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Policy Document on Anti-Sexual Harassment Committee

The University Grants Commission (UGC) has issued circulars since 1998, to all the
universities, advising them to establish a permanent cell and a committee; to develop guidelines
to combat sexual harassment, violence against women and ragging at the universities and
colleges. Keeping the above guidelines in view Maniben M. P. Shah Mahila Arts College, Kadi,
Gujarat constitutes a Committee against Sexual Harassment each year.

Our College is committed itself to provide a congenial and conducive atmosphere in
which students, teachers and non-teaching staff can work together in an environment free of
violence, harassment, exploitation, and intimidation. This includes all forms of gender
violence. sexual harassment, and discrimination on the basis of gender. Every member is
expected to be aware of the commitment to the right to freedom of expression and association,
it strongly supports gender equality and opposes any form of gender discrimination and
violence.

Objectives:

¢ To fulfill the directive of the UGC directives and HNG University, Patan Gujarat in
respect of implementing a policy against sexual harassment in the institution,

e To evolve amechanism for the prevention and redressal of sexual harassment cases and
other acts of gender based violence in the institution.

e To ensure the implementation of the policy in letter and spirit through proper reporting
of the complaints and their follow-up procedures.

¢ To provide an environment free of gender-based discrimination.

e To ensure equal access of all facilities and participation in activities of the college

* To create a secure physical and social environment which will deter acts of sexual
harassment

e To promote a social and psychological environment that will raise awareness about

sexual harassment in its various forms. ;
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Definition of Sexual Harassment:
Sexual harassment includes such unwelcome sexually determined behavior (whether directly
or by implication) as:

e Physical contact and advances.

e A demand or request for sexual favors.

e Sexually colored remarks.

e Showing pornography.

e Any other unwelcome physical, verbal or non-verbal conduct of sexual nature
Functions:

It will be the endeavor of the committee:

a) To facilitate a safe environment that is free of sexual harassment.
b) To promote behaviors that create an atmosphere that ensures gender equality and equal
opportunities.
Remedial Steps

e To ensure that the mechanism for registering complaints is safe, accessible and
sensitive.
To take cognizance of complaints about sexual harassment, conduct enquiries, provide
assistance and redressal to the victims, recommend penalties and take action against the
harasser, if necessary.

¢ To advise the competent authority to issue warnings or take the help of the law to stop
the harasser, if the complainant consents.

* To seek medical, police and legal intervention with the consent of the complainant.

¢ To make arrangements for appropriate psychological, emotional and physical support
(in form of counseling, security and other assistance) to the victim if so desires.

Complain Procedure:

i.  The Committee shall meet as and when any complaint is received.

il.  The Committee may direct the complainant to prepare and submit a detailed statement
of incidents if the written complaint lacks exactness and required particulars, within a
period of two (2) days from such direction or such other time period that the Committee
may decide. __

iii.  The Committee shall direct the accused employee(s) to prepare and submit a written
response to the complaint / allegations within a period of four (4) days from such

direction or such other time period as the Committee may decide. Q
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iv.  Each party shall be provided with a copy of the written statement(s) submitted by the
other.

V. The Committee shall conduct the proceedings in accordance with the principles of
natural justice. It shall allow both parties reasonable opportunity of presenting their
case. However, should the accused choose not to participate in the proceedings, the
Committee shall continue ex parte.

vi.  The Committee shall allow both parties to produce relevant documents and witnesses
to support their case. Documents produced by either party shall be affixed with that
party’s signature to certify the document as original / true copy.

vii.  The party against whom the document / witness is produced shall be entitled to
challenge / cross-examine the same.

viii.  The Committee shall sit on a day-to-day basis to record and consider the evidence
produced by both parties.

ix. As far as practicable, all proceedings of the Committee shall take place in the presence
of both parties.

