भी किम नहीं उठाना 
चाकहए । सुनो सबकी लेककन करो अपनी । 

महाभारत से हमें सीख तमलती है कक संसार में सबकुछ पररितानर्शील है । सभी समय 
पररस्स्थततयों एक जैसी नहीं रहती । कभी उन्नतत, एशै्वया, प्रसन्नता आकि का सुख तमलता है 
तो कभी पतन, अपमान और िररद्रता भी का िःुख तमलता है । मनुष्य के किन सिा एक जैसे 
नहीं रहते । मनुष्य हो या िेिता, राक्षस, यक्ष, िंििा और ककन्नर पर समय का चक्र सभी पर 
अपना प्रभाि किखाता है । 

महाभारत काल में समाज में िन-ऐश्वया की लालसा बढी हुई थी । परन्तु तब नैततकता 
ि िमापालन का अकुंर्श अनीतत की राह पर चलने से रोकता था । र्शास्त्रों मे िेिव्यासने तलखा 
है कक पुण्य कमों के अनिुान से नैततक ि सिाचारमय आचरण से लक्ष्मी स्ियं ही व्यवि के 
पास आ जाती है। इस ससंार में प्रत्येक मनुष्य िन-िान्य पूणा सुखमय जीिन व्यतीत करना 
चाहता है । िनिान बनने के तलए प्रयत्नर्शील िह उतचत - अनुतचत सभी उपायों को काम में 
लाना चाहता है । कतलयिु में सबको सबसे बर्ा िन लिता है स्जसके पास िन न हो िो 
मनुष्य का कोई मोल नहीं होता । िनी होने के साथ-साथ मनुष्य को भलाई का काम भी 
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करना चाकहए । भलाई करनेिाला व्यवि लोकवप्रय बन जाता है । परोपकार के तलए र्शारीररक 
र्शवि भी चाकहए तथा उिार ि पवित्र भािनाएँ भी चाकहए । इससे ही लोकवप्रयता बढती है । 
स्जन बातों से ककसी का किल िःुखी हो ऐसी बातें न करनी चाकहए, अतभमान ि आत्मप्रर्शंसा 
का न होना भी, व्यवि को लोकवप्रय बनाता है । इन िुणों के अपनाने से व्यवि का समाज में 
तचरस्थायी सकारात्मक प्रभाि पर्ता है । 

प्रत्येक काया सोच विचारकर करना चाकहए । आिेर्श में आकार काया करने से कभी-
कभी जीिनभर पछताना पर्ता है । िसूरी बात बुरा काम करोिे तो उसका नतीजा भी बुरा 
होिा । इसतलए बुरे काम का त्याि करना चाकहए । मारे जीिन में ऐसे अनेक उिाहरण है, 
जहाँ बुरा काम करके लोि कुछ िेर के तलए सुखी बन जाते हैं लेककन जब अपराि प्रकट होने 
पर उसे िण्र् तमलता है िो अपमातनत होते है । अपरािी की सिा अिोितत होती है ।  
ईमानिारी तथा पररश्रमपूिाक अपनी आजीविका कमाना, आज के युि की सबसे बडी मांि है । 
प्रायः व्यवि न्यायपूिाक ि कताव्यतनिापूिाक अपनी र्यूटी को पूरा नहीं करता, चाहे िह राजकीय 
कमाचारी हो अथिा तनजी संस्थान में कायारत हो अथिा अपना वबजनेस करके िुजारा करता 
हो ।  

मनुष्य ईश्वर की सिाश्रिे रचना है तथा उससे बढकर कोई जातत श्रिे नहीं है। आजकल 
कहन्ि ूसमाज ब्राह्मण, क्षवत्रय, िैश्य तथा र्शुद्र इन चार जन्म आिाररत जाततयों में बँटा हुआ है, 
परन्तु प्राचीनकाल में व्यवि के िुणों तथा कमो से उसकी जातत तनस्ित होती थी न कक जन्म 
से । पहले ब्राह्मण का बेटा क्षवत्रय भी बन सकता था तथा क्षवत्रय अपने कमाानुसार ब्राह्मण भी 
बन सकता था । अतः जन्म आिाररत जातत के आिार पर ककसी को ऊँचा या नीच मानना 
अनुतचत है । 

ब्रह्मा ही सवृष्ट की रचना करते है तथा उन्हीं ने संहार करनेिाली मतृ्यु की भी रचना की 
। मतृ्यु के पिात भी जीि की सिा रहती है तथा अपने कमाानुसार प्राणी स्ििा अथिा नरक 
में जाता है । िहा उसके र्शाश्वत जीिन की निीन यात्रा प्रारम्भ होती है । इसतलए पररितान 
सवृष्ट का तनयम है । मतृ्यु जीिन का अन्त नहीं एक नई यात्रा की र्शुरुआत है । 
महाभारत में कई ककरिार है सभी से हमें कुछ न कुछ सीखने को तमलता है । महाभारत से 
हमें राजनीततक बात भी बहुत अच्छे तरीके से सीखने को तमलती है । महाभारत में ये सीखाता 
है, कक बुराई पर हमेर्शा अच्छाई की ही जीत होती है । महाभारत का उपिेर्श सही और सच्चे 
तरीके से जीना है । हमे हंमेर्शा अपने अतिकारों के तलए लर्ना चाकहए क्योंकक पांर्िोंने अपने 
अतिकारों के तलए लर्ाई की थी । 

संदभा सतूच : 
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१. महाभारत की बोि-कथाएँ 
a. र्ो. राजकुमारी वत्रखा 
b. अतभिेक प्रकार्शन किल्ली 

२. महाभारत में र्शास्न्तपिा का आलोचनात्मक अध्ययन 
c. र्ो. सुमेघा विद्यालङ्कार 

३. महाभारत - िीतापे्रस िोरखपुर 
४. महाभारत – मूलकथा – प्रथम खण्र् – र्ो.राहुल - स्टैण्र्र्ा पस्ललर्शसा – नयी किल्ली  
५. महाभारत – मूलकथा – कद्वतीय खण्र् – र्ो.राहुल – स्टैण्र्र्ा पस्ललर्शसा – नयी किल्ली  

 
  



ISBN-978-81-971187-5-3  

First Edition 

47 | P a g e  

 

દલિત અધિકાર એ જ માનવઅધિકાર 

ડૉ. ધવજયકુમાર આઈ. પ્રજાપધત 

રાજયશાસ્ત્ર ધવભાગ 

જી. ડી. મોદી કૉિેજ ઓફ આર્ટ્સ,પાિનપરુ 

દલિત અધિકારમાટે એજ માનવઅધિકાર ગ ુંથનાર છે. દલિતો, જેમણ ે સામાજજક અન ેઆધથિક 

સ્થથધતમાું ખોટ ું સામનો કરવામાું આવવો થાય છે, અને જેમણ ે પરુંપરાગત અન ે સામાજજક જીવનમાું 

ભેદભાવનો સામનો કરવામાું આવવો થાય છે, તેમના માટે સરકારો અન ેસમાજે અન ેતેમના અધિકારનો 

રક્ષણ કરવામાું વ્યવસ્થથત રહવે  ું અત્યુંત મહત્વપણૂણ છે. 

