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:: MktÃkkËfeÞ ::

«k. {ÄwçkuLk yuMk. Xkfkuh

Mkw¿k Mkðuo ©e....

 {rýçkuLk yu{e.Ãke.þkn {rn÷k ykxoTMk fku÷us, fzeLkku ðkŠ»kf ynuðk÷ ykÃk Mk{ûk {wfíkkt 

fku÷us Ãkrhðkh ykLktËLke ÷køkýe yLkw¼ðu Au. ð»ko h0hh-h3 ËhBÞkLk fku÷us{kt [k÷íkkt 

nu{[tÿk[kÞo W¥kh økwshkík ÞwrLkðŠMkxeLkk huøÞw÷h yÇÞkMk¢{, çkkçkk Mkknuçk yktçkuzfh ykuÃkLk 

ÞwrLkðŠMkxeLkk yÇÞkMk¢{, B.Voc rzÃ÷ku{k{kt [k÷íkk yÇÞkMk¢{ îkhk rðãkÚkeoykuLkk MkðkOøke 

rðfkMkLke «ð]r¥kyku yrðhík Úkíke hne Au. fku÷usLkk yk[kÞo©e íkÚkk yæÞkÃkf©eyku rþûký, 

MktþkuÄLk, íkk÷e{ íkÚkk rðMíkhýLke «ð]r¥k MkkÚku Mkt÷øLk hÌkkt Au. rðãkÚkeoLkk ÔÞÂõíkíð rðfkMkLkk 

½zíkh{kt fku÷us{kt ð»ko ËhBÞkLk [k÷íke þiûkrýf, MkktMf]ríkf, MkuðkfeÞ íku{s h{ík-øk{íkLke 

«ð]r¥kyku{kt Ãký fku÷usLkk yk[kÞo©e íkÚkk yæÞkÃkf ð»ko ËhBÞkLk Mkíkík snu{ík WXkðu Au. 

rðãkÚkeoykuLku {køkoËþoLk yLku «uhýk Ãkqhe Ãkkzu Au. rðãkÚkeoykuLkwt ½zíkh yus MktMÚkkLkwt nkËo Au.

 ð»ko ËhBÞkLk fku÷usLkk LkkLkk {kuxk fkÞkou{kt íku{s «ð]r¥kyku{kt {ËËYÃk ÚkLkkh Mkðuo 

xÙMxe©eyku, ©u»Xeyku, Ëkíkkyku, rLk»ýktíkku, rðîkLkku yLku f{oÞkuøkeyku MkðuoLkku fku÷us Ãkrhðkh 

MkÓËÞ yk¼khLke ÷køkýe yLkw¼ðu Au.



  rþûký yu {kºk ¿kkLk «MkkhLkwt {kæÞ{ s Lknª Ãkhtíkw MktMfkh ®Mk[LkLke 
«r¢Þk Au. fu¤ðýe suðk æÞuÞ÷ûke þçËÚke MktMfkh yLku ®Mk[LkLke ÔÞðMÚkk ykÃkýu 
íÞkt «[r÷ík Au. su{kt fLÞk fu¤ðýe yu Mk{ks yLku hk»xÙLkwt økkihð Au. økktÄeSLkk 
þçËku{kt fneyu íkku hk»xÙLkku rðfkMk yu hk»xÙLke {rn÷kykuLkk rðfkMkLku yk¼khe Au. 
ËefhkLkk rþûkýÚke ÔÞÂõík MkwÄhu Au. sÞkhu ËefheLkk rþûkýÚke ½h yLku Mk{ks çkÒku 
MkwÄhu Au. {rýçkuLk yu{.Ãke.þkn {rn÷k ykxoTMk fku÷us 1991 Úke ËefheykuLkk Wå[ 
rþûký ûkuºku fkÞohík Au. økúkBÞ rðMíkkhLke fLÞkykuLku rþûký Úkfe Mkþõík fhðe yu 
MktMÚkkLkwt æÞuÞ Au. MktMÚkk{kt [k÷íke þiûkrýf, MkktMf]ríkf yLku h{ík-øk{ík suðe 
yLkuf rðÄ «ð]r¥kyku îkhk ËefheykuLkk «rík¼k fkiþÕÞ yLku ÔÞÂõíkíð rðfkMk{kt 
MknkÞYÃk çkLku Au. su{kt yu{.Ãke.þkn yusÞwfuþLk MkkuMkkÞxeLke Mkn¼køkeËkhe çkË÷ 
íku{Lkku nwt nkŠËf yk¼kh {kLkwt Awt.

