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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SMI. M M SHAH MAHI LA ARTS COLLEGE,
KADI

Name of the head of the Institution

Dr. H na M Pat el

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02764242072
Mobile no. 9925032421

Registered Email

prinhmpat el @nmai | . com

Alternate Email

msnac @ ahoo. com

Address Near N.C. Desai Petrol punp, H ghway
Cross Road, Kadi

City/Town Kadi

State/UT Guj ar at

Pincode 384044




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al
Financial Status state

Name of the IQAC co-ordinator/Director

Dr. Sangeeta C. Acharya

Phone no/Alternate Phone no.

02764242072

Mobile no.

8160721746

Registered Email

dr. sangeeta. c. acharya@nmai |l . com

Alternate Email

msnac @ ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. mahi |l aartskadi . org/ Conte

nt /1 QAC/ 32. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. mahil aart skadi . or g/ Cont ent/

| QAC/ 35. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 2.22 2009 31- Dec-2009 | 30-Dec-2014
2 2.48 2016 16- Dec- 2016 15- Dec- 2021
6. Date of Establishment of IQAC 31- Dec- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.mahilaartskadi.org/Content/IQAC/32.pdf
https://www.mahilaartskadi.org/Content/IQAC/32.pdf
https://www.mahilaartskadi.org/Content/IQAC/35.pdf
https://www.mahilaartskadi.org/Content/IQAC/35.pdf

Regul ar Meeting of | QAC 12-Jun-2019 11
1
Regul ar Meeting of | QAC 04- Jul - 2019 11
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Institution NSS State 2019 15508
Gover nnent 365
Institution Sal ary State 2019 23563399
Gover nnent 365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 7
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Prepare Academi c Cal endar for better academ c perfornmance.

Prepared annual report of activities of Institution to be published in Annual
Report of managenent

Students Centric Activities and Quality enhancenent in teaching and | earning
pr ogr ans

Organi zed NAAC Sponsored One Day National Level Wrkshop on Understanding the
Tool s And Paraneters of AQAR in Revised Accreditation Framework on 18/ 01/2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8128_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/8128_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8128_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8128_Minutes.pdf

Fill edup and anal ysed feedback form from various stakeholders |ike students,

parents, alumi and Enpl oyers

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

10. Managenent shoul d wave entire fees
for BA

10.Entire fees waved having first class
in HSC and got admission in BA -sem|

9. Activities & Achi evenent shoul d be
presented before IQAC in PPT form

9. All departnment have presented before
IQAC in PPT form

8. One day orientation program may be
organi sed for NET-JRF GSLET

8. Organi sed on 05/01/2019 and total
214 students participated

7. Staff contribution in 'Student Aid

Fund' need to

7. 10 %increased as previous Year

6. Orientation (Induction) of new
students.

6. Executed effectively.

5. Review of Syllabus

5. Revi ewed and suggesti ons nade.

4. To give choice of any two Dharas to
new coner students under Saptadhara
Activities (An Initiative of Know edge
Consortium of Gujarat, Gujarat State)

i ke Gyandhara, Srjanatnmak Abhivyakti
Dhara, Rang Kal a Kaushal ya Dhara, Natya
Dhara, Geet-Sangeet Nutya Dhara, Vyayam
Khel kud- Yog Dhara & Sanudayi k Seva
Dhara, NCC, NSS & Sports.

4. Gve formto each students they
sel ect any two Dharas and

NCC/ NSS/ Sports they Partici pated
Concern Activities during the year.

3. to be fill Anti Ragging format the
begi nni ng of the year.

3. filled Anti
coner students.

Ragging forms by all new

2. To Distribute work during the year
to all faculties and students
representative through several

comm ttees

2. Prepared commttee |list and

di stributed work to all faculties.
Students representative instruct to do
activities under that comittee whol e
year.

1. Acadenic cal endar shoul d be prepared
inline with state Govt. University
cal endar.

1. prepared as provided by state Govt.
Uni versity and doing activities

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

M P. Shah Education Society, Kadi

10- Mar - 2020



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8128_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 02-Jul - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The col |l ege has Constituted an I nterna
Quality Assurance Cell (I1QAC) as per
the UGC guidelines. The cell consists
Princi pal of the college, Co

coordi nator of the steering committee,
Head of the Various departnents,

Adm ni strative Staff Menber from
Managenent, other Reputed person,
Col l ege GS and LR col | ege (NAAC and

| QAC), The cell ainms at quality
enhancenment based on the suggestions of
t he previous NAAC peer teamreport.
Every year the cell outlines the goals
and sets targets regarding the overal
quality of the institution, which

i ncl udes needful things to be done and
feedback fromall stakehol ders. The
nmeeting of IQAC is regularly being held
at the college wherein all the
concerned issues regarding quality

i nprovenent are being discussed and
solutions are arrived at. The annua
report on the institute efforts of
quality inprovenent and the achi evenment
of superior outcomes on all aspect of
holistic education is being sent to
NAAC UCC as Annual Quality Assessnent
Report (AQAR) by the | QAC.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Snt. MM Shah Mahila Arts College, Kadi is a well renowned educati onal
institution enshrined to inpart quality education to the girls in a safe secure
and serene environnent .The college is affiliated with Henchandracharya North
Guj arat University, Patan. The coll ege has a well-planned and effervescent




delivery of curriculumso that the students are enabled to achieve their

predefined objectives with excellence of performance in academ cs and co-
curricular. In the augnentation of every academnm c session the college chal ks
out academ c calendar in the line and length of the guidelines prescribed by
the university and higher education. It enblazons execution of the curricul um
wi th proper planning of all the academ c and extracurricular activities in a
renowned nmanner within the tinme frame. The principal and ot her nmenbers of

wel |
college inpart their best for the proper execution of the curriculumwth a
vigilant manner. The Institute is very nmuch proliferating to enhance its