X.  Minutes of all proceedings of the Committee shall be prepared and duly signed by the
members of the Committee.

xi.  The Committee shall make all endeavor to complete its proceedings within a period of
fifteen (15) days from the date of receipt of complaint.

xii.  The Committee shall record its findings in writing supported with reasons and shall
forward the same with its recommendations, to the Principal/Management, within a
period of five (5) days from completion of the proceedings before it. In case the
Committee finds that the facts disclose the commission of a criminal offence by the
accused person, this shall be specifically mentioned in the Committee’s report.

Punishment:

If, in the course of the proceedings before it, the Committee is satisfied that a prima
facie case of sexual harassment is made out against the accused employee(s)/student and that
there is any chance of the recurrence of any such action, or that it is required to do so in the
interests of justice, it may, on the request of the complainant or otherwise, disciplinary action
could be initiated in the form of:- Warning, Written apology, Bond of good behavior, Adverse
remarks in the confidential report, Debarring from supervisory duties, Denial of membership
of statutory bodies, Denial of re-employment/re — admission, Stopping of increments /

promotion/denying admission ticket, Reverting, demotion, Suspension, Dismissal, Any other

relevant mechanism. @;
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Ref. No. 10\ /A / 2093 -4

To.
The Nayab Kulsachiv Shri,

Hemchandracharya North Gujarat University,

Patan, Gujarat

Date : 'g [06 i?_OE_B

Sub: Construction of Anti-Sexual Harassment Committee. A.Y. 2023-24
Ref. Your Letter No. D.O.NO.91-3,5/2020,21 (GS)

Respected Sir,

With Reference to the subject cited above, we have constructed the Anti-Sexual
Haragsment Committee. The details are provided herewith for you kind information and
Record. The details are also circulated to the students of our college for prevention and

necessary action

Sr. Name Designation Position
No.

1 Dr. Hina M. Patel Principal Chairman

~ 2 | Shri. M. Nagrajan District Collector Member

3 | Dr. Parthrajsinh Gohil Superintendent of Police Member

4 | Shri. Ashish Miyatra Additional Dist. Magistrate Member

5 | Shri. Upendra K. Goswami Representative, Local Medial Member

6 | Smt. Balaben N. Shah Representative, NGO Member

7 | Shri. N. R. Vaghela Police Inspector, Kadi Member

8 | Kunjal L. Thakor Student, B.A. Sem - 6 Member

S
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Prin. Dr.Hina M, Patel
(M) 9925032421

Tel. (O) (02764) 242072
Fax. 02764-242072

Kalol Road, Nr. Petrol Pump, Highway, KADI-384 440 (North Gujarat) India
(Managed by M.P.Shah Education Society,Kadi)
Website : www.mahilaartskadi.org

Date: ¢ '0'/} "ioi‘j

Email_: prinhmpatel@gmail.com
Ref. No. P / 9093~ QY

Report of Anti-Sexual Harassment Committee

Acade:;nic Year 2023 -24

In the academic year 2023 -24, Anti- Sexual Harassment Committee meeting are held.
Details are as follow ;

Meetings Reported Solved

Held Cases Cases

10™ District Collector —Shree M.Nagrajan ,Head of the Nil Nil
August | Concerned College — Prin.Dr. Hinaben M.Patel ,

2023 Superintendent of Police —Dr.Parthrajsinh Gohil ,the
additional dist. Magistrate —Shri Ashish Miyatra ,
Representative of the local media-Shri Upendra K.
Goswami, Representative form District level non-
government organizations-Smt. Belaben N. Shah,
Representatives from students organization (B.A. sem-
6)-Thakor Kunjal Labhuji, Kadi. Police. Incepactor-
N.R.Vaghela were present in this meeting.
1.The Chairperson welcomed all the participant of the
meeting.