  y{khe þiûkrýf MktMÚkkYÃke WÃkðLk{ktÚke Ëefheykuyu su rþûký {u¤ÔÞwt 
íkuLkk MktMfkhkuLke Mkku¤{Úke Mð, Mk{ks, fwxwtçk yLku hk»xÙLkwt Lkk{ Mk{økú rðï{kt hkuþLk 
fhu yuðe þw¼uåAk ÃkkXðwt Awt.

r«.zko. rnLkkçkuLk yu{. Ãkxu÷

:: yk[kÞko©eLkwt rLkðuËLk ::











College Introduction

Kadi was in the vanguard of Primary and Secondary education in the erstwhile 
Gaykwad State. During the post independent years, the philanthropists of the town had 
felt the need for higher education.

Somehow the traditional mind set of parents and owing to too little motivational 
factors, the further study of Higher Education was given up by many girls of the town 
and surrounding rural areas after passing higher secondary school examination. In 
order to give momentum to College education to girls from all social strata, the then 
visionary philanthropists of M. P. Shah Education Society started Smt. M. M. Shah 
Mahila Arts College exclusively for young girls in its Highway campus in 1991. The 
college is now entering in 34th year of its tireless journey of providing quality higher 
education to the young girls of social clusters having low GER. Thus, it is a great 
opportunity to young girls to carry out UG as well as PG in humanities and languages 
with affordable cost. This is the only college for women in Kadi' taluka. 

The Institute has been growing as institution of higher education for the 
development of healthy social structure through education and to make college 
education available to the girls from various social strata. To stimulate activities helpful 
in physical, mental, emotional and moral development of the studentsand raise social 
contacts and facilities is an important goal of the Institute. We always give priority to 
develop scientific attitude in students. The Institute keeps ready for adapting to the ever 
changing education structure and creates modern teaching-learning facilities. To 
appoint highly qualified and dedicated faculty and to give them all encouragement and 
incentives is a noteworthy practice observed by the Institute. The salient feature of the 
institute can be described as: 

       Only Arts College exclusively for women at Kadi town and surrounding areas. 
Catering the needs of Higher Education for women from weaker section of society. 

Favourable student-teacher as well as student-computer ratio. As an Institute of 
Grant-in-Aid, tuition fee and transportation in Public Buses are waived totally by State 
Government to students of all categories. An excellent infrastructure created through 
UGC grant, Management share and support from Philanthropists of the society. 

High passing percentage of students indicating good preparation of students for 
exam. Student centric and interactive teaching learning process. Highly qualified faculty 
and there is no faculty crunch at UG level, Proper sports coaching and achievements by 
the students. 

 A very active NCC, NSS, Sports, WDC Cell, Finishing School, Cultural 
Committee emphasis on all round development of volunteers and students through 
community engagement. Under this Cell our College is Constantly Striving for the 
Overall development of the student. An active WDC (Women’s Development 
Committee) for empowering the women.
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1. Title of the Practice:

“MENTORING SYSTEM FOR STUDENTS”  

Maniben M. P. Shah Mahila Arts College Kadi is a rural area college and main attention is to give students stress 

relax environment.

Objectives of the Practice: 

To minimize dropouts, improve performance and reduce stress of the students through personal counselling. To 

closely monitor the progress of the mentees. To know the socio- economic background of the mentees and motivate them to 

achieve the objectives of their life. To mould them as responsible by maintaining the discipline in the college. To achieve the 

vision of the institution, to develop all round personality of the mentee on progressive lines. To provide a continuous learning 

process for both the mentor and mentee. To share their individual problems with the mentor and guide them involving all 

academic and social activities. To establish the mentor as a role model and to support the mentee for personal and academic 

development. 