દલિત અધિકારો સહહતાઓના અન ે સમાજમાું તેમની સાથ ે સમાન વાતચીત અન ે સામાજજક 

સમાવેશનના િાભ માટે તમેના હકોન ું પહરરક્ષણ કરવામાું વ્યવસ્થથત અન ેતત્પર રહવે  ું જોઈએ. દલિત 

અધિકારોના રક્ષણ અન ેસામાજજક સમાવેશન પર મકૂવામાું આવતા સુંગઠનો, સમાજસેવા સુંથથાઓ, અન ે

સરકારી પ્રધતસાદના માધ્યમો દ્વારા સવાાંગી પ્રયાસ કરવામાું આવશ.ે આ પ્રયાસોના માધ્યમથી સમાજમાું 

જાધતવાદના લખિાફ સચોટ અલભમ ખતા, સમાજસેવા અને સમાવેશનના મલૂ્યોન ું પ્રચાર-પ્રસાર, અન ે

દલિતોન ેસમાજમાું સમાવેશન પ્રાપ્ત કરવાની મદદ થવામાું આવશે. 

દલિત અધિકાર માનવઅધિકારના એક મહત્વપણૂણ અંશ છે. આપણે તેમના અધિકારોને "દલિત 

અધિકાર" કે "સહહષ્ણ તા" પણ કહીએ. દલિતો, જેમણાું સમાજમાું સામાજજક અન ેઆધથિક અવસરોથી વિારે 

પીહિત થવાના આશરે અધિકારો છે, તેમના સમાજમાું સમતા, સમાવેશ, અન ે સમાજમાું ભાગીદારીના 

અધિકારોન ેિઈન ેમાનવઅધિકારો સાથ ેમળવાના હકથી સુંબુંધિત છે. દલિત અધિકારોના સહહષ્ણ તાના 

હકથી આવા વ્યસ્તતઓન ેસમાજમાું સમાવેશ અન ેસમાન અવસરોનો અધિકાર છે. દલિતોને સમાજમાું 

સામાજજક અન ેઆધથક સ્થથધતઓનો સ િારવા અન ેતેમન ેભેદભાવમાું રહવેા અધિકાર છે. દલિત અધિકારોન ે

રક્ષણ કરવાના િગભગ સૌથી મહત્વપણૂણ કદમોમાું એક છે તેમ કે આરલક્ષત વસધત છે. 

ઈધતહાસકાર ગટે કહ ેછે: ”ઈધતહાસન ું કતણવ્ય છે કે તે સત્યન ેઅસત્યથી, ધનધિતને અધનધિતથી, 

અન ેસુંહદગ્િન ેઅથવીકાયણથી અિગ કરે. પ્રત્યેક સુંશોિકે સૌથી પ્રથમ તો ન્યાયાિીશ કોઈ કેસ અંગે ધનણણય 

કરવા બેઠો હોય એવી રીતે પોતાની જાતન ેપ્રવતૃ્ત કરવી જોઈએ. એણ ે કેવળ એ જ વાતનો ધવચાર   

કરવાનો છે, જે આવિેા સાક્ષીઓને નજર સમક્ષ રાખીન ેકેસ અંગેન ું સુંપણૂણ અન ેથપષ્ટ રૂપ શ ું છે એનો 

અંદાજ કાઢે. અન ેપછી પોતાના ધનષ્કર્ણ તારવ ેઅન ેપોતાનો ધનણણય આપે. ધનણણય આપતી વખતે પોતાના 

પ રોગામીઓએ જે ચકૂાદાઓ આપ્યા હોય એની સાથ ેમેળ ખાય છે કે નથી ખાતા એનો પણ ધવચાર  

કરવાનો નથી. ”શદૂ્રો ધસવાય હહિંદ  સભ્યતાએ અન્ય ત્રણ સામાજજક વગોને જન્મ આપ્યો છે, જેમના પ્રત્ય ે

જેટલ ું ધ્યાન અપાવ ું જોઈએ, તેટલ ું આપવામાું આવ્્ ું નથી. તે ત્રણ સામાજજક વગો નીચે પ્રમાણ ેછે. 
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(૧) ભટકતી જાધતઓ અને ગનુાહહત કાયોમાું પરોવાયેિી જાધતઓ 

(૨) આહદવાસીઓ 

(૩) અછૂતો 

૧૯૪૬ની સ્થથધતએ એમની વસતી અનકુ્રમે ૨ કરોડ, ૧.૫ કરોડ અને ૫ કરોડ હતી.આ વગોનુું 

અસ્થતત્વ જ જુગપુ્સાનો ધવર્ય ગણી શકાય છે. જો હહિંદુ સુંથકૃધતને આ જાધતઓની જનક ગણવામાું આવે 

તો તેન ે‘સુંથકૃધત અથવા સભ્યતા’નુું નામ જ આપી શકાય નહીં. આ માનવતાને દબાવી રાખવાનુું અને 

તેમને ગિુામીમાું જકડી રાખવાનુું એક ર્ડયુંત્ર છે. એનુું ઉલચત નામ આપવુું હોય તો તેને શેતાધનયત જ 

કહી શકાય. અહીં ભટકતી જાધતઓની ધવશાળ સુંખ્યાને એવુું ઠસાવી દેવામાું આવ્્ુું છે કે ચોરી, લ ૂુંટફાટ 

અને ગનુાહહત કાયો કરીને જીધવકોપાર્જન કરવુું એ એમનુું થવીકૃત કમણ છે! જયારે આહદવાસી જાધતઓના 

સમહૂને સભ્યતાની વચ્ચોવચ પોતાની પ્રારુંલભક અવથથામાું જીવવા માટે મજબરૂ કરી દીિા છે, તો ધવશાળ 

જનસમહૂ િરાવતી અછૂત જાધતઓને સામાજજક વ્યવહારોથી અિગ એવી ચીજ માની િેવામાું આવી હોય 

અને જેના થપશણમાત્રથી મનષુ્ય ‘અપધવત્ર’ બની જતો હોય એવુું માની િેવામાું આવ્્ુું છે ! હહિંદુઓ પોતાની 