2. The chairperson read all the rules and regulation and
punishment of Anti Sexual harassment activities.
3.The Committee noted that no casesreported in
previous academic year

4. The meeting was ended with vote of thanks

Minutes of the Meeting

4™ April
2024

1. The Chairperson welcomed all the participant of the
meeting.

2. The Committee noted that no cases reported in
previous academic year

3. The meeting was ended with vote of thanks

Nil

Nil
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Respected Madam/Sir, § Ukl &Rk

As you are aware, the Sexual Harassment of Women at Workplace (Prevention, Prohibition and
Redressal) Act. 2013, was notified on December 9, 2013, to provide a safe and secure environment for
women in the workplace. The University Grants Comrission has also notified the University Grants
Commission (Prevention, Prohibition and Redressal of sexual harassment of women employees and
students in higher educational institutions) Regulations, 2015 in the Gazette of India, which clearly
describe the responsibilities of Higher Educational Institutions (HEIs), grievance redressal mechanism.
process for making complaint and conducting inquiry, interim redressal, punishment and compensation,
and consequences of non-compliance. etc. These regulations are available on the UGC website. i.€.
WWW.UZC.ZOV.in

The UGC Regulations, being statutory in nature. are binding for all HEls. Specifically. sub-regulation (1)
of regulation 4 of these regulations mandates:

... every Executive Authority shall constitute an Internal Complaint Committee (ICC) with an inbuilt
mechanism for gender sensitization against sexual harassment.”

In this regard, the UGC has also repeatedly issued advisories to the HEISs to take the following actions:

o Constitute an Internal Complaints Commitiee (1CCY and a Women's Cell in the institutions under
their administrative control to deal with gender-based violence and conduct gender sensitization
programmes.

« Display banners and posters at conspicuous places in the buildings so as to create awareness
amongst employees about sexual harassment and how to prevent it.

o Display the names and contact details of the members of the Internal Complaints Committee on
notice boards in the institutions.

o Upload the following 1o their respective portals:

i "Sexual Harassment of Women at Workplace ( Prevention Prohibition and Redressal) Act. 2013"
ii.  Details regarding the constitution of the Internal Complaints Committee, along with contact
information of its members such as name, phone number. address, éte.

| write this to request you to kindly ensure that the afore-mentioned UGC Regulations are implemented
in your HEl and the institutions under your administrative control in totality. The details

regarding compliance may be submitied online on the SAKSHAM portal, i.c.. saksham.uge.ac.in, at the
earliest.
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CONTINUATION SHEET

Further, it is requested that in order to commemorate the notification of this Act, awareness programmes
on the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013
may be conducted at your university and the affiliated colleges in the week starting from
December 9. 2023, to December 15, 2023, 1o sensitize the students and employees about the provisions
of this Act. The details of the programmes conducted by vour HEL may be provided 1o the UGC through
email at: uge.iccgs@gmail.com.

With kind regards,
Yours sincerely.

LB

(Manish Joshi)

To,

The Vice-Chancellors of all Universities
The Principals of all Colleges/Institutes
The Directors of Women's Study Centres
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Respected Madam/Sir.

As you are aware, the Sexual Harassment of Wonen at Workplace (Prevention. Prohibition. and
Redressal) Aet, 2013 was notified on December 9, 2013, 10 provide a safe and secure
cnvironment for women in the workplace.

Sexual harassment results in the violation of the fundamental rights ol a woman 1o equality under
Articles 14 and 15 of the Constitution of India and her right to life and to live with dignity under
Asticle 21 of the Constitution. and the right 10 practice any profession or (o carry on any
occupation, trade. or business. which includes the right to a safe environment free from sexual
harassment.

I'he protection against sexual harassment and the right to work with dignity are universally
recognized human rights by international conventions and instruments such as the Cogvention on
the Elimination of all Forms of Diserimination against Women. which was ratified on June 23,
1993. by the Government of India.

'he University Grants Commission has also notified the University Grants Commission
(Prevention, Prohibition. and Redressal of Sexual Harassment of Women Employees and
Students in Higher Educational Institutions) Regulations. 2015, in the Gazeute of [ndia, which
are available on the UGC website. i.e.. www uee.gov.in, These regulations clearly deseribe the
responsibilities of Higher LEducational Institutions (HEIs). grievance redressal mechanisms, the
process for making complaints and conducting inquiries, interim redressal. punishment and
compensation. consequences of nop-complinnce. ¢tc,

The UGC Regulations. being statutory in nature. are binding for all HEls. Specifically, sub-
regulation (1) of Regulation 4 of these regulations mandates:

«_.. every Executive Authority shall constitute an Internal Complaints Committee (ICC) with
an inbuilt mechanism for gender sensitization against sexual harassment.”™

I this regard. the UGC has also repeatedly issued advisories 1o the 11EIs 1o take the following
actions:

i To constitute an Internal Complaints Commitee (1CC) and a Special/ Women's Cell in
the institutions under their administrative control to deal with gender-based violence and
conduct gender sensitization programs.

ii. To display banners and posters al conspicuous places in the buildings to create awareness
among employees about sexual harassment and how {o prevent it.
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iii. To display the names and contact details of the members of the Internal Complaints
Comumittee on notice boards in the institutions.

iv. To place a billboard showing the penal consequences of Sexual Harassment. A toll-free
number and committed phone numbers should be provided on the billboard.

v. To display the Women's Helpline Number 181 and Emergency Response Support
Number 112 for ease of access to women in distress.
vi. To upload the following on their respective portals:

s "Sexual Marassment of Women at Workplace (Prevention. Prohibition. and Redressal)
Act. 2013." and University Grants Commission (Prevention, Prohibition, and Redressal
of Sexual Harassment of Women Employees and Students in Higher Edueational
Institutions) Regulations, 2015.

o Details regarding the constitution of the Internal Complaints Committee, along with
contact information of its members such as name, phone number, address. etc,

vii. To organize training programmes aimed at raising awareness about sexual harassment for
the employees of the institutions.

In view of the above. you are requested 1o take appropriate action in this regard. It is also
requested that the above information may be disseminated 1o your affiliated colleges as well. and
compliance with the same may be ensured.

You are also requested to fill in all details regarding compliance with the above points through
online mode on the form available on the SAKSHAM portal i.c. (saksham.uge.ac.in) and the
UAMP portal (uamp.uge.ac.in) for the year 2023-24 at the carliest.

With regards,
Yaurs sincerely.
Pk
(Manish Joshi)

The Vice-Chancellors of all Universities.

The Principals of all Colleges.
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Respected Madam/ Sir, ’ K| JAN 2004

In continuation of advisories issucd by the UGC dated 05.06.2023. 20.06.2023 and
11,12.2023 regarding Sexual lHarassment of Women at Workplace (Prevention,
prohibition and Redressal) Act, 2013 notified on 9th December, 2013 to provide a
safe and secure environment to women at the workplace, now, a communication has
been received from the Ministry of Education vide D.0.NO.18-5/2023-U.5 dated the
27th December, 2023 drawing attention towards MWCD'’s letter OM No. WW-
16/6/2023 dated 14th November, 2023, wherein request has been made for taking
appropriate action to comply with the orders of the Honble High Court of Orissa in
W.P. (C) No (PIL) 33000 of 2022 Smt. Bivot Projna Tripathy vs Government of Orissa
before the High Court of Orissa Bench at Cuttack.

The Hon'ble High Court of Orissa has directed (o all the authorities under the
Central and State Government to “Place a Billboard showing the penal
consequences of sexual harassment.” The court has also directed to include “a
toll-free number and committed phone numbers to be provided on the
Billboard".

Further, it is also requested that Women Helpline Number 181 and Emergency
Response Support System Number 112 may also be displayed conspicuously for
ease of access to women in distress.

In view of the above, you are requested to take appropriate action in this regard. It is
also requested that the above information may be disseminated to your alfihated
colleges as well and the compliance of the same may be ensured.

Yours sincerely,
s
(Manish Joshi)
To,

¢ The Vice-Chancellors of all Universities.
¢« The Principals of all Colleges.
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Respected Madam/Sir.

As vou are aware. the Sexual Harassment of Women at Workplace (Prevention. Prohibition. and
Redressal) Act. 2013 was notified on December 9. 2013. to provide a safe and secure
environment for women in the workplace.