The Context

To Students undergo various problems of stress- personal, academic, physical, mental. Students are new to 

professional college life. It creates a lot of stress, Students from educationally weak background feel complex and hesitations 

in class and unable to perform well due to inhibitions. Considering the student-teacher ratio in classrooms, it is difficult at 

times to give personal attention to students in class. One solution therefore is a 'Mentor' who can form the bond with students 

in the true sense. Mentoring is required for students to achieve emotional stability and to promote clarity in thinking and 

decision making for overall progress. Mentoring is a vibrant relationship between the mentor and the mentees that will 

ensure their responsible behavior and discipline. 

The Practice.

Each teacher is assigned around 30 students for the complete duration of their study. They meet at least once a month 

to discuss, clarify and share various problems which may be personal or academic, etc. The mentors encourage the students 

to participate in co-curricular and extracurricular activities and sports. Their academic performance and other activities are 

all recorded. The mentors also keep in touch with the parents on their attendance, test performance activities and sports.

Our college has adopted a hierarchical approach wherein the mentees have one of their teachers as their mentor. A special 

time-slot with a designated classroom is allocated to each mentor for a formal monthly interaction with his/her mentees. 

Mentees are required to provide, for the mentor's ready reference, a detailed personal profile listing their contact details, 

personal strengths and weaknesses, future plans etc. During the formal interactions, issues like campus discipline, dress 

code, punctuality, 

attendance, examination preparation, non-tolerance of ragging, undesirability of adopting unfair means at examinations 

sexual harassment at workplace, role and availability of counselors on campus, suicidal tendencies, cybercrime, confidence-

building activities etc., are discussed. Mentees are counseled about road safety, healthy lifestyles, cleanliness, Swachh 

Bharat campaign, conservation of water and energy, choice of careers. They are also informed about the various facilities and 

scholarships that are available. Mentees are encouraged to regularly interact with their mentors and discuss any issues. 

Mentors keep track of the academic performance of the mentees and provide the necessary assistance/guidance in the event 

of poor grades. Buddy groups are often formed within the mentee group in order to help the academically-weak students.

Mentors maintain a confidential data sheet about their mentees which details the mentoringWhen the students have any 

problem in any department either with the staff or with work completion the mentors speak with the respective staff and sorts 

out the problem. Mentors take special care of weak students, who are given advice on how to study. prepare a time table for 

study and clarify the doubts and also given notes to study. Help mentees articulate in writing their aspirations and weaknesses 

that prevent them from achieving their goals. More importantly, pay attention to the context and their passion. Set micro 

goals with your mentees to guide them through their micro challenges. Results may be uneven in the short term, so celebrate 

tiny progress to build confidence. Above all, have patience and listen in with empathy and not be prescriptive. The mentor-

mentee relationship is one of the most crucial you will develop during your career. Finding and working with a mentor is a 

defining career moment for many people. One that accelerates professional growth and helps them meet both short-term and 

long-term goals. Students problems are discussed with the departmental heads, other faculties and necessary action taken to 

solve it.

Best Practices



This is because the latter identify themselves and align their goals with their mentees. And while mentees take every 

opportunity to learn from their mentors, both hold each other accountable, which strengthens the social ties between 

junior employees and their seniors.

Evidence of Success

Evidence of success of the practice includes university ranks, better results in the examinations, improved 

attendance, increased participation in co-curricular and extra- curricular activities, better discipline and respectful 

relationship between teachers and students. The students are more relaxed and have a healthy relationship with the staffs.

The campus is litter-free. Garbage bins, placed at strategic spots, are used by students/mentees as per directions leading, also, 

to dry and wet waste segregation. Students take the initiative to turn/switch off taps, lights and fans when not in use. Campus 

discipline and students' dressing sense have tremendously improved. A greater number of students now approach the 

counselors. Health consciousness of students has improved.