library through the addition of new nagazi nes, research journals and reference
books for academ c excellence of the students and faculty nenbers. Revised and
existing curriculumis downl oaded fromthe University website . The faculty
menbers enshrine all the aspects of the curriculumto the students in brief.
The institute augnents continuous node of evaluation for the |earners through
interactive sessions, assignnments and project works. Feed back on Overall
Curriculumdelivery is gathered from Final year students on a prescribed
Performa to enshrine students’ perspectives on the curriculum The faculty
nmenbers of the college are part and parcel of the Board of studies of the
university and they are invited by the University to prepare and update the
curricula fromtinme to tine. The renowned faculty nenbers of the college
participate and inpart their valuabl e suggestions during workshops, sem nars
and | ectures organi zes by the university for snooth functioning of fram ng of
curriculum The college is very particular for the attendance of the students
so all the faculty nmenbers takes attendance in each of the |ectures, tutorials
and practical. The parents of defaulting students are called and undertaking is
obtai ned fromthem and their wards. Teachers gui de the students beyond
cl assroomteaching. This happens through extra guidance | ectures which are
sonmetines on one to one basis. Teaching nmethods include case studies, problem
solving, PPTs, nultinedia, a short quiz, and regular class tests. Teachers
conduct nonthly tests after conpletion of each unit given in the syllabus. The
respective departnments organi ze | ecture series in courses where a syll abus
revi sion has taken place for the benefit of students. Apart fromthis, there
are lectures by subject experts to share their views on current and
contenporary issues. The Experts in various subjects share their ideas with the
staff and students. The college has a systemof class wi se nentors to nonitor
students’ performance in acquisition of know edge, attendance, , discipline and
dexterity. The college is pursuing on the path of success with effective
curriculumdelivery and inparting the best to enshrine India' s future.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Knack Comm Ni | 05/ 08/ 2020 32 Enpl oyi bi | Soft skill
uni cative ity
Engl i sh
CCC, CFN, Ni | 02/ 02/ 2019 180 Enpl oyabi | Life skill
CCCD, CHR, ity
CNM  CCAW
Ni | PGDDE 02/ 02/ 2019 365 Enpl oyabi | Life skill
ity
Ni | Banki ng 28/ 11/ 2020 365 Ski Il NSCQF,
Devel opnent B. VOC.
Ni | Wb 28/ 11/ 2020 365 Ski I NSQF,
Desi gni ng Devel opnent B. VOC.
Ani mat i on




Ni |

Ni |

Ni |

Fi ni shi ng
School
Conponent - |

Fi ni shi ng
School
Conponent - I |

Fi ni shi ng
School Conpo
nent-111 |1V

Learn to
frane
of ficial
letters in
H ndi and
Engl i sh

E- banki ng
with
security
Cracki ng
I nterview
Witing
prowess in
Guj arati

Tut el age
for
competitive
Exam nati ons

Functi onal
Communi cati v
e English

Ef fective
Communi cati o
n in English

Beauty
Vel | ness

Fashi on
Desi gni ng
Tai l oring

Yoga,
Fi t ness
Nat ur opat hy

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

Ni |

28/ 11/ 2020

28/ 11/ 2020

28/ 11/ 2020

26/ 08/ 2019

19/ 11/ 2019

18/ 12/ 2019

03/ 09/ 2019

09/ 10/ 2019

20/ 11/ 2019

25/ 01/ 2020

12/ 02/ 2020

01/ 07/ 2020

05/ 08/ 2020

365

365

365

10

16

14

15

15

15

180

30

Ski | |
Devel opnent

Ski I
Devel opnent

Ski |1
Devel opnent

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Ent reprene
urship

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity
Ski I

Devel opnent

Enpl oyabi |
ity

NSQF,
B. VOC

NSQF,
B. VOC.

NSQF,

B. VOC.

Life Skill

Life skill

Functi onal
Engl i sh
School

Sof t Skil |

Life Skill

Life Skill

soft skill

Soft skill

COC, UGC

Soft skill

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the

affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/8128_Program_introduced_1629904663.xlsx

CBCS CBCS/Elective Course System
BA Nill 12/ 06/ 2019
VA Nill 12/ 06/ 2019
BA Nill 12/ 06/ 2020
VA Nill 12/ 06/ 2020

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 823 132

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Aadi Mahakavyo 12/ 06/ 2019 167
Di sast er managenent 12/ 06/ 2019 121
Know Human Ri ghts 12/ 06/ 2019 91
Thought s of Gandhi, 24/ 10/ 2019 116

Sardar and Vi vekanand for
Bui | di ng of Nati on.

Gaity 24/ 10/ 2019 142

Personal ity Devel opnent 24/ 10/ 2019 86

Yoga Meditation 15/ 06/ 2020 87
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institution conducts a systematic, sequential, fool-proof and goal -driven

f eedback nmechani sm Feedback is collected fromthe students and teachers at the
end of year and from parents and alummi at the end of every academ c year. The
enpl oyers of the institute provide their feedback in fornmal neetings with the
principal. Nunbers of students of the college are placed in different
educational institutions, Police, Self Enployed, Private Conpanies and the



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/8128_Value_added_courses_1629822503.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/8128_Projects_undertaken_1629914062.xlsx

and teacher

year.

facul ty,

of the Feedback that

and collecting their
academ c peers
are used in the initiation,

Feedback fromthe parents and their
and the Principal

feedbacks fromthe enployers also collected fromthe coll ege.
forms were collected and anal yzed by a team of coordi nators nom nated and
desi gnated by the Princi pal

The

f eedback

Actions taken procedure is based on the analysis

is followed up by the Departnent
conduct parent teachers neet and information about attendance position and
academ ¢ perfornmance of their word. The Col | ege has severa
to obtain feedback fromdifferent Stakehol ders.
encour aged anongst al
The Col | ege has desi gned a Student

is organi zed during Orientation.
i s obtained on various areas associated with wards | earning
interaction with the teachers and the infrastructure of the prem ses.
hel ps the institution of understand the outl ook of the parents regarding the
teachi ng and non teaching paraneters of the institution.
taken for the slow | earners based on the result of subject know edge test.
col | ege enbl azons on the path of success with restructuring the system every
The feedback is received fromthe acadeni c experts of other
institutions related to their area of specialization by sending the syllabus
opi ni on and val uabl e suggesti ons.
and experts fromindustry,

Heads. All

Renedi al

f or mal
Free articulation of views is
st akehol ders by inviting themto wite to the Principal.
Feedback Formto be duly filled by the
students as an assessnent of the teaching programand College infrastructure.
Days are earmarked in every year to take the feedback fromthe students.