Sexual harassment results in the violation of the fundamental rights of a woman to equality under
Articles 14 and 15 of the Constitution of India and her right to life and to live with dignity under
Article 21 of the Constitution. and the right to practice any profession or to carry on any
occupation. trade. or business. which includes the right to a safe environment free from sexual

harassment

The protection against sexual harassment and the right 1o work with dignity are universally
recognized human rights by international conventions and instruments such as the Convention on
the Elimination of all Forms of Discrimination against Women. which was ratified on June 25.
1993. by the Government of India.

Fhe University Grants Commission has also notified the University Grants Commission
(Prevention.  Prohibition. and Redressal of Sexual Harassment of Women Employees and
Students in Higher Lducational Institutions) Regulations. 2015. in the Gazette of India. which
are available on the UGC website, i.e.. www.uge.gov.in. These regulations clearly describe the
responsibilities of Higher Educational Institutions (HEIs). grievance redressal mechanisms. the
process for making complaints and conducting inquiries. interim redressal. punishment and
compensation. conseguences of non-compliance. etc.

The UGC Regulations. being statutory in naturc. are binding for all HEIs. Specifically. sub-
regulation (1) of Regulation 4 of these regulations mandates:

Yoo every Executive Authority shall constitute an Internal Complaints Comumittee (1CC) with
an inbuilt mechanism for gender sensitization against sexual harassment. "

In this regard. the UGC has also repeatedly issued advisories to the HEIs to take the following
actions:

1. To constitute an Internal Complaints Committee (ICC) and a Special/ Women's Cell in
the nstitutions under their administrative control to deal with gender-hased violence and
conduct gender sensitization programs.

i Todisplay banners and posters at conspicuous places in the buildings to create awareness
among employees aboul sexual harassment and how to prevent it.
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iii. To display the names and contact details of the members of the Internal Complaints ~

Committee on notice boards in the institutions,

iv. To place a billboard showing the penal consequences of Sexual Harassment. A toll-free |

number and committed phone numbers should be provided on the billboard.

v. To display the Women's Helpline Number 181 and Emergency Response Support

Number 112 tor ease of access to women in distress.
vi. To upload the following on their respective portals:

e "Sexual Harassment of Women at Workplace (Prevention. Prohibition. and Redressal)
Act. 2013." and University Grants Commission (Prevention, Prohibition, and Redressal
of Sexual Harassment of Women Employees and Students in Higher Educational
Institutions) Regulations. 2015.

e Details regarding the constitution of the Internal Complaints Committee, along with
contact information of its members such as name. phone number, address, cte.

vii. To organize training programmes aimed at raising awareness about sexual harassment for
the employees of the institutions.

In view of the above. vou are requested to take appropriate action in this regard. It is also
requested that the above information may be disseminated to your affiliated colleges as well. and
compliance with the same may be ensured.

You are also requested o 1l in all details regarding compliance with the above points through
online mode on the form available on the SAKSHAM portal i.e. (saksham.uge.ac.in) and the
UAMP portal (uamp.uge.ac.in) for the year 2023-24 at the earliest.

With regards.

Yours sincerely.

Bk -

(Manish Joshi)
The Vice-Chancellors of all Universities.

The Principals of all Colleges.
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Student Union Committee:
-Dr. Mansukhbhai P. Patoliya

. [ Name of Committee

. 3

Internal Exam Committee:

Prof. Dharmendrabhai K. Chaudhari-Co-
coordinator

Prof. Bhartiben R. Prajapati-Member

_ (."_u_iu—ll':l-l-,mft_)[j tﬁ"esti\;ﬁl, Geet Sangeet

Nrutya Dhara, Rang Kala Kaushalya

" Dhara:

Dr. Ratanben P. Solanki-Coordinator
Dr. Jaiminiben Solanki-Member
Prot. Bharti Prajapati- Member

Prof. Sanobar Shekh

Ms. Tejal Prajapati-Member

lhakor Priyanka C.- B.A. Sem-V
rajapati Khushi B.- B.A. Sem-V

10.