Problems Encountered and Resources Required

This practice requires committed teaching staff who has to help students beyond teaching hours. There are no 

limitations or constraints faced during implementing the program. Due to space constraints, the simultaneous stream-wise 

conduct of the formal monthly sessions makes it difficult to allocate a separate classroom to each mentor. Mentoring is a 

specialized effort. Faculty need requisite training for enhancement of mentoring effectiveness. The busy schedules and 

academic pre-occupations of the faculty make it sometimes difficult to devote adequate additional time to the mentees.

Title of Best Practice – LIBRARY AND LEARNING PROCESS

Maniben M.P. Shah Mahila Arts college kadi focused on academic library, discusses importance of introducing best 

practices in academic library to enable it to improve its process and activities, optimize resource utilization and deliver high 

quality, efficient services to library users. 

Objectives-

1.To encourage students to adopt library learning process.

2.To improve students reading, writing skills and to develop self – preparation among them.

3.To accomplish the goal, the college implemented academic library.

4. To offer free book reading facilities to all to grow healthy readership.

5. To discriminate knowledge on all subjects. 

6. To provide Shodganga website for research scholars.

7.To set an environment for more productive teaching-learning process.

8.To maintain user-oriented policies and programs.

9.To provide Book Bank Yojana for poor students.

The Context-

In a library, contextual information is very important as books are organized in shelves based on subject. Further, 

books are constantly being moved, loaned, or misplaced. A library user without any additional support may find the task of 

searching for right books.

Presence of large numbers of books in a particular category, increase the difficulty of finding the book. Additional problems 

such as incorrect sorting of the books or books being misplaced within the library can also prove challenging. On the other 

hand, librarians are tasked with the job of stack maintenance. It is very easy to search all books to teachers and students. 

Deployment and experimentation of this system was limited in scope. We used a very small subsection of a single library 

shelf (30 books), which in itself is not representative of a real-world library. This prototype is not currently programmed to 

deal with hundreds of thousands of books, the technologies utilized are capable of scaling up too much larger sets of data. For 

example, marker systems). we aimed to implement the augmented reality to library management

The Practice-

In a library,

In the digital era, academic community will get information from anywhere in the world. Now research and 

development are increasing, so the availability and value of information is also increasing. The librarian is to provide the 

relevant information at right time to students.  Library networks will help the users to get relevant information. So apart from 

the routine work of the libraries, membership in library networks training for improving the efficiency of manpower in 

library, proper space management, user profile creation.

in the academic library system. Library can play a vital role in providing right information to the right user at right time. Here, 



resources.  The activities performed in relation with vision, mission, goals and policies of the library, infrastructure as well 

as collection development, technical services, information services, technological works etc.  are to be professional and 

standardized. Periodic meetings of library committee, involvement of librarian in academic activities of the institution, 

support from the management, participation of the users, well infrastructure, skilled and qualified staff appointment, 

capacity building in terms of collection development.

Evidence of success- 

Evidence of success of the practice include improved attendance, increased participation in the reading, writing. 
Developed better discipline and respectful relationship between books. improved reading test scores higher academic 
achievement, and positive attitudes towards learning.

Future Plan

1. To Organize NAAC Sponsored National Level Seminar.

2. Organizing Criterion wise presentations as a step towards preparing for NAAC re-accreditation.

3. An effort to collaborate initiatives of Industry-Academia and Alumni for development of students.

4. To Start B.A. Programme in Economic/Psychology in Medium English.

5. To Increase More Students in Diploma Courses Under NSQF. 

6. To organize finishing School Programme of Government.

7. Organize various student development programme. 

8. To make placement more efficient.

9. To organise Competitive Examination Guidance Program.

10. To motivate PG student for appearing in NET/SLETexamination.

11. To motivate PG Students for Ph.D. and Research work.

12. To apply for National Institutional Ranking Framework (NIRF)and Gujarat State Institutional   

      Ranking Framework (GSIRF).

13. To organze Faculty Development Program for Teaching Staff and Professional Development 

      Program for Administrative Staff.

14. To Introduce Certificate Courses.

15.To Organise Research Methodology Workshop on Various Topics in Social Sciences and 

      Languages.

16. To Organise Soft Skill Programs.
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