સુંથકૃધતને ધવશ્વની પ્રાચીન સુંથકૃધત કહ ેછે, તેમજ એને અનેક અથોમાું અનોખી અને અદ્વદ્વતીય માને છે. આ 

માન્યતાનો આિાર િમણ છે. િમણને કારણે જ આ ત્રણ વગો અસ્થતત્વમાું આવ્યા છે, વાથતવમાું હહિંદુઓની 

સભ્યતાએ ગૌરવ અનભુવવાની વાત નહીં, પરુંત ુિજજા કે શરમની વાત છે. આ હહિંદુ સભ્યતા, હહિંદુ 

બદુ્વિમત્તા, શ્રેષ્ઠતા અન ેપધવત્રતામાું િોકોને જે જૂઠો ધવશ્વાસ છે, એનુું મળૂ હહિંદુ ધવદ્વાનોના ધવલચત્ર સામાજજક 

માનધસકમાું રહલેુું છે. આજે તમામ પ્રકારનુું પાુંહડત્ય બ્રાહ્મણોમાું સીધમત થ્ુું છે, દુભાણગ્યની વાત તો એ છે 

કે પાુંહડત્ય પ્રચરુ બ્રાહ્મણોમાું વોલ્ટેર જેવી એક પણ પ્રધતભા આગળ આવી નથી. વોલ્ટેરમાું માનધસક 

ઈમાનદારી હતી, વોલ્ટેર કેથેલિક ચચણમાું સુંથકાહરતા થયા હતા, છતાુંય કેથોલિક ધસિાુંતો ધવરુિ એમણ ે

અવાજ બિુુંદ કયો હતો. ભારતમાું તો ભધવષ્યમાું કોઈ વોલ્ટેર પાકે એવી સુંભાવના જ નથી. બ્રાહ્મણ 

ધવદ્વાન હોઈ શકે, મનીર્ી નહીં. મનીર્ી અને ધવદ્વાન વચ્ચ ેઆકાશ-પાતાળ જેવડો ફરક છે. મનીર્ી મનથવી 

પ્રાણી છે, ચતેનાસભર હોય છે, તે પોતાના વગણના થવાથોની પરવા કે દરકાર કરતો નથી, એનુું આચરણ 

થવાતુંત્ર્યપણૂણ હોય છે. જયારે ધવદ્વાન કોરો અને સીધમત હોય છે. પોતાના વગોના થવાથણથી આગળ એ કદમ 

ઊઠાવી શકતો નથી, એને પોતાના વગણના થવાથોની લચિંતા હોય છે. એટિે થવાતુંત્ર્યપણૂણ – ધનબાણિ આચરણ 

કોરા ધવદ્વાનોથી થઈ શકતુું નથી. બ્રાહ્મણોમાું કોઈ વોલ્ટેર પેદા થઈ શક્યો નહીં એનુું કારણ એટલુું જ કે 

બ્રાહ્મણોમાું માત્ર ધવદ્વાનો જ પેદા થયા છે, મનીર્ી નહીં. 

કેટિાક પ્રશ્નોના ઉત્તર હજી મળવા મશુ્કેિ છે.  

પ્રથતતુ ગ્રુંથમાું હહિંદુ સુંથકૃધતના પાુંચ પ્રશ્નોનો પ્રત્્તુ્તર  આપવાનો ડૉ. બી. આર. આંબેડકરે પ્રયાસ 

કયો છે. 
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 અછૂતો ગામની બહાર શા માટે રહ ેછે? 

 ગૌ માુંસાહાર અથપશૃ્યતાનુું કારણ શાથી બની ગ્ુું ? 

 શુું હહિંદુઓએ કદાધપ ગૌમાુંસ ખાધુું નથી ? 

 અબ્રાહ્મણોએ ગૌમાુંસ ખાવાનુું કેમ છોડી દીધુું ? 

 બ્રાહ્મણો શા માટે શાકાહારી બની ગયા ? 

અંગ્રેજીમાું ‘અશ્પશૃ્યતા’ની ઉત્પધત્ત અંગે ઐધતહાધસક સત્યોને નતૂન ધવચારિારા રૂપે રજૂ કરવામાું 

આવ્યા છે, જેની મખુ્ય િારણાઓ નીચે પ્રમાણે છે : 

 હહિંદુઓ અને અછૂતોમાું વુંશ (પ્રજાધત) અંગ ેકોઈ લભન્નતા નથી. 

 ‘અથપશૃ્યતા’ પેદા થઈ એ પહિેા મળૂ થવરૂપે હહિંદુઓ અને અછૂતો વચ્ચેનો ભેદ એક દળના 

માણસો અને અન્ય દળના દુભાયેિા નો જ ભેદ હતો. આ ધછન્ન લભન્ન થયેિા, દળથી અિગ 

પડિેા માણસો જ પાછળથી ‘અછૂત’ કહવેાયા. 

 જેવી રીતે વુંશની લભન્નતા એ ‘અછૂતપણા’નો આિાર નથી એવી જ રીતે વ્યવસાયની લભન્નતા 

પણ ‘અછૂતપણા’નો આિાર નથી. 

 અછૂતપણાની ઉત્પધત્તના મળૂ બ ેકારણો છે. 

 બ્રાહ્મણોની ધછન્નલભન્ન થયેિા-દુભાયેિા બૌિો પ્રત્યેની ઘણૃા અને ધતરથકાર. 

 બીજાઓએ ગૌમાુંસ ખાવાનુું છોડી દીધુું, પણ ધછન્નલભન્ન થયેિા િોકોએ (દુભાયેિા િોકોએ ગૌમાુંસ 

ખાવાનુું ચાલ ુરાખ્્ુું. 

 અથપશૃ્યતાનુું મળૂ શોિવા માટેનો પ્રયત્ન કરતી વખતે આપણ ેસાવિાની રાખવી જોઈએ કે 

‘અછૂત’ અને ‘અપધવત્ર’ને એક સમાન ગણી ન િઈએ. આ બ ેતદ્દન અિગ અિગ બાબતો છે. 

 જો કે એક વગણની દૃષ્ષ્ટએ જોઈએ તો િમણશાસ્ત્રો અને પરુાણોના સમયગાળામાું જ અપધવત્ર 

િોકોના વગણનો જન્મ થઈ ચકૂ્યો હતો, પરુંત ુઈ.સ.૪૦૦ પછીના ઘણા િાુંબા સમયગાળા બાદ 

અછૂત વણણ અસ્થતત્વમાું આવી હતી. 