St udent feedback is also received through Student-Faculty Conmmttee by
augnenting Meetings and cl assroominteractions.
feedback on various paraneters of Teaching and Infrastructure related to
| earning. There is a Suggestion Box outside the College Ofice for
students to express any grievance or conpl aint.
by the Gi evance Redress Cel
representations are addressed by the Principa
bodi es.

departnents

mechani sns

The students give their

use by the

The Box is opened every nonth
under the supervision of the Principal.
t hrough neetings w th student
Feedbacks are collected and the anal yzed. The teachers
adapt to the feedback response and undertake neasures to imbi be the val uable

i nputs received. The Students are also the Menbers of the IQAC. Their views are
consi dered whil e naking student centric deci sions.
obt ai ned through al umae interactions organi zed by different departnents.
interaction with the Coll ege Adm ni stration
The feedback of the parents
their personal

Such

Feedback fromthe alumae is

Thi s

nmeasur es were
The

reput ed

Feedback fromthe
current students and al umi
review, and re-design of teaching-Iearning process.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA B. A 520 344 344
VA M A 160 109 109
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the

available in the

institution institution
teaching only UG [teaching only PG
courses courses

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8128_Demand_ratio_1629818669.xlsx

2019 344 109 12 Nill 7

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
12 12 48 6 Nill Nill

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring system is procurable in the institution with dedication and devotion of the faculty members of
the institutions.. Each class is allotted a teacher-mentor. Keeping in mind the overall development of the
students, the class mentors of the respective class take charge of the recording of attendance and address
students with regards to administrative problems, guide students to participate in co-curricular and extracurricular
activities and also resolve any other the problems if any faced by the student in the college, they are also
responsible for identifying high, low and moderate achievers. After identifying their achieving level, the mentor
takes the responsibility of guiding them and supporting them in the required area. Regular interaction with
Parents is done by the Class Mentor during periodic Parents Teachers meetings to keep Parents informed on the
academic and attendance performance of their ward. Class mentors are also approached by students in the
event of any personal and emotional ups and downs and the mentors give appropriate guidance in their capacity.
Notwithstanding the Covid-19 Pandemic and the Lockdown since March 2020, student mentoring system was
facilitated and continued online quite remarkably and successfully. Academic counseling is available for all
students. The students are mentored at the time of admissions on the nature and prospects of the discipline that
they wish to choose. Later, the new entrants are mentored at the time of Orientation. In addition, Tutorial Classes
and Student Faculty Committee (SFC) meetings are important forums that facilitate one-to-one interaction
between the mentor-mentee. In the Tutorial Classes, the teachers meet smaller groups of students to help them
in resolving their curricular and other academic needs. In these classes, the students can discuss their academic
and discipline related problems without any hesitation or peer pressure. Tutorial Classes are significantly
valuable for slow learners and Gujarati medium students. The SFC is another agency that strengthens mentor-
mentee relationship and facilitates open and free discussion on broader academic matters related to College
infrastructure and facilities, library, organizing seminars or conferences, educational field trips or any other
curricular and co-curricular issue. The faculty mentors the students in writing research papers and projects and
presentations for conferences within and outside the College. More importantly, the faculty mentors the students
on matters related to higher studies, choosing an option for the future and/or any support or guidance for their
different entrance tests. Students of all Department Academic Societies are mentored by their teachers to
organize, interact and lead the Society. Similarly Extension Activities like NSS, NCC, Community Outreach
Programs, Extra-Curricular Activities and Students Union have faculty mentors who advise and guide the
students in organizational and leadership qualities and building peer rapport and interaction within these
societies. The Student Assembly facilitates peer mentoring as well as mentoring by teachers including the
Principal of the College. In addition to mentoring by their respective teachers, the students are counselled and
mentored on different career options by Career Guidance and Placement Cell of the College to motivate the
students with new vistas .

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
453 12 1: 38

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

13 12 1 Nill 7



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8128_ict_tools_1629818705.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8128_e_resource_1629818705.xlsx

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Lt. Swati N gam Lecturer Educati on
Excel | ence Award-
2019 Lt. Swati N gam Lecturer Bhar at Shi ksha
Rat an Award
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA Ni | Senest er 12/ 06/ 2019 14/ 05/ 2020

VA Ni | Senest er 12/ 06/ 2019 23/ 10/ 2019

BA Ni | Senest er 13/ 11/ 2019 23/ 04/ 2020

VA Ni | Senest er 13/11/ 2019 23/ 04/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

It has been a matter of earnest commencenent that Since June 2011
Henthandracharya North Qujarat University augnented Senester systemw th CBCS
(Choi ce Based Credit System) that brought significant changes in the
exam nation and evaluation pattern. The Institute in accordance with the new

academ c pattern adopted by the University is obliged to inplenent al
directives regarding continuous internal evaluation. These include the system
of Internal Eval uation of Papers of Conpul sory Course and Internal Assessnent
in all Disciplines for all Papers. During the Lockdown follow ng Covid-19
Pandeni c, Online Assignnents were taken fromthe students. It is worth
reporting that despite the several problens that sone of the students faced
with regard to W-Fi or internet connection or not having Laptops, the
subm ssi on of assignnents was al nbst hundred percent. The Col |l ege adheres to
the factor of student attendance in all assessnments, which serves as an
incentive for regularity and academi c discipline. The schedule for C ass Tests
and Assignnents is notified to the students in advance and upl oaded on the
respective departnment portals of the Coll ege Wbsite. The schedul es announced
are strictly adhered to. The Principal through the Academ ¢ Standards Conmittee
of the College nonitors the effective inplenentation of the schedule. Each
departnent has a Monitoring Commttee that verifies the internal assessnent
data of the students before it is put for display for the students to check. To
devel op the eval uation process, Continuous Internal Eval uation has undergone
many reforms, so as to inprove the performance of students in academ cs.
Faculty nmenbers are suggested to take the necessary action as per the
performance of students. The inplenentation of Continuous Internal Eval uation
ClE systemat the institute level is incorporated to nake sure of the follow ng
postul ations: 1. To evaluate the educational outcone of students. 2. To give
tinmely feedback to the students. 3. To take corrective neasures based on



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/8128_Honours_recieved_1629904700.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8128_Evaluation_1629818726.xlsx

