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Empowering Women Through Education:  

The education of women has been recognized globally as a key driver for social, economic, 

and cultural development. The focus on women’s education not only promotes gender equality but 

also empowers women to contribute meaningfully to society, providing them with the skills and 

knowledge needed to break traditional barriers. Maniben M. P. Shah Mahila Arts College, in its 

commitment to fostering academic excellence and inclusivity, has made women’s education a 

cornerstone of its educational policy. 

The performance of Maniben M.P. Shah Mahila Arts College, Kadi can be portrayed through 

its distinctive focus on empowering women through quality education and holistic development. 

Below is a point-wise summary that highlights the institution's priority and thrust: 

1. Exclusive Girls’ Grant-in-Aid College: 

 The college is one of the few exclusive girls' arts colleges in Gujarat, providing higher 

education to young women, especially from rural areas, and promoting gender equity. 

2. Affordable Education: 

 The institution maintains a nominal fee structure, ensuring that education remains 

accessible for girls from financially weaker backgrounds. 

3. Highly Qualified and Devoted Faculty: 

 The college is supported by a team of highly qualified and devoted faculty members 

who prioritize the academic and personal development of the students. 

4. Exceptional Academic Performance: 

 The college consistently delivers results that surpass the university averages, with over 

90% pass percentage in the last academic year. 
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5. Personalized Attention:  

often women leaders from the college, alumni, or local industries—who provide guidance, advice, 

and support. These mentorship relationships foster professional growth and personal development, 

helping students navigate challenges both inside and outside the classroom. 

 Special attention is provided by the faculty and administrative staff to address the 

individual needs of students, ensuring their academic and emotional well-being. 

6. Safe and Secure Campus: 

 The college fosters a safe environment for its students with strict anti-ragging and anti-

sexual harassment policies. Additionally, CCTV surveillance and on-campus security 

ensure the well-being of all students. 

7. Comprehensive Facilities: 

 The college provides a range of facilities, including special support for differently-abled 

(Divyangjan) students, accessible learning environments, and freeship schemes, where 

tuition fees are waived for all students. 

8. Holistic Development through Extracurricular Activities: 

 Students are encouraged to actively participate in various cultural, sports, NCC, and NSS 

activities both on and off-campus, fostering leadership, teamwork, and social 

responsibility. 

 More than 150 extension outreach programs were conducted by girl students, creating 

a deep connection with the community. 

9. Recognition of Achievements: 

 Scholars and winners in academic, cultural, and sports activities are regularly felicitated 

by the college, motivating students to strive for excellence. 

10. Scholarships and Fee Relaxation: 

 Scholarships are provided to first-class students, and fee relaxation is offered to students 

from financially weaker backgrounds, ensuring equal access to education. 

11. Curricular and Co-Curricular Integration: 

 The college integrates cross-cutting issues such as gender, environment, human values, 

and ethics into its curriculum and offers 36 certificate courses on these topics. 

 More than 76 students have undertaken field projects, gaining hands-on experience and 

contributing to societal welfare. 

 

 



 

 

12. Effective Communication and Re-Test Facility:  

 Important notices, instructions, and academic resources are shared via WhatsApp groups 

for easy communication. A re-test facility is provided to students who miss exams due to 

valid reasons such as participation in extracurricular activities or medical emergencies. 

13. Collaborative Activities and MoUs: 

 The college actively engages in collaborative activities through Memorandums of 

Understanding (MoUs) with various institutions and organizations to enhance student 

learning and opportunities. 

14. Skill Development Initiatives: 

 The college emphasizes the development of essential skills among students, including soft 

skills, language and communication skills, life skills (Yoga, physical fitness, health, 

and hygiene), and ICT/computing skills. 

15. Robust E-governance: 

 The college follows e-governance practices in administration, finance, accounts, student 

admission, support, and examinations, ensuring efficiency and transparency in all 

processes. 

16. Strong Grievance Redressal System: 

 The institution has a robust and efficient grievance redressal system that operates in a 

time-bound manner to address student concerns effectively 

 Mentorship Programs: Female students are paired with mentors—often women leaders 

from the college, alumni, or local industries—who provide guidance, advice, and support. 

These mentorship relationships foster professional growth and personal development, 

helping students navigate challenges both inside and outside the classroom. 

 Scholarships and Financial Aid: The college offers several merit-based and need-based 

scholarships for female students, particularly those from disadvantaged backgrounds. 

These scholarships alleviate the financial burdens of higher education and encourage more 

women to pursue degrees. 

 Career Development and Internship Opportunities: The college has partnered with 

various organizations to provide internships and career development programs specifically 

for women. These opportunities help women gain practical experience and build 

professional networks, which are crucial for career advancement. Career counseling 

services are also available to help women identify their strengths, set career goals, and plan 

their professional journeys. 



 

 

 Counselling and Health Services: The college provides access to counselling services, 

focusing on mental health and well-being, which is particularly important for women 

balancing academic demands with personal or family responsibilities. Women’s health 

services, including reproductive health education, are also offered to ensure that female 

students have access to the healthcare resources they need. 

 Extracurricular Activities and Leadership Development Beyond academics, Maniben 

M. P. Shah Mahila Arts College encourages female students to take part in extracurricular 

activities, which play a vital role in holistic education and the development of leadership 

skills. 

 Academic Excellence: Female students at the college consistently perform at high levels 

academically, achieving honors and recognition in various fields. The institution has 

produced numerous women who have gone on to make significant contributions in 

business, academia, politics, and the arts. 

Impact on the Community: The college’s outreach programs have had a positive impact 

on the local community, inspiring many young girls to pursue higher education and helping 

raise awareness about gender equality. 

In conclusion, Maniben M.P. Shah Mahila Arts College stands out as an institution committed 

to the holistic development and empowerment of women, providing affordable education, diverse 

opportunities, and a safe, inclusive environment for its students. 

 