જેમ કોઈ પરુાતત્વજ્ઞ કોઈક ખુંડરેના આિારે સમગ્ર શહરેનુું ધનમાણણવખરાયેિાું હાડકાું કે દાુંતને 

આિારે આખા શરીરની કલ્પના કરી બતાવે છે અથવા લચત્રકાર કોઈ એક દૃશ્યના ધનમાણણને માટે લક્ષધતજની 

રેખાઓ અને પહાડો પરનાું નાના નાના પદલચન્હોનો અભ્યાસ કરતો હોય છે, તેવી જ રીતે આ ગ્રુંથ એક 

ઈધતહાસ કરતાું પણ સધવશેર્ એક કિાકૃધત સમાન છે. અથપશૃ્યતાનુું મળૂ તો મતૃ અતીતમાું ધવિીન થયેલુું 

છે. અહીં બાબાસાહબેે (પ્રધશલક્ષત કલ્પના)નો આિાર િીિો છે. આ પ્રધશલક્ષત કલ્પના વગર કોઈપણ 

વૈજ્ઞાધનક પોતાની શોિખોળમાું સફળ થતો નથી. એટિે કે ‘અનમુાન’ એ ધવજ્ઞાનનો આત્મા છે, તે થવીકારવુું 

પડ ેછે. અનમુાન, સાુંયોલગક પરુાવાઓ અને વૈજ્ઞાધનક િારણાઓ પર આિાહરત આ ગ્રુંથ છ ભાગમાું અને 
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સોળ પ્રકરણોમાું આિેખાયેિ અથપશૃ્યો અને અથપશૃ્યતાની આગવી અસ્થમતાની ઓળખ િરાવતો એક 

ઈધતહાસગ્રુંથ છે. 

અછૂતપણુું આવ્ુું ક્ાુંથી? 

બાબાસાહબેના મત પ્રમાણે ‘અછૂતપણા’ને અછૂતો ગામ બહાર જઈને વથયાું એ બાબત સાથે સીિો 

સુંબુંિ છે. અછૂતો પહિેાું ગામની અંદર જ રહતેા હતા. ત્યારબાદ તેમના માથા પર ‘અછૂતપણા’નુું કિુંક 

ઠોકી બેસાડવામાું આવ્્ુું. સમથત ભારતવર્ણમાું આ વ્યવથથા વ્યાપ્ત છે. આ મોટી ઘટના બની ત ેકોઈ 

ચક્રવતી રાજાનો આદેશ જ હોઈ શકે. ભારતમાું આરુંલભક સમાજમાું સ્થથર ધનવાસી િોકો અન ેતેનાથી 

દળધવચ્ચ્છન્ન િોકો-એમ બુંન ેપ્રકારનાું િોકો હતા. જયારે ભટકતી જાધતઓએ હહિંદુ સમાજમાું સ્થથર જીવન 

જીવવાનુું શરૂ ક્ુાં હશે ત્યારે રતતસુંબુંિથી ન જોડાયેિા િોકો ગામની બહાર જઈને વથયા હશે. તેમના 

મત પ્રમાણ ેઅછૂતો દળ ધવચ્ચ્છન્ન છે. 

હહિંદુ શાસ્ત્રોની કલ્પના પ્રમાણે દૈવી ઉત્પધત્તના ધસિાુંત અનસુાર અછૂતોની ઉત્પધત્ત અંતમાું થયેિી 

છે. તેમાું ‘અંત્ય’, ‘અંત્યજ’ અને ‘અંત્યવાસીન’ તેવા શબ્દ પ્રયોગો છે. વાથતવમાું શદૂ્રો અંતમાું પેદા થયા, 

જયારે અછૂતો તો બ્રહ્માની વણાણશ્રમસષૃ્ષ્ટથી વણણબાહ્ય કે અવણણ િોકો છે. એટિે કે શદૂ્રો સવણણ છે, અછૂતો 

અવણણ છે. અહીં ‘અંત્ય’ શબ્દનો અથણ ‘સષૃ્ષ્ટના અંતે જન્મ પામેિા િોકો’ તેવો અથણ નહીં, પણ ‘ગામના 

અંતે વસતા િોકો’ તેવો છે.  ગામની અંદર રહનેારા િોકો કરતાું આ િોકો લભન્ન હતા. એ દશાણવવા માટે 

જ ‘અંત્ય’ શબ્દનો પ્રયોગ કરવામાું આવ્યો છે. ગામની બહાર અિગ વસાહત ત ેઅનોખી ઘટના હતી. 

ભારતના ઈધતહાસમાું એક એવો સમય આવ્યો હતો, જયારે અન્ય દળોના ધવખટૂા પડિેા િોકો એક થથળે 

એક પ્રકારની સમજૂતી સાિી, તેના દ્વારા દળથી ધવખટૂા પડિેા પરાથતજનોને ગામની બહાર વસવાટની 

મુંજૂરી મળી ગઈ. એ માટે એમણે કેટિાુંક કતણવ્યો બજાવવાનાના હતા. એમની સવેાના બદિામાું એમન ે

થોડાક અધિકારો પણ આપવામાું આવ્યા હતા. આ માટે બાબાસાહબેે આયરિેન્ડના ફ્દુ્દહહર અને વેલ્સના 

અધ્્દુ િોકોના ઉદાહરણો સાથે ચચાણ કરી છે. 

પ્રાચીન ભારતના ઈધતહાસમાું વૈહદક કાળમાું મહદઅંશે ચાર નામો જોવા મળે છે.આયણ, દ્રધવડ, 

દાસ અને નાગ. સામાન્ય માન્યતા પ્રમાણ ેઆ ચાર લભન્ન લભન્ન વુંશો છે. વાથતવમાું આયો એક પ્રકારના 

િોકો ન હતા. તે મખુ્ય બે પ્રવાહમાું ધવભાજીત હતા. બુંનેની સુંથકૃધતમાું પણ ભેદ હતો. આ બુંને જૂથોને 

આપણ ે‘ઋગ્વેહદય આયણ’ અને ‘અથવેહદય આયણ’ તરીકે ઓળખી શકીએ. ઋગ્વેહદય આયો યજ્ઞોમાું ધવશ્વસ 

કરતા હતા, જયારે અથણવેહદય આયો જાદુમુંતરમાું ધવશ્વાસ કરતા હતા. બુંનેની પરુાણકથાઓ પણ અિગ 

અિગ હતી. ઋગ્વેહદય આયો પ્રિય અને મન ુદ્વારા સષૃ્ષ્ટનુું સર્જન થ્ુું છે એમ માનીને પોતાની ઉત્પધત્ત 

બ્રહ્ના અથવા પ્રજાપધત દ્વારા થઈ હોવાનુું થવીકારતા હતા. બુંનેનો સાહહજત્યક ધવકાસ પણ લભન્ન હતો. 