performance. In day to day teaching a lot of scope is given for integrating
theory and practice. This, in a way, bridges the gap between acadenm a and
i ndustry. Continuous Internal Evaluation includes the follow ng assertions to
mark the triunph of success : 1. Unit tests are conducted prior to senester
exanm nations. 2. Topic w se question banks are provided for subjects by
faculties to students. 3. Students are encouraged to wite previous years
Uni versity Exam nation question papers. 4. Internal exam nations are conducted
prior to University exam nations for the students. 5. The institute regularly
conducts group discussions, sem nars and guest |lectures. 6. The orientation
programmes at the beginning of the senester to inform students about all the
curricular and co-curricular activities. 7. Academ c calendar with tentative
dates of examination is displayed. 8. Result analysis is done by the faculties
for their respective courses. 9. Buddy learning, reverse teaching is instituted
at the class |evel.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c Cal endar prepared by the University for the Conduct of
Exam nati ons and other related matters are strictly adhered to by the Coll ege
and followed in letter and spirit. The academnmi c cal endar is prepared by the
institute for undergraduate courses before comencenent of every senester and
consists of termdates, plans of departnent, tentative schedule of interna
exam nations, schedul es of sem nar, project work, last instructional day, etc.
The tinmetable for the internal exam nations is displayed well in advance in the
what sapp group. Internal exam nations are conpul sory for all the students. The
time table for the sane is decided and displ ayed by exami nation conmittee al ong
wi th Head of the departnents. They are displayed on college notice board and
website. Wrk load is allocated to each faculty nmenber well in advance as per
the UGC guidelines that they could make the teaching plans. Teaching pl an
i ncl udes nunber of |ectures, content of syllabus to be covered along with
nmet hods of delivery etc. Every Head of the departnent in the institute keeps an
eye on the quality of the teaching learning by- daily nonitoring of teaching
| earning activities. The nost inportant aspects of academ c cal endar is
teachi ng plans of individual teachers, co curricular activities conducted for
subj ect, departnent, in the classroomor auditorium Co-curricular activities
i nclude group discussions, guest |ectures, industrial and educational visits,
exhi bitions by students, essay and el ocution conpetitions, PPT presentations on
the contenporary issues in the respective subjects, projects etc. Al head of
the departnents ensure that acadenmi c cal endar is adhered to by faculty nenbers
The College follows the norns |laid down by the University then it is free to
suppl enent themto ensure academ ¢ standards and transparency. Stakehol ders are
i nformed about all the nornms and directives received fromthe University
t hrough the Col | ege Prospectus that contains all the information on Acadenic
Cal endar and Conduct of Exam nations. Rules and regul ati ons regardi ng
exam nations and academ c cal endar are further explained at the Orientation
Program organi zed by the College for the new entrants. Al directions received
fromthe University regardi ng Academ ¢ Cal endar and Conduct of Exam nations is
communi cated to the Faculty through Whatsapp Group and is al so upl oaded on the
Col I ege Website and Coll ege Notice Boards. The directives of the University
pertaining to these are informed and di scussed by the Principal in the Staff
Council. It is ensured at every step that all the activities of the college
regarding to Acadeni cs acconplished in a transparent nanner.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. nahil aart skadi . org/ Content /1 QAC/ 36. pdf



https://www.mahilaartskadi.org/Content/IQAC/36.pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VA VA Economi cs, 56 28 50
Gujrati, Psyc
hol ogy and
Sanskri t
BA BA Econoni cs, 90 67 78.72
GQujrati, Psyc
hol ogy and
Sanskri t
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

https://ww. nahi |l aart skadi . or g/ Cont ent /| QAC/ 37. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received

during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Under st andi ng t he t ool
and paraneter of AQAR in
the revised accreditation

f ramewor k

| QAC

18/ 01/ 2020

| NTELLECTUAL PROPERTY
Rl GHTS

| QAC

21/ 06/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8128_Pass_percentage_1629818736.xlsx
https://www.mahilaartskadi.org/Content/IQAC/37.pdf

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Economi cs 3

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Engl i sh 5 Nill
Nat i onal Economi cs 2 2.7
Nat i onal Guj arati 1 Nill
Nat i onal Physi cal 1 2.7
Educati on

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engl i sh 2
Econoni cs 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

2

77

33

Nill



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8128_journals_notified_on_UGC_1629963994.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/8128_Books_and_Chapters_1629964036.xlsx

At t ended/ Semni Ni |l 18 Ni |l Nl
nar s/ Wor kshops
Present ed 1 3 4 Ni Il
paper s
Resource Ni |l Nl 1 Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Tree Plantation NSS 8 120
Vi shva Yoga Day Institute 16 60
Mahi l a Jagruti Wonman Devel opnent 10 100
Cel |
Thal asseni a Test NSS / I ndian Red 2 73
Cross Soci ety
108 Anbul ance NSS 10 140
Denonstration
Swachh Bhar at NSS / Kadi Nagar 3 180
Pal i ka
Gandhi Jayanti NSS 6 160
Cel ebration
Cl eanl i ness NSS 1 25
Canpai gn at Adopt ed
Vil l ages Pirojpur
Meda Aadr aj
Teachers Day NSS 3 35
Cel ebration
Cel ebrati on of NSS 4 115
Raksha Bandhan in
Sl um Area
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Save Water Rally

Nill

Kadi Tal uka Phot o
Associ ati on

80

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/8128_Faculty_participation_1629964107.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/8128_Extension_1629819112.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/8128_Awards_for_extension_1629964121.xlsx

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Students Faculty 87 No Monetary 7
Enri chnent Exchange
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Uriya Arts and 07/ 12/ 2019 Acadeni ¢ 103

Conmrer ce Col | ege Col | abor ati on

for girls

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

350000 335689

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Sem nar halls with ICT facilities Exi sting
O hers Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8128_Students_in_extension_1629819318.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/8128_Collab_activities_1629904741.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/8128_Linkages_1629904747.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/8128_MoU_1629904757.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8128_augmentation_details_1629819600.xlsx

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL Partially 2.0 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 48 25 5 0 0 5 18 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 48 25 5 0 0 5 18 0 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

250000

260994

100000

37387

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The procedures and policies adopted by the Coll ege for

utilizing physical,
obsol et e,

academ c and support facilities include up-gradation of
facilities well-versed with technol ogy and whi ch enhance the quality

mai nt ai ni ng and
t he



https://assessmentonline.naac.gov.in/public/Postacc/Library/8128_Library_1629819766.xlsx