NAAC Steering Committee:

Dr. Hinaben M. Patel-Chair Person

Dr. Varshaben C. Brahmbhatt-Coordinator
Dr. Ratanben P Solanki-Co-coordinator

Dr. Jaiminiben C. Solanki-Member

Prof. Dharmendrabhai K. Chaudhari -Member
Smt. Diptiben D. Solanki-Member

Gymkhana & Sports, Vyayam
Khcllkud, Yog Dhara:

Prol. Madhuben S. Thakor- Coordinator
Prol. Harsukhbhai H, Parmar-Member

11.

Women Development Cell, Grievance ,
Redressal Cell:

Dr. Ratanben P. Solanki- Coordinator

Smt. Belaben N. Shah- Social Worker

Smt. Vaishaliben C. Thaker- Social Worker
Desai Maitri K.-B.A. Sem-V

Ghanchi Juveriya Y.-B.A. Sem-V

TN.S.S., Samudayik Sevadhara, Unnat

Bharat Abhiyan:
Prol. Harsukhbhai H. Parmar-
Coordinator

' Proll Madhuben S. Thakor

Natyva Dhara: -
| Prol. Sanobar Shekh-Coordinator
' Prol. Ashwini Barbate

Prol. Jaiminiben C. Solanki

12.

Academic Calendar, Time Table and Class
Arrangement:

Prof. Dharmendrabhai K. Chaudhari -
Coordinator

Prof. Harsukhbhai H. Parmar-Member

Sarjanatmak Abhivyakti Dhara, Gyan
Dhaea:
Dr. Mansukhbhai P. Patoliya-

. Coordinator
Prof Jiendrasinh D, Vibhol
| NCC:

Dr. Jaiminiben C. Solanki

13.

_ -(,'ompeti!ive Exams, NET/SLET l‘repargliun:

B.Voc. Courses:

Dr. Ratanben P. Solanki-Coordinator
Prof. Bhartiben R. Prajapati-Member
Prajapati Shital R.- B.A. Sem-I
Raval Saroj B.- B.A. Sem-V

]

Dr, Jaiminiben C. Solanki-Coordinator
Prof. Jitendrasinh D. Vihol-Member

General Tour Committee:

Prof. Harsukhbhai H. Parmar

Prof. Dharmendrabhai K. Chaudhari
Prof. Madhuben S. Thakor

Prof. Bhartiben R. Prajapati

Finishing School:

| Prol. Dharmendrabhai K. Chaudhari -
[ Coordinator
| Dr. Jaiminiben C. Solanki

' 16.