ઋગ્વેહદય આયોએ બ્રાહ્મણગ્રુંથો, સતૂ્રગ્રુંથો અને આરણ્યકોની રચના કરી. જયારે અથવેહદય આયોએ તેન ે

પધવત્ર વાઙમય માન્્ુું જ નહીં અને ઉપનર્દોને પણ થવીકાયાણ નહીં. ઋગ્વેહદય આયોએ ઉપધનર્દોનો 
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થવીકાર ‘વેદાન્ત’ તરીકે જ કયો. આજે ‘વેદાન્ત’ને ‘વેદનો સાર’ ગણાવાય છે. તેનો પ્રાચીન અથણ ‘વેદના 

અંત’ે, ‘વેદની સીમા બહાર’, ‘વેદની જેમ પધવત્ર નહી-એવો થતો હતો. ઉપધનર્દના’ અધ્યયનને ઋગ્વેહદય 

આયો અનિુોમ અધ્યયન માનતા હતા. આમ, આયણ એક લભન્ન જાધત કે નસિ છે તે ભારતીય ઈધતહાસને 

સમજનારાઓની એક મોટી ભિૂ છે. 

બીજી મોટી ગુંભીર ભિૂ દાસ અને નાગને અિગ અિગ ગણવામાું થયેિી છે. હકીકતમાું ‘દાસ’ 

અને ‘નાગ’ એક જ છે. દાસ એ નાગજાધતનુું બીજુ ું નામ છે. દાસ-ભારતીય ઈરાની શબ્દ ‘દાહક’નુું સુંથકૃત 

રૂપ છે, નાગોના રાજાનુું નામ ‘દાહક’ હતુું, એટિે આયોએ નાગોના રાજાના નામ પર તમામ નાગોન ે

સામાન્યરૂપથી ‘દાસ’ કહવેાનુું શરૂ ક્ુાં. જોકે ધનિઃસુંદેહ નાગ િોકો અનાયણ હતા. ઋગ્વદેમાું આપણો પહરચય 

આયણદેવતા ઈન્દ્રના શત્ર ુ ‘અહહવતૃ્ત’ (સાપદેવતા)થી થાય છે, જે પાછળથી નાગ નામથી અધિક પ્રધસિ 

થયો. શતપથ બ્રાહ્મણમાું તનેો ઉલ્િેખ જોવા મળે છે. અહીં સાપનો અથણ ‘નાગ’ અથવા ‘મોટો હાથી’ તેવો 

થાય છે. આ નાગજાધત ભારતની પ્રાચીન જાધત છે, જે ન તો આહદવાસી હતા કે અસભ્ય હતા. પરુંત,ુ 

ભારતમાું વૈહદક કાળમાું પ્રાચીનકાળમાું શાસનકતાણ તરીકે એક સશતત પ્રજા હતી. ગજુરાતના સૌરાષ્ર, 

કચ્છ, દલક્ષણ ગજુરાતમાું તેમજ પ્રાચીન નામ નાગનાથનગર નવુું નામ જામનગર, પ્રાચીન નામ 

નાગસાહરકા-નવુું નામ નવસારી, ભજૂ ુંગ નાગ-આજનુું ભજૂ, સરેુન્દ્રનગર પાસેનુું ચરમાિીયા નાગ, િાુંગધ્રા 

પાસેનુું નાગનેશ, સૌરાષ્રનુું નાગેશ્રી, ઘોઘાબુંદર-જે ગોગા-સાપની ભધૂમ દશાણવે છે. દલક્ષણનો ચેરમુંડળ 

ધવથતાર જેમાું ચેરનો અથણ સાપ કે નાગ થાય છે, ત્રાવણકોર-નાગરકોઈિ જે નાગપજૂાના મોટા મુંહદરો છે 

તેમજ કાશ્મીમાું અનુંતનાગ વગેરે શહરેો પવૂણન ુું નાગાિેન્ડ જેમાું મહારાષ્ર તો નાગિોકોનુું ધનવાસથથાન 

હત ુું. જયારે કધનિંગહામે પ્રાચીન ભારતની ભગૂોળમાું કરાુંચીની પાસે મેજહરક નામનો સમગ્ર નાગપ્રદેશ 

દશાણવેિો છે. ઉત્તર ભારતમાું ત્રીજી-ચોથી શતાષ્બ્દમાું નાગ વુંશનુું શાસન હતુું. તેમજ બુંગાળ-આસામમાું 

પણ બારમી સદી સિુીમાું નાગવુંશ શાસનના ઐધતહાધસક તામ્રપત્રો, ધસક્કાઓ અને ધશિાિેખો જોવા મળે 

છે. આ અથણમાું દ્રધવડ અને નાગ બ ેલભન્ન નામ છે, પરુંત ુવુંશ એક જ છે તેવો મત છે. 

પ્રાચીન સમયથી દ્રધવડો ચરે-ચોિ-પાુંડય ત્રણ ભાગોમાું ધવભાજીત થયા હતા. જેમાું ચેર અથવા 

સેર પ્રાચીન તાધમિ ભાર્ામાું ‘સરે’ નાગનો પયાણયવાચી શબ્દ છે, ચેર મુંડિ-નાગદ્વીપ અથવા નાગપ્રદેશ 

તેવો અથણ થપષ્ટ રીતે પામી શકાય છે. દલક્ષણના દ્રધવડોની ઉત્પધત્ત અસરુોથી થઈ હતી. તો બીજી તરફ 

ગુંગાતટવાસીઓ પોતાને ‘ચરેૂ’ અથવા ‘સેઓરી’ કહ ેછે, જયાું પ્રાચીનકાળમાું નાગિોકોનો અધિકાર હતો, 

તેવી જ રીતે કૌણાણટક નાગનુું જે થથાન નેપાળમાું છે, તેવુું જ નીિનાગનુું કાશ્મીરમાું છે. હહમાિયના પહાડી 

પ્રદેશમાું ‘હકર’ શબ્દનો અથણ નાગ થાય છે, તેમજ પુંજાબમાું પ્રાચીન સમયમાું તાષ્યોનુું શાસન હતુું. જેનો 

અથણ નાગવુંશ થાય છે. સતિજ, લબયાસના તટપ્રદેશની વચ્ચ ેથયોરજ નામનો પ્રદેશ છે, જેમાું નાગપજૂા 

સધવશેર્ પ્રચલિત છે. જોકે બિા જ સયૂણવ ુંશી રાજપતૂો મધનયર નાગને કુળદેવતા તરીકે ગણે છે, પવૂણજ 

ગણીને પજૂે છે. ઉપ્ુણતત બાબતોને આિારે સાલબત થાય છે કે નાગ અને દ્રધવડ એક જ છે. ‘દ્રધવડ’ શબ્દમાું 
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‘દ્ર’ એટિે ‘દોડતો’ અને ધવડ એટિે જ ુંગિ સાપ કે નાગની જેમ સુુંદર, ચપળ, તજેથવી, સશતત, શરૂવીર 

તેવો અથણ થાય છે. દલક્ષણના દ્રધવડ અને ઉત્તરભારતના અસરુો એક જ છે. ‘દ્રધવડ’ એ એક મૌલિક અન ે

મળૂભતૂ શબ્દ નથી. પરુંત ુ ‘તધમક’ શબ્દનુું સુંથકૃત રૂપ છે. મળૂ શબ્દ ‘તધમક’ જયારે સુંથકૃતમાું ચિણી 

બન્યો ત્યારે તે ‘દધમલ્િ’ બની ગયો અન ેઆ ‘દધમલ્િ’ શબ્દ જ ‘દ્રધવડ’ બની ગયો. એ અથણમાું ‘નાગ’ 

અને ‘દ્રધવડ’ એક જ છે, ‘નાગ’ એમનુું ‘જાધતગત’ ‘સુંથકૃધતગત’ નામ છે. જયારે દ્રધવડ તેમનુું ભાર્ાગત 

નામ છે. આમ, ભારતમાું અધિકમાું અધિક બે જ વુંશીય પ્રકારો રહ્યા છે. આયણ અને નાગ. આ માટે 

બાબાસાહબેે નવૃ ુંશતત્વશાસ્ત્ર દ્વારા અને વુંશીય દૃષ્ષ્ટનો અભ્યાસ કરતાું અછૂતોને બ્રાહ્મણ અને ક્ષધત્રયની 

વધ ુધનકટમાું મકેૂ છે. આ અથણમાું અછૂતપણાનો આિાર વુંશીય લભન્નતા નથી. ગુંદા વ્યવસાયોને કારણ ે

પણ અથપશૃ્યતા પેદા થઈ નથી. 

અસ્પશૃ્યોનો ઉત્પધિ અંગે ડૉ. આંબેડકરના ધવચારો 
ડૉ. બી. આર. આંબેડકરે અથપશૃ્યતાની ઉત્પધત્ત અંગ ેએક નતૂન ઐધતહાધસક ધવચારિારા રજૂ કરતા 

કહ્ુું છે કે અથપશૃ્યતાની ઉત્પધત્તનુું મળૂ બૌિો પરત્વેની ઘણૃા અને ગૌમાુંસ ભક્ષણ છે.આ અથણમાું ધવચારીએ 

તો ઈ.સ.૧૯૦૯માું જનાબ આગાખાનના નેતતૃ્વ હઠેળ મસુિમાનોનુું એક પ્રધતધનધિ મુંડળ િોડણ ધમન્ટોને 

મળ્ુું હત ુું. તેમણ ેઆપેિા આવેદનપત્રમાું મસુ્થિમોના અધિકારોની વાત કહિેી, તેની સાથે કેટિાક 

વાક્યોમાું િીટી દોરીને જણાવેલુું કે:‘હહિંદુઓની સાથે મસુિમાનોની તિુના કરવામાું આવે તો હહિંદુઓની 

જનસુંખ્યામાું પ્રકૃધતપજૂકોની આહદવાસી જાધતઓ અને અથપશૃ્ય જાધતઓને સામેિ કરવામાું ન આવે.’ 

આમ, વસતી ગણતરીના વગીકરણની જે કસોટી મકૂવામાું આવી તે નીચ ેપ્રમાણ ેહતી: 

 જે બ્રાહ્મણોનુું પ્રભતુ્વ થવીકારતા નથી, બ્રાહ્મણોની સવોપહરતા ઈન્કારે છે. 

 જે કોઈપણ બ્રાહ્મણ કે થવીકૃત હહિંદુ ગરુુ પાસેથી મુંત્ર િતેાું નથી. 

 જે વેદોને પ્રમાણ માનતા નથી. 

 જે હહિંદુ દેવતાઓની પજૂા કરતા નથી. 

 સારા કહવેાતા બ્રાહ્મણો જેમનુું ગોરપદુું કરતા નથી. 

 જેઓ કોઈ બ્રાહ્મણોને પરૂોહહત તરીકે રાખતા નથી. 

 જેઓ હહિંદુઓના મુંહદરમાું પ્રવેશ મેળવી શકતા નથી. 

 જેમનો થપશણ અભડાવે છે અથવા ધનધિત સીમાની મયાણદામાું આવી જવાથી અપધવત્રતાનુું કારણ 

બને છે. 

 જેઓ મતૃદેહને દાટે છે. 

 જેઓ ગૌમાુંસ ખાય છે, ગાયને કોઈ ધવશેર્ આદર આપતા નથી. 

અહીં ‘અછૂતો’ને હહિંદુઓથી અિગ પાડનારી અિગ અિગ વાક્ય છે. એટિે કે અછૂતો કોઈપણ 

બ્રાહ્મણ પાસેથી મુંત્ર િેતા નથી, સારા ગણાતા બ્રાહ્મણો અછૂતોનુું ગોરપદુું કરતા નથી, અછૂતોએ 
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પોતાનામાુંથી પેદા કરેિા પરુોહહતો હોય છે. આ એકપક્ષીય કસોટી છે. િોકમાન્યતા એવી છે કે બ્રાહ્મણો 

અછૂતો કરતાું ઊંચા છે, જોકે અછૂતો પણ બ્રાહ્મણોને અપધવત્ર માનતા હતા. દલક્ષણ ભારતના અછૂત 

પહરયાહ િોકો ગામમાું બ્રાહ્મણોની ગિીઓમાુંથી પસાર થઈ શકતા નથી. જોકે શહરેોમાું પહરયાહ પસાર 

થાય તો તેમને કોઈ ઓળખી શકતુું નથી. બીજી તરફ પહરયાહ થપષ્ટ માને છે કે કોઈપણ સુંજોગોમાું 

બ્રાહ્મણને પોતાની ઝુંપડી પાસેથી પસાર થવા દેવો નહીં, કારણ કે તે બ્રાહ્મણને પોતાના ધવનાશનુું કારણ 

માને છે. તેવી જ રીતે તાુંજોર જજલ્િાના અથપશૃ્યો બ્રાહ્મણનો એમના મહોલ્િામાું પ્રવેશ થાય તો ઘોર 

ધવરોિ કરે છે. તેમની માન્યતા છે કે બ્રાહ્મણથી મોટી હાધન સજાણય છે. મૈસરુના હસન જજલ્િાના અથપશૃ્ય 

હોિેયા િોકોની વસતીમાું બ્રાહ્મણ જો બળજબરીથી ઘસેૂ તો તમામ હોલિયરો ભગેા થઈને જૂતાું ફટકારે છે. 

આ પારથપહરક ઘણૃાનુું કારણ જૂથથી ધવખરાયેિા – પરાથત બૌિ િોકો હતા. આ ઘણૃા પાછળથી 

અથપશૃ્યતાનુું કારણ બની. બૌિો પ્રત્યેનો ઘણૃાભાવ નીિકુંઠના ‘પ્રાયધિત મ્ખૂ’ ગ્રુંથમાું એક શ્િોક રૂપ ે

ટાુંક્યો છે.  

“જે માણસ કોઈ બૌિને, પાશપુત પથુપને, િોકાયત, નાસ્થતકને અથવા કોઈ મહાપાતકીનો થપશણ 

કરશે તો થનાન કરવાથી શિુ થશે.” અપરાકે પોતાની થમધૃતમાું પણ આ જ મતનો પ્રચાર કયો છે. શદૂ્રકના 

‘મચૃ્છકહટક’માું પણ ચારુદત્ત ‘સુંવાહક’ નામના બૌિ સાધનેુ-લભક્ષકુને (અછૂત) ગણ ેછે. એક શ્રમણ અન ે

બ્રાહ્મણનો દરજજો એક સમયે સમાન હતો, પરુંત ુદળ ધવચ્ચ્છન્ન િોકો બૌિ હતા, અને બૌિ િમણ ઉપર 

બ્રાહ્મણ િમણનુું પ્રભતુ્વ થતાું જે િોકોએ બ્રાહ્મણ િમણ થવીકાયો નહી અન ેબૌિ િમણન ેવળગી રહ્યા, એમના 

પ્રત્યેની ઘણૃા અને ઉભા થતા પ્રશ્નોનો ઉકેિ મળી રહ ેછે. તેવી જ રીતે ‘અછૂતો’ બ્રાહ્મણોને અપશકુધનયાળ 

શા માટે ગણે છે, તેઓ શા માટે તેમને પરુોહહત તરીકે થવીકારતા નથી, પોતાના મહોલ્િામાું શા માટે જવા 

દેતા નથી તેનો તાળો મળે છે.વેદવ્યાસ થમધૃતમાું અંત્યજોની શે્રણીમાું ગણવામાું આવેિી જાધતઓની યાદી 

છે, તેમાું અછૂત ગણવાનુું કારણ પણ દશાણવ્્ુું છે.એક તરફ બ્રાહ્મણોનો બૌિો પરત્વેનો ઘણૃાભાવ અને બીજી 

તરફ દળધવચ્ચ્છન િોકોની ગૌમાુંસ ખાવાની આદત. તમેાું બ્રાહ્મણોની પોતાની નવી ગૌભસ્તતન ેચરમસીમા 

સિુી દશાણવવાની જે તક મળી, તેથી દળધવચ્ચ્છન્ન િોકો જે બૌિ હતા તેમજ ગૌમાુંસાહારી હતા, તેમના 

પ્રત્યેની ઘણૃા બેવડાઈ અને ગૌમાુંસાહાર અછૂતપણાનુું કારણ બન્્ ુહત ુું. 

જોકે ઋગ્વેદમાું, ‘આયણપ્રજા અસ્ગ્નદેવતાને રીઝવવા માટે ઘોડાઓ, આખિાઓ, વાુંઝણી ગાયો અન ે

ઘટેાુંઓનો બલિ ચઢાવે છે.’ તેવો ઉલ્િખે જોવા મળે છે. વાજસનેથી સુંહહતામાું ‘ગૌમાુંસ ખાવુું જોઈએ’ તેનુું 

અનમુોદન મળે છે. શતપથ બ્રાહ્મણગ્રુંથમાું પણ પરૂ્ણને માટે કાળી ગાય, રુદ્રને માટે િાિ ગાયનો બલિ 

આપવો જોઈએ તેવો ઉલ્િખે છે. યજ્ઞવાલ્કય માુંસાહારી હતા, તેવો ઉલ્િખે બ્રાહ્મણગ્રુંથોના સુંવાદમાું જોવા 

મળે છે, આમ બ્રાહ્મણ તેમજ આ બ્રાહ્મણવગોમાું ગૌમાુંસાહાર તેમજ અન્ય માુંસના આહારનો ઉલ્િેખ મળે 

છે. 
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હહિંદુ સમાજનુું આહાર બાબતમાું ત્રણ પ્રકારે વગીકરણ થાય છે. 
 (૧) બ્રાહ્મણ:     જેમાું પુંચદ્રધવડ શાકાહારી છે, જયારે પુંચગૌડ માુંસાહારી છે. 

 (૨) અબ્રાહ્મણ:   જે માુંસાહારી છે, પરુંત ુગૌમાુંસાહાર કરતા નથી. 

 (૩) અછૂતો:      જે ગૌમાુંસનો આહાર કરનાર વગણ છે. 

ગાયત્રીપરુાણમાું ગાયોનો મહહમા વ્યતત થયો છે. બ્રાહ્મણોએ સમ્રાટ અશોકના સમયમાું બવેડી 

ક્રાુંધત  કરી : ગૌમાુંસાહાર છોડી દીિો અને માુંસાહારનો સદુંતર ત્યાગ કયો.બ્રાહ્મણગ્રુંથમાું પશબુલિ યજ્ઞ 

દ્વારા થવગણ પ્રાચ્પ્ત માટે ખરીદના િાકડાનો ધપૂ, શસ્તત માટે લબલ્વના િાકડાનો ધપૂ, સૌંદયણ અન ે

પધવત્રધવદ્યાની પ્રાચ્પ્ત માટે પિાસના િાકડાનો ધપૂ અહીં ધપૂ એ આઠ િારવાળા સાિનનો અથણ સચૂવે 

છે. તેમજ ધનધિત હતે ુમાટે થતા પશબુલિ યજ્ઞમાું પશનુા વિ પછી તેને દેવીદેવતાને સધમિપત કરવાનો 

‘મનોત’ નામનો સુંથકાર થતો હતો. તે પછી પશનુા શરીરના અંગોની પરુોહહતો વચ્ચ ેનીચે પ્રમાણ ેવહેંચણી 

થતી  ‘જડબાની બુંને બાજુનાું હાડકાું અને જીભ ‘પ્રથતોતો’ પરુોહહતને, છાતીનો ભાગ ‘ઉદ્ગાતા’ પરુોહહતોને, 

ગળું અને તાળવુું ‘પ્રધતહતાણ’ પરુોહહતોને, કમરની નીચેનો જમણીબાજુનો હહથસો ‘હોત’ૃ પરુોહહતને, 

ડાબીબાજુનાું અંગો ‘બ્રહ્મ’ પરુોહહતોને, જમણી જાુંઘ ‘મૈત્રાવરૂણ’ પરુોહહતને, ડાબી જાુંઘ ‘બ્રાહ્મણાચ્છા’ 

પરુોહહતને, ખભાની જમણી બાજુ ‘અધ્વ્ુણ’ પરુોહહતને, ડાબીબાજુ ‘ઉદ્ગાતા’ પરુોહહતને, જમણી ખાુંિ’ 

‘પ્રધતથથાન’ પરુોહહતને, ડાબીબાજુનો નીચિો હહથસો ‘નેષ્ટટ્’ પરુોહહતને, ડાબીબાજુનો નીચિો હહથસો 

પોતાને માટે, ડાબી જાુંઘનો ઉપરનો હહથસો ‘આચ્છાવક’ને, જમણી જાુંઘ ઉપરનો હહથસો ‘અસ્ગ્નિર’ને, 

ડાબીબાજુનો હહથસો ‘આત્રેય’ને, જમણીબાજુ ઉપરનો હહથસો ‘સદથય’ને, પાછળનાું હાડકાું અને અંડકોર્ યજ્ઞ 

કરાવનાર ગહૃથથને, જમણો પગ ભોજન કરાવનાર ગહૃપધતને, ડાબો પગ ભોજન આપનાર ગહૃપધતની 

પત્નીન,ે ઉપરના હોઠ ગહૃપધત તથા પત્નીને સમાન ભોગે આપવામાું આવે, જેની વહેંચણી ગહૃપધત કરશે. 

પશનુુું પ ૂુંછડુું તેઓ પત્નીઓને આપશે પણ આ તેમણ ેકોઈ બ્રાહ્મણને જ આપી દેવાનુું રહશેે. તેમજ માથુું 

પરુોહહતેને આપવુું જોઈએ. 

પ્રાચીન િમણસતૂ્રોમાું જે એક વગણનુું વણણન ‘અથપશૃ્યો’ તરીકે ધવષ્ણ ુિમણ સતૂ્ર તેમજ કાત્યાયન-

કાહરકામાું મળે છે. જયારે ‘અંત્ય’ શબ્દ વધશષ્ટ િમણસતૂ્ર તેમજ આપથતુંબ િમણસતૂ્રના તેમજ મન,ુ 

યાજ્ઞવાલ્કય, અત્રી અને લિલખત થમધૃતઓમાું છે. ‘બાહ્ય’ શબ્દ આપથતુંબ અને ધવષ્ણ ુિમણસતૂ્રમાું તેમજ મન ુ

તથા નારદથમધૃતઓમાું છે. જયારે ‘અંત્યવાસીન’ ગૌતમ અને વધશષ્ટ િમણસતૂ્રોમાું છે, મનથુમધૃત, 

મહાભારતના શાુંધતપવણ મધ્યમાું લગરસમાું છે. જયારે ‘અંત્યજ’ શબ્દનો ઉપયોગ ધવષ્ણિુમણસતૂ્ર તેમજ 

મનથુમધૃત, યજ્ઞવાલ્ક્ય તેમજ બહૃદ્યમા થમધૃતમાું છે. પરુંત ુતે પધવત્રતાના સુંદભણમાું ગામની બહાર રહનેાર 

જાધતઓની યાદીઓ છે. જે સાતથી બાર જેટિી છે. આજે િગભગ ૪૨૯ જેટિી એવી જાધતઓ મળે છે જે 

અપધવત્ર છે, જયારે ૪૨૯ જાધતઓનુું સવેક્ષણ અછૂત િોકોનુું છે. ખાસ કરીને થમધૃતકાિીન ઉલ્િેખ પ્રમાણ ે

ચમારો અપધવત્ર તો હતા પરુંત ુગૌમાુંસાહારને કારણ ેજ ચમારો અછૂત બની ગયા. આ માટે મનથુમધૃતનો 
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સમય નિનિત કરત ાં પ્ર . બહુલુરિ  “લોઝ ઓફમ' ગ્રાંથમ ાં તેિ ેબીજી સદીિી સાંવનધિત આવનૃિ મ િ ેછે, 

વળી મૌયયવાંશિ  બૌદ્ધિરેશ મહ ર જ બહૃદ્રથિી હત્ય  જે એમિ  બ્ર હ્મણ સરસેિ પનત પષુ્યનમત્ર શૃાંગિ  

હ થે ઈ.સ. ૧૮૫મ ાં થઈ, જે બ્ર હ્મણવ દિી પિુઃસ્થ પિ િી એક િોંધપ ત્ર ઐનતહ નસક ઘટિ  હતી. જે     

એક લોહહય ળ ક્ ાંનત હતી. બૌદ્ધધમય અિ ેબ્ર હ્મણધમયિ  સાંઘર્યિ  પહરપ ક રૂપો આ ચરમસીમ  રૂપ ઘટિ  

બિી હતી, ક રણ કે બ્ર હ્મણ ેહનથય ર-શસ્ત્રો ધ રણ કય ય અિ ેહાંમેશ  અવધ ગણ ત  એવ  ર જાિો વધ  

કયો. જેણ ેભ રતિ  ઈનતહ સિે બદલી િ ાંખ્યો. ઈ.સ. ૨૦૦ સધુી અસ્પશૃ્યત નુાં અસ્સ્તત્વ િ હત ુાં. પરાંત ુ

ઈસવીસિિી ચોથી સદીમ ાં ગૌવધિે પ્ર ણ દાંડિીય અપર ધ ઘોનર્ત કયો હતો. તેમ ાંથી આજિ  

અછૂતપણ િો અિ ે અછૂતોિો જન્મ થયો હતો. ગપુ્તવાંશિ  ર જાઓિ  ર જકીય ર્ડયાંત્રિો અછૂતો 

આજહદિ સધુી ભોગ બિત  રહ્ય  છે. 

આજે આ ઘટિ િ ેલગભગ ૧૬૦૦ વર્ય પરૂ  થય  છે. ત્ય રે આપણી સત્ય થય પર આધ હરત એક 

શ સક પ્રજા તરીકેિી આગવી તસવીર રચ વી અનિવ યય છે. 
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