of institutional life, provide confortable and ergonom cally efficient spaces
and environment for optimal output. To facilitate these Coll ege seeks and
receives requisitions fromthe faculty and the students based on curricul ar
requirenments like |aboratories, library, sports facilities and classroons. The
Col | ege has an extensive outl ook for enrichment of the infrastructure. The
Col | ege assesses the equi pnments and infrastructure on a regular basis. The
Col I ege has an in-house teamfor the nmaintenance of its Systems and Network and
m nor hardware daily repair. For all nmjor conmputer related problens, a service
provider is hired. Conputers are regularly updated with anti-virus software to
protect them from nmalicious prograns. The Coll ege has a team conpri ses
el ectrician, plunmber and handyman to resolve routine problens. During the
Covi d- 19 Pandem ¢ and Lockdown the college facilitated Online Teaching and
Learni ng by providing access to different Online Platforns. The Col | ege ensures
that the Library purchases current titles of books and journals and enpanels
such book distributors who can procure newtitles and bring themto the notice
of the faculty on a continual basis. Al books and journals are routed through
the Library Conmttee nmenbers before the purchase orders are finalized. Library
Commi ttee has an advisory commttee responsible for effective functioning of
the Library and purchase of library resources. Library is equipped with the
CCTV cameras to prevent pilferage and overall nonitoring and surveillance. The
Col | ege provides several indoor and outdoor sports facilities to all its
students. The Coll ege has a wel | -equi pped Sports Conpl ex conpri sing
Physi ot herapy Centre, Badmi nton Courts, Walking Tracks and Pl ayi ng Arena for
students with physical disabilities. A valuable addition to the Sports Conpl ex
is the Center for Yoga and Well-Being to encourage physical fitness and
physical activity. The Coll ege has active student teans for different Sports
that participate on a continual basis in national and international sports
events. The College facilitates them by providing attendance wai vers and
hol di ng special classes for them To encourage student engagenent with sports,
the Col |l ege has organi zed many Sports activities during the year. And the
director of physical education nakes efforts to involve nmaxi mum students in
sports through special |lectures. Sports are identified considering both
conmpetitive participation and recreation. Appropriate budgeting for the sports
infrastructure is then nade to ensure optinum sports facilities to the
students. The Coll ege has wel |l -furnished, ventilated and spaci ous cl assroons.
These roons are utilized for conducting |ectures and other acadenmic activities
such as group discussions, presentations, sem nars, workshops and rol e plays,
etc. The mmi ntenance of the classroons is | ooked after on a regular basis. The
institution has an auditoriumwi th projection facility and apt sound system
The col |l ege has appoi nted dedi cated team for regul ar upkeep and mai nt ai ni ng
orderliness of the entire infrastructure and sports anenities. The staff and
Princi pal nonitor proper naintenance of all the available infrastructural and
sports facilities.

https://www.mabhilaartskadi.org/Content/IQAC/38.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Poor Students Aid 169 38300
frominstitution Fund

Fi nanci al Support
from O her Sources

a) Nati onal Nill Nill Ni |



https://www.mahilaartskadi.org/Content/IQAC/38.pdf

b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Nill Ni |l Nl Nill Nill
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
3 3 2

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to

higher education

No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/8128_Scholarships_1629904797.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/8128_Development_Schemes_1629904807.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/8128_Guidance_1629964314.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/8128_Placement_1629904824.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/8128_Progression_1629904836.xlsx

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Council of the college is an active and organi zed severa
activities online with great enthusiasm and success. The Coll ege has a dynam c
Student Council and Student Representatives teamthat serve on different
Conmittees of the College. Student Representatives take care for all Extra-
Curricular Activity, Co-Curricular Activity and Departnent Academ c Societi es.
The Col |l ege Student Council in consultation with its Faculty Advisor and
Faculty Advisory Conmittee organi zes nmajor events in the College such as
Oientation Day for the New entrants in the beginning of the Academ c Sessi on
Nati onal Events |ike Republic Day, |ndependence Day, Martyrs Day, Gandhi
Jayanti, and the nobst awaited annual gala for each student of the College . The
Student Representatives in consultation with their respective Faculty Advisors
organi ze activities through different societies. Sports, NSS and NCC Units of
the Col |l ege have a separate Student Executive and a | arge body of Student
Vol unt eers. The Academ c Soci ety of each Departnent, notw thstanding the
pandem ¢ organi zed online activities with remarkable dexterity. Students are
encouraged to take part in various academ c prograns that increases their
intell ectual prowess by providing theman opportunity to learn through live
proj ects, sem nars, workshops, etc. The overall personality devel opnent of
students gets a boost as they participate in various cultural prograns, |ike
nmusi ¢, dance, drama, poster nmaking, art and craft, etc. The Students’ Counci
have al so organi zed activities |like Essay Witing, Singing, General Know edge
Qui z, Antakshari, Poster Making, Traditional Food conpetition, Traditiona
Dress Conpetition, Mehandi, Rangoli, Thali decoration, etc that inpart thema
creative boost while keeping themclose to their traditional values and
i ncul cates a sense of conpetition. Fromtine to tine, Council nenbers interact
with the other students of the college to help in realization of their issues
and try to reach ami cable solutions to their problens. Student representatives
are part of the following commttees 1. Gievance Redress Cell — To resolve the
i ssues of the students and maintain a peaceful and heal thy environnment in the
col |l ege prem ses. 2. Gynkhana conmittee — To inculcate the spirit of
sportsmanship and maintain a climate of healthy living, students from gynkhana
conmi ttee has hel ped in arrangi ng and organi zi ng wor kshops and sessi ons that
has been beneficial for the attendees. 3. Library Advisory conmittee- students
actively participate in giving suggestions for book bank. They al so give
feedback to authorities regardi ng books required and needed. They al so give
suggestions to inculcate reading habits in the students. Al the faculty
menbers of the coll ege guide notivate and enbl azon the students to learn life
skills, soft skills and enployability skills anmobng the students of the coll ege.
These activities enshrine cohesiveness anong the senior and junior students of
the college. Student council of the college anal ganated for the betternent of



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/8128_Activities_Organised_1629964549.xlsx

all the activities of the coll ege.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association runs with a snmooth flow every year provides an inform
dat abase of students’ progression during interactions. Alumi neet is schedul ed
every year. The association pronotes several welfare schenes for the existing
students every year. The alumi progression is tracked and recorded through the
al utmi associ ation. The Alumi Association runs with a peer team which includes
President (Alummi), Vice President, Secretary, Joint Secretary and Treasurer.
Appropriate feedback received fromthe alumi on the professional experience
and job opportunities informati on based on the need of corporate. The Feedback
fromAlumi serves to inprove in the prospectus of career building and
curriculumdesign. In the academ ¢ session various activities were conducted
for alumi and all the alumi participated with high spirit. The Alumi and the
teachers di scussed on various aspects which will be useful for the job seekers
and this will be inplenented in the current acadenic year. Al ummi neet and
students’ feedback at the end of each year and used to review the activities of
the institution. The Alumi Interaction Programtakes place in each departnent.
They provide professional experience and placenent information with regard to
corporate expectation. The Feedback from Alumi serves to inprove the
prospectus of career building and curricul um design

5.4.2 — No. of enrolled Alumni:

470

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

03

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Two i nportant interventions were nmade for decentralization and participative
Managenent. The first was the constitution of different comrittees in all the
Departnment of the college Htherto the Departnment had a Head and a Coordi nat or.
Wth the constitution of the Commttee the contractual faculty and technica
personnel of the Departnent were brought into decision taking roles and
participative operation of the Department. The coordinators of the Academnic
Standards Conmmittee al so i nducted as nodal persons for oversight in their
respective domains along with the faculty and others. This enabling nove not
only enpowered the contractual faculty but also created self-accountability of
the nmenbers. Responsibility of running the Departnment was shared with the
Committee to decide the additional roles that the faculty and personnel would
be required to undertake. At the tinme of the revision of syllabus under
Lear ni ng Qutcones based Curricul um Framework, the Course Conmittee that was
constituted for the sane included all these coll eagues who participated and
gave significant inputs into the revision. The fact that they were hands-on
wi th the academ ¢ and technical roles that they had undertaken, as well as
their famliarity with the objectives of the course and student profile hel ped
to determ ne many conponents of the new syllabus. The Departnment al so




collectively in the Conmttee becane the Scientific Commttee at the tine of
procurenment of new equi pment in the Department. The process of upgradi ng both
the syl labus and the equi pnent was the outconme of vigorous, informed and lively
participation of the entire Conmittee. The second intervention was to ensure
participative and accountable functioning of the various cultural and academ c
societies of the College. It was assessed that these societies were over the
years operated by teachers as supervisors. Since the attrition rate anmong this
group of teachers is high, there was slippage of conmunication and it was found
necessary to ensure continuity of the operational guidelines of organizing
events in these societies. The logistics of the finance, tinme nmanagenent and
student nanagenent were involved. In view of this, the Staff Council of the
Col | ege suggested and codified guidelines invoking the best practices of the
various conmittees as observed in their functioning. Along with the suggestions
of the admi nistration and accounts departnents, as well as the student body,
the best practices were codified into guidelines, which becane acceptable as
the norns of organizing any event in the College. Since the College has a vital
and active academc and cultural life, the nornms thus evol ved have becone
fundanmental in streamining the activities and venues where the activities can
be hel d. The college has anticipated on the path of academ c excellence with
cohesive anbiance. Al the inportant issues are discussed and decisions are
taken collectively in an apprehensive nmanner.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Curri cul um Devel opnent Curricul um devel opnent i s not an
execution of the institute because the
college is affiliated with HNGJ, Patan.
Few faculty nenbers of the college are
the nmenmber of BOS and they inpart their
best for curricul um devel opment al ong

wi th their val uabl e suggestions.

Teachi ng and Learni ng Strategi es for amal gamati on of
practical based |earning for dexterity
and prowess based | earning practices
for effective curriculumdelivery.
Oientation progranme for MST to
deliver the online lectures during
covi d-19 pandemric . Most of the teachers
prolonged with ICT in their teaching

| earni ng process.

The institute conducted one interna
exam during each senester and
transparent eval uation process is

i mpl ement ed.

Exam nati on and Eval uati on

Research and Devel opnent | QAC and research committee continues
encourage PG students and staff to do
research. Al the faculties augnment for
self inprovenent in the field of
research and devel opment. Augnentation
of Faculty devel opment program for

teachers in Specific area. Presentation




of papers in State, National and
I nternational Sem nars, Conferences and
Synposi a. Encouragenent to participate
in one week faculty devel opnent
prograns organi zed by KCG Faculties
are encouraged to chair various
academ c sessions along with witing
articles in UGC approved journals and
publication of books.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Institute always eager to purchase
books, | CT equi pnents, Physical and
academ c infrastructure .Every year

institute seeks faculty menbers of al
the departnents for their requirenments
and according to grant conmittee and
principal take decision to allot the
grant. Few aspects are as foll ows-
Computers with internet, D splay of new
arrivals in library , New Purchasi ng of
text books, reference books and
magazi nes along with anple use of ICT
in Teaching and Learni ng — Book
Exhi bition - Involvenent of Students in
Li brary Committee

Human Resour ce Managenent

The Col | ege Provi des anple
OQpportunities to Faculties and
adm nistrative Staff to display their
skill. They are appointed in various
commttees as per their tests and
interests and throughout the year
different activities are Conduct ed.
Students Council Creates a close
bondage anpbng the students and jointly
toget her they perform various
activities |ike Students Supports
Programe, Participation in Co-
Curriculumactivities etc.

Adm ssion of Students

First year UG students’ adm ssion
Avail able in admn office of the
institute. We strictly follow the

prescribed reservati on norns.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

During the admi ssion tine, Notice
boards are used to direct the students
in the adm ssion process. An electronic

file systemfor the acadenic
performances of each and every student
is maintained by the teacher who is the
mentor of the class. The updating of
the record is done easily and used
during the parent-teacher neet. Absence
of students is intimated to parents
t hrough nessages.




Exam nati on

The Col | ege has separate Exam nation
cell with equipped | TC tools necessary
for exam nation purposes. Before the
commencenent of the exans, students
downl oad their hall tickets fromthe
university website. Students al so see
their examtinetable, examhall and
their seating arrangenents on the
noti ce board. To inprove the ability of
students in conpetitive exam nation

Pl anni ng and Devel oprent

E- gover nance has been inpl enmented and
excl usively used for the college
activities |ike planning and
devel opnment. The institution has a
robust | T support which records the
academ c and admi nistrative activities
of the Institution. Staff bionetric
attendance, tinetable, attendance,
library information system SMS
facilities, daily absent report,

i nformation and rem nders regardi ng the
faculty devel opnment, conduct of speci al
progranms for students and teachers
t hrough group nessages are a few to
name. E-reports fromthe Departnents
are received and organi zed for the
college by the | QAC. Information
regardi ng the departnent is being
circulated to the entire faculty in the
depart nent through what sapp group.

Adm ni stration

The Administration of the College
functions with e-governance system at
CGovernnent, Society and Col |l ege | evel.
The coll ege has Bionetric attendance
for teaching and non-teaching staff.

Attendance is entered online by the
respective staff along with the record

Students’ feedback is solicited

physically. Al notices fromthe

Principal’s office are sent to the
i ndi vi dual s through group nessages.
Wthin the departnent, al
conmmuni cations are done through
messages. | nformation about
conferences, events, victories, staff
profile and departnental activities are
regul arly updated in the coll ege
website.