Wall Paper:
Dr. Mansukhbhai P. Patoliya

i
|



17. | Anti-Ragging Committee & Anti 23. | Internal Marks Committee: \%) n£§
Sexual Harassment Committee: B.A. \\‘5’3}69‘/';?
Shri M. Nagrajan-District Collector Sem-I &II- Prof. Dharmendrabhai K. Chaudhari
Prin. Dr. Hina M. Patel-Head of the Prof. Bhartiben R. Prajapati
Concerned College _ Sem-111&IV- Dr. Varshaben C. Brahmbhatt ‘
Dr, Parthrajsinh Gohil-Superintendent of Prof. Madhuben S. Thakor
Police/SSP of the District Sem-V&VI-Dr. Mansukhbhai P. Patoliya
Shri Ashish Miyatra-The Additional Dr. Jaiminiben C. Solanki
Dist. Magistrate M.A.
Shri Upendra K. Goswami- Sem-I & II-Prof. Harsukhbhai H. Parmar
Representative of Local Media Sem [1&IV-Dr. Ratanben P. Solanki
Smt. Belaben N. Shah-Representative
from District Level Non-Govt.
Organization
Thakor Kunjal Labhuji-Representative
from Student Organization-BA-V/VI
N. R. Vaghela-Kadi Police Inspector - :
18. | Interview Technique Seminar and 24. | Library Committec: i
Personality Development, Placement Prof. Dharmendrabhai K. Chaudhari ‘
" Cell, Career Counselling Cell and Dr. Jaiminiben C. Solanki
UDISHA: Prof. Harsukhbhai H. Parmar
Prof. Dharmendrabhai K. Chaudhari- Dr. Mansukhbhai P. Patoliya
| Coordinator Mr. Narendrabhai M. Mehta
Prof Harsukhbhai H. Parmar-Member Ms. Tejal Prajapati-Member |
| Dr. Mansukhbhai P. Patoliya-Member B _ - B
19. | Scholarship and Student Aid Fund: 25. | Carcer Oriented Courses & Vocational |
Prof. Dharmendrabhai K. Chaudhari Courses, Functional & Communicative !
Prof. Harsukhbhai H. Parmar English, SCOPE, Literary Club: |
Prof. Madhuben S. Thakor Prof. Sanobar Shekh !
: __| Prof. Ashwini Barbate |
20. | Discipline Committec: 26. | AISHE, KCG, GSIRF, NIRF: ‘
Prof. Madhuben S. Thakor Dr. Hina M. Patel -
Dr. Varshaben C. Brahmbhatt Mr. Karanbhai A. Shukla
Dr. Jaiminiben C. Solanki A .
21. | Rescarch Committee: 27. | Store in Charge Dead Stock: ‘
Dr. Ratanben P. Solanki-Coordinator Smt. Diptiben D. Solanki |
Dr. Jaiminiben C. Solanki-Member Mr. Narendrabhai M. Mchta
Dr. Jalpaben V. Prajapati-Member
Prof. Bhartiben R. Prajapati-Member
Thakor Priyanka C.- B.A. Sem-V
Valand Mansi J.- B.A. Sem-V
22. | IQAC: 28. | Innovation Club:
Dr. Hina M. Patel-Chair Person Dr. Ratanben P. Solanki-Coordinator
Dr. Varshaben C. Brahmbhatt- Prof. Bhartiben R. Prajapati
Coordinator Prof. Sanobar Shekh .
Dr. Ratanben P. Solanki-Co-Coordinator Raval Chhaya V.- B.A. Sem-III
Dr. Jaiminiben C. Solanki-Member Raval Palavi .- B.A. Sem-III
Prof. Dharmendrabhai K. Chaudhari-
Member
| Smt. Diptiben D. Solanki-Member - -




| 30.
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Shri. Nalinbhai M. Shah- Member
' Dr. Narendrabhai Chotaliya- External
| Expert

General Secretary

Ladies Representative

Alumna- Dr. Jalpaben V. Prajapati
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2‘).T_h_’];1g;1?.incff\nnual Report:
| Dr. Jaiminiben C. Solanki

35,

Remedial Coaching:

Dr. Varshaben C. Brahmbhatt-Coordinator
Prof. Dharmendrabhai K. Chaudhari-Member
Dr. Mansukhbhai P. Patoliya-Member

. Snidn_:lit_Mcdic.q Care Committee:
Prof, Madhuben S. Thakor

36.

Income Tax Calculation and Pay Entry:
Mrs. Diptiben D. Solanki
Mrs. Falaknaz Malek

31. | Cleanliness Monitoring Committee:
| Prol. Madhuben S. Thakor- Coordinator
| Mrs. Diptiben D. Solanki

37,

College Code of Conduct Committee:

Dr. Varshaben C. Brahmbhatt- Chair Person
Prof. Madhuben S. Thakor-Member

Prof. Dharmendrabhai K. Chaudhari-Member

| 32. ;\d'n'l:lss‘iuiln(_fa;ﬁnlillc_c for 2024-25:

Prof. Madhuben S. Thakor
Prot. Iarsukhbhai H. Parmar

38.

Environment Club:
Dr. Mansukhbhai P. Patoliya
Gardner

33. | Educational Visit Committee:
All Faculties of All Departments

39,

College Internal AAA Committee:

Dr. Hina M. Patel- Chair Person

Dr. Varshaben C. Brahmbhatt-Coordinator
Dr. Ratanben P. Solanki-Member

Dr. Jaiminiben C. Solanki-Member

.| Alumni Association and Parent
Techers Association:

| Pral. Dharmendrabhai K. Chaudhari
Prof. Harsukhbhai H. Parmar

Prof. Bhartiben R. Prajapati

| Dr. Jalpaben V. Prajapati
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