Fi nance and Accounts

The Institution has achieved
ef fective financial nmanagenent through
transparent functioning of Finance and
Accounts from every departnent. Each
depart nent has separate accounts to
mai ntai n the departnent association
activity, staff and students wel fare.
This helps to increase the efficiency
of staff towards the accuracy in




financi al

of accounts.
keeps all

for.
mai nt ai ns the books of accounts
properly which helps in auditing

financi al

transacti ons.
assi stance given as scholarships is
equal Iy mai ntai ned. The col | ege
conducts regular audit of annua
The admi nistrative office
records separately
as per the events and transacti ons made

Fi nanci al

books

The adm ni strative office

procedur e.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

staff

From date

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Enabl e the 6 01/ 04/ 2020 06/ 04/ 2020 06
teachers for E-
LEARNI NG
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nill Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Wth pay |eave and duty Techni cal Trai ni ng conducti on of expert



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/8128_Development_training_programmes_1629904900.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8128_Training_Programmes_1629904892.xlsx

| eave to attend prograns to update | ectures and sem nars for
sem nar, wor kshop and pr owess over all devel opnent of
trai ni ng prograns. t he students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute is a well renowned institution of the district. The institution
is very much particular and pronpt to nmintain expenditure on daily and annua
basi s. The principal of the college is very experienced and in favor of maxi num
utilization of avail able resources. She adheres over expenditure and
ef fervescent to foll ow econom c neasures for prosperity of the institution. The
Institution has a well nmaintained and proper system for daily expenditure and
expensi ve purchase . The routine requirements of the institution are marked by
principal and all the bills are submtted to office to update the interna
records for daily purchase. The committee of senior professors is also
responsible for internal audit of all the incone and expenditure. The expensive
items for different departnments |ike conputers, furniture and other assets are
purchased by taking consent of managenent conmittee. The record of all the
purchase is maintained by the office in a systemati c nanner. Cash book, | edger
and e-records are updated on regular basis . The college office conducts
regular Internal Audit and principal evaluates the reasonability of expenditure
.She is very particular to mitigate over expenditure and for that she conducts
regular neetings with office staff and senior professors along with heads of
departnents. The round the year financial records are assessed by chartered
accountant at the end of the financial year i.e. in the nonth of March. The
report of the auditor is sent to managenent conmittee of the college for their
expert opinion.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

343550

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill Yes Nill
Admi ni strative No Nill Yes Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The parents -teachers association held in a regular intervals during 2019-20.
The key areas of the support and activities fromPTA are as follows: a.
Feedback collected fromthe parents in terns of revision in curriculumduring
the nmeeting as parents are al so one of the stake holders in education sector.
b. The parents are one of the nmenber in IQAC - Internal Quality Assurance
Committee which drives the institutional academ c and non-academic activities
where the inputs fromthe parents are considered. c. sone of the parents are
i ndustrial experts where the institution identified themand invite themas a



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/8128_Funds_or_Grants_1629905090.xlsx

guest speaker or industrial advisor in designing and delivering the curriculum
Apart fromthe above , PTA neeting helps in nmonitoring the students progress and
their academ c performance and if any inprovenent needed it is comuni cated
with the respective parents. The opportunities for job placenment and ot her
future prospects are discussed with the parents in order to enbl azon their
daughters future prospects. The institution progress and potential plans will
be discussed during PTA neeting to ensure the students are in par with the
institutions planning and they will be devel oped as nost effervescent citizens
of tonmorrow to shine the country at gl obal arena .

6.5.3 — Development programmes for support staff (at least three)

The institution is very particular for the overall devel opnent of the support
staff. The coll ege has provision of |leave facility along with nedical |eave for
t he support staff, They have been inparted technical training and communi cative
prowess in the prenises only. They are encouraged to learn skills fromthe
teaching faculty. The principal of the college nonitors overall devel opnent
pl anning for the support staff.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1-AAA (Internal) 2-provide sanitary pads , Restroons ,sanitary napkin
incinerator for the students, 3.Facilitates Online lectures and material to the
students for conpetitive Exans. 3-

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Beti Bachao 02/ 08/ 2020 02/ 08/ 2020 250 25
Beti Padhao

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The main notto of the institution is to provide qualitative advance to students
self centered educational systemwhich could build a strong and bright career
to all its wards. This nade the Institution to be ranked at the top slot in all
the Ranking activities. Swatchhta - C ean Canpus. A. The canpus been consi dered
as the epitone of Swatchhta for the year 2019-20 in the nei ghborhoods. The
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Kadi .

campus Reached a top spot for the category of clean and green canpus.
reflects the institutions practice towards eco friendly system B. The
institution also categorized as Best
C. Dust beans are kept at all
The college ains to pronote the utilization of

Institution in the educati onal
the places for
renewabl e energy through sol ar

Thi s

arena of
mai nt enance of garbage. D.

powered units around the canpus.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
Rest Roons Yes 2
Scri bes for exam nation Yes 2
Any other simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed |participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Pl astic free campus

15/ 08/ 2019

On the pious occasion
of I ndependence day
students took oath to
curtail the use of
plastic in the prem ses
and they will opt it as
an inseparable part of
their life style.

Green initiative

05/ 09/ 2019

On the auspi cious
occasi on of teachers day
students prom sed to
plant trees in the
prem ses.

Best prof essi onal

drive

26/ 01/ 2020

A drive to inculcate
pr of essi onal ethics anmong
girls students was
anti ci pat ed.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

campai gn

Activity Duration From Duration To Number of participants
Pl ant ati on 30/ 09/ 2020 03/ 10/ 2020 55
Renove Pl astic 20/ 02/ 2020 22/ 02/ 2020 210



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/8128_Inclusion_1629905113.xlsx

Mask Distribution 05/ 04/ 2020 16/ 04/ 2020 55

wonmens 01/ 08/ 2019 14/ 08/ 2019 250
Enmpower nent
Pr ogr amme

wonens 02/ 03/ 2020 08/ 12/ 2020 70

Enmpower nent Day

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Eco- Friendly Canpus -The institution is augnenting on the path of
envi ronment al conservation to nmake the institution Eco friendly. Measures like
Pl astic Free campus is the nost vul nerable nmeasures. The college is keen on
imparting Eco-Friendly initiatives so harnful use of plastic is totally banned.
Apart fromit the observance of two No Drive Days, Energy saving neasures ,
Wat er conservation and plantation drive are al so the notabl e aspects.
Degr adabl e and Non degradabl e waste are segregated (2) Eco- Entrepre

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The Col | ege had proposed two Best Practices — The first is Yoga and neditation
along with Environmental Peace while the second is Harnmony with nature and
Treasure of Heritage with Historical Traditions, Art and Culture. The coll ege
has been anel gamated wi th passionate rigor, energy and enthusiasm These two
practices are continued to encourage awareness and practices of sustai nable
devel opment within a holistic vision of the environment and its relation to
soci ety, generate environnment consci ousness and cogni zance, sensibility and
respect towards heritage and conservation of inheritance. These practices not
only encourage ethical and human val ues but also instill a sense of bel onging
in the College cormmunity. Best Practice-1: Yoga and neditation along with
Environnental Peace is inspired by the Vedic rituals of Indian mythol ogy that
enphasi zes on the val ue and significance of environnent, the cosm c system and
its inhabitants. The coll ege has conpul sory norning assenbly with Yoga
practices. It gives a strong nental state to the girls students of the coll ege.
The Col |l ege inspires everyone to be soulful into its surroundings and its
peopl e the desire for environnmental peace and harnony and encourages an organic
connection with the environnent. The College, with its dense green cover and
phenonenal biodiversity serves as a |aboratory for both observation and
practices. It is commtted to the optimization of its available material and
human resources and inculcation of a life-style that pronotes environnental
consci ousness, conservation of energy and other natural resources. An inportant
step towards Waste Managenent was taken by the College in 2019-2020 under the
sl ogan of ‘No WAste Leaves the Canpus’. The College optim zes its water usage
and practices water managenent through rai nwater harvesting. This provides a
further boost to the College’'s efforts and conmtnent to maintain environnental
sustainability. The College’s lush green canpus and floral diversity provide a
habitat for |ocal vegetation. The Garden Conmttee of the College and its
trained, neritorious gardeners through their expertise and hard | abor maintain
the green, clean, refreshing environnent of the College. The Col | ege provides
nutrition to its gardens, |lawns, trees and plants. The NSS, NCC Dept. organizes
several prograns that add to awareness and sensitization towards environnment.
Best Practice-I11: Harnony with nature and Treasure of Heritage with Historica
Traditions, Art and Culture are inspired by the conmtnment and passion to
preserve and conserve the vast resources of historical know edge. To encourage
the consci ousness of heritage, history, conservation and restoration of
tangi bl e and intangi ble heritage the college is expanded its | earning
resources. This fostered a sense of heritage, a sense of belonging to the
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traditions of the College and the idea of a community and citizenship. The
entire College comunity thus becane both the participant and custodi an of the
shared weal th. The docunents, newspapers and photographs are digitized,
conserved, restored and catal ogued. The college attenpts to ensure gender
equal ity through organi zi ng various workshops, seninars, poster conpetitions,
guest lecturers etc. The college also organi zes tal ks to nake wonen aware of
their rights. The institution attenpts to incul cate awareness about various
mal practi ces agai nst wonen |ike sexual harassnment and abuse through skits,
tal ks and power point presentations. The institution ains to educate and inform
the femal e students about how to avoid beconing a victimof crinme by providing
hands on training on self-defense. Making these activities as a | earning
opportunity for the students the institution not only ains at enpowering wonen
but also ains at instilling self-confidence. This ensures a holistic
devel opnent of the students by shaping their personality and enhancing their
capacities. The college is a strong signature of success in the field of higher
educat i on.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. mahi | aart skadi . org/ Cont ent /| QAC/ 39. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Col | ege has provided trenmendous thrust and priority to its Program of
Diversity, Inclusion and Integration — an area distinctive to the Vision of the
Col l ege. The Vision of the College is to educate, enable and enpower young
girls to make them better citizens of tonorrow and shine India s glory. The
Col | ege enphasi zes the need to mai nstreamthe nmargi nalized and weaker sections
of students to ensure justice and equity in society. The Mssion is to steer
the education it offers not only towards the pragmatic goal of enployability,
but also to build a life of the mind and sensitize and orient its students to
the service of the community. Under its Diversity Inclusion and Integration
Program the College during Covid-19 pandemi c in 2019-2020, provided a vital
support structure to conduct Online Teaching-Learning for the students. The
Col | ege provided financial assistance to nunber of students with partial waiver
of fees including other facilities. This assistance was in addition to the
support received by reserved category students from state and ot her agencies.
The College also facilitated a great number of students to obtain financial aid
from ot her agencies, trusts and groups. The workshop on Career and Job
Qpportunities was organi zed for the professional devel opnent of the students.
Under its Diversity Inclusion and Integration Program the College is conmitted
to supporting extraordinary individual initiatives to enable young,
ent husiastic wonen to realize their dreans and aspirations.

Provide the weblink of the institution

htt ps://ww. mahi | aart skadi . or g/ Cont ent /| QAC/ 42. pdf

8.Future Plans of Actions for Next Academic Year

The Institute is pursuing on the path of success with full vigor and

Ent husi asm The Col |l ege has its future plans in follow ng areas- Curricul um Design
and Delivery: In 2019-20 the curricul um devel opnment and delivery noved forward
with industrial needs and demands because the coll ege has vast industrial
surroundi ngs. The institution is well known for its curriculumdelivery through
its industry-driven prograns. For the year 2020-21 the institution aimng for
nore industry |inked enployability programs in the formof certificate and

di pl oma courses in collaboration with various agencies to ensure the curricul um



https://www.mahilaartskadi.org/Content/IQAC/39.pdf
https://www.mahilaartskadi.org/Content/IQAC/42.pdf

are designed and delivered for the industrial needs. Additionally, the programs
are tied up with value added short term courses which enabl es the students in
participation for experiential learning. The institution will identify the

i ndustrial demand courses and enbed in the curriculum The institution introduced
various traditional certificate courses and successfully inplenmented the Skil
Card score for the students. The institution ainmng on job placenent based on the
skill score card of the students with the concept of “right men at right place”.
Research and Devel opnent: The institution bagged good nunber of publication and
conferences participation in 2019-20. The publications were indexed in recognized
journals. To nmove forward with nore research activities the institution is aining
on applying nore Government and non governnent grants and planning to have
international collaboration for research and consultancy activities especially on
the environnmental and Eco-system . Swatchhta drive: The institution anticipates
Swat chhta drive for the year 2019-20. For the year 2020-21 the institution aimng
to nove forward to be at the top spot in Swatchhta drive for environnent
cleanliness in the society. NAAC Accreditation The institution is accredited by B
under NAAC accreditation. The experience and exposure provides the Quality
Assurance departnment to becone a | eader under the NAAC Accreditation process. It
is aimng to be a nentor for the non-NAAC Accreditation institution to becone a
NAAC accredited institution and becomnming an inclusive player anong the

educati onal sector. Excellence of Education The institution enbarked at the

nati onal arena during 2019-20 by conducting National webinars. It is now aim ng
to focus on a furthernore advanced educati on systemto i nprove the Quality of
education especially in the field of social science and literature. Covid-19
Initiatives The entire education sector globally has been affected due to
Covid-19. To protect the students and the canpus from any airborne di sease the
institution ains at creating a healthy environnent to prevent fromthe infection
and inproving the immnity of individuals. The institution is anticipating on the
path of an Eco-friendly plantation drive which can absorb the pollution in the
air and supply clean oxygen to its industrial neighborhood comunity and prevent
the society from airborne diseases. The institution strives to augnent G een
audit ¢ e-learning « National and international conferences ¢ Professiona

devel opment courses for teaching and non-teaching ¢« Certificate and Add-on and
val ue- added courses in comng future. The institution is dedicated to enshrine
Indias future by inculcating quality education anong girls students of the
col | ege